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Accompaniment to Government Resolation, Higher & Techni<al Education Department Ho RGC

200224093 Unl |, dated | 2th August, 300%

Appendic-TV
FROFORMA FOR FINATION OF PAY

[For Assistant ProfessorsEquivalent Posts & Readers/Lecturer{SG) equivalent

post not completed 3/5 years as on 1.1.2006)
Shripatras Chougule Arts & Science College, Malwadi-Ketoli

Name of the College ;
Name of the Teacher:  Dr.RabasshiebNanasaheb Ravan REVISED
~y :
Na. | Description lhhnm
1 |Designation of the post in which pay is 1o be fixed as on Assistant Professor
1.1.2006 or no (latter date) !
2 |Setus ( Substantive / Officiating ) Subsuantive |
3 [Prerevised Designationand Lecturer
[Pay Secale 10000-325-15200
4 |Existing emoluments us on 1,1.2006
) Basic Pay (including stagnation increment, if any) 10000
) Deamness Pay ) 5000
[¢) Deamess Allawance 3150 - -
d) Total [ (a) o {c) ] 1 18150
5 |Revised Pay Band & AGP/GP cormresponding to the pre- 15600-39100
revised scale at Se.No. 4 above AGP-7000
6 _ [Pay in the revised Pay Band with reference to the pre-_ —
- |revised basic shown at Sr.No. 4(a)
7 |Academic Grade Pay (AGP) applicable 7000
8 up pay with reference to the revised pay of junior,
if applicable (Name & pay of the junior alsow to be 0
indicated distinetly)
9 [Revised pay with reference to the substantive pay in cases
the pay fixed in the officiating post is lower than the 0
fixed in the substantive post, il applicable
Lr 10 [Pemsonal Pay, if any ) : 0
Il [Revised emoluments after fixation of pay
a) Pay in the revised Pay Band (as per Sr6or 9 or 10 18600
above whichever is applicable)
[b) Academic Grade Pay (St. No.7) 7000
[e) Special Pay, if sdmissible 0
0

Personal Pay, if admissible




Resolutinn,

Accompaniment (o Government
Higher & rnuﬂulu:;ﬂ- Depastment MNa.Resolution No. Mise-2011/C.R38A RARG-L,
Dated 08 March, 2019
PFROFORMA FOR FIXATION OF PAY
Masme of the College : Shripatrao Chougule Arts & Sclence College, Mabwadi-Kolol
Name of the Teacher : Dr.Dabasabch Nonasaheh Ravan - | REVISED =
o700, Deseription Relevant Information
Designation of the post in which pay 15 to be fixed as on Jauary L2OIG| - yopupt Professar
' L:reu = o {latier daie)
7 |Status ( Substantive / Officiating) Substantive
3 |Pre-revised Pay Band and Academic Grade Pay or Scale 15600-39100
k . AR 8000
4 MWHMI-L’“IE{HM“{&MM&]
1 Basic Pay (Pay in applicable Pay Band plus spplicable Academic . 38610
hﬂndu?ajrnrﬂlﬁuﬁﬂ .
I\:.Dwn:uhlm 48263
|e. Existing emotuments (3 + b) 86873
Basic Pay (Pay in applicable Pay Band plus applicable Academic Geade uﬁn
5 or Basic Pay) in the pre-revised structure as on January 1, 2016 ,
Level in Pay Matrix corresponding to Pay Band and Grade 38
6 Ipay or Scale shown at Sr.No.3 Lovel
9 Amount arrived at by multiplying basic pay as at Sr.No.5 by 2.57 99128
. wn:m=m1nuwmmummmu Cell No. 09
§ [Revised Basic Pay (as per Sr.No. 8) =5 on 01.01.2016 101100
Stepped up pay with reference o the revised pay of Junior, if applicable.
10 [Mame and pay of the Junior also to be indicated distinctly,
Revised pay with reference to the Substantive Pay in case where the pay
11 |fixed in the officiating post is lower than the pay fixed in the substantive
past, if applicable.
1.7.2016

13

Date of next increment snd pay after grant of inerement

104100
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: T
Shripatrao Chougule AMMELB Tt o

Malwadi-Kotoli bt
* ORDER
As per Govemnment of Maharashtra, Higher and Technical
Education Deparment G.R. No.NGC/1299/(4619)/UNI-4/dated 11.12.1999

and G.R.No.2012/(132/12)/vishi-1/Dt.27.6.2013 the Pay of Dr.Ravan
Babasaheb Nanasaheb, Lecturer has been fixed as per report and approval

of Assessment Comitee appointed by the Shivaji University, Kolhapur
w.r.tletter No. SU/AfR/T.3/SRS/240/11435/Dt.14.2.2012.

Hence the pay fixed is as under
Date of Appointment — 20,09.2000 M.Phil-22.12.1998

(As per Government Marathi Letter No.wafif-230um.m.q v/ff-4/M2.91.99.3003)

Sr.No. Date = Basic = R Remark
1 20.092000 | S000+550=8550 |-5" Pay Fixation in the scale of
e 8000-275-13500
W — _|_MLPhiL Two Adv.Increment’
2 20.09.2001 - 8825 R
3 01.09.2002 | 9100 ot X : i
4 01.09.2003 |- 9375 :
3 01.09.2004 9650 TR
6 | 01.09.2005 9925 H
7 20.09.2005 10000 Senior Grade placement
10000-325-15200
9 20.09.2006 10325
Date :08-12-2028. PRINCIPAL
Place : Malwoerdl-KetoU Shripatrao Chougule Arts & Science College,
Malwadi-Kotoli
G‘mmw
College, Mahvadi-Kotgs Tdﬁm

APPRUVED

Regional Join Director
(Hiigher F.:Inrnl:un
Kothapy,e Region




. .
——
———

{2 Date of next increment and pay after increment
Pay after increment T
ay —
Sr.No. | Date of increment Pay in Pay Band AGP /GP Basic Pay
.
t | 1stluly, 2006 19370 s s
2 | 1stluly, 2007 20170 7000 27170
3 1st July, 2008 20990 7000 27990
4 15t July, 2009 21830 J. 7000 28830
5 | 1stuly, 2010 22700 7000 | 29700
6 Ist July, 2011 23600 7000 30600
7 1st July, 2012 24520 7000 31520
14052013 &%
8 24520 + 2850 = 27370 7000 34370
27370
9 15t July, 2013 28410 7000 35410
10 22.01.2014 28410 8000 36410
1 15t July, 2014 20430 2000 37480
12 15t July, 2015 30610 8000 38610
1452013

Ph.D. awarded as on 14,05.2013 s0,Ph.D. 3 advance increment sanctioned as

Principal

Date:0F —{2 ~2o0n
Place : pv g lioeels'~
Ko L

APPROVED

:(huint Dircctor

r Education)
T L

Regiona
(Highe
Kalhapur Region,

G
Kolhapur Rnﬂ!un l-cuirrz::r

Shripatras Chongule Arty & Science Callege, T.Hﬂdl-m

ir
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SHIVAJI UNIVERSITY, KOLHAPUR-416 004, MAIHA v !
!M!H!MIHM 2

PIIONE : EPABX - 2609000 Email ---MI g
: . : ¥k :’
gl (el Ftaqses (Thmmr fvae - agetoct, AN U0 S

Lkl 1983
Ave Avtied yy NAME  OFFTY ; 004 3-070-20TWH3), AR T IRNN.
3 1) wady COPA 343 T —--—I 0

“Ref No. SU/A M. /Placement/ Mane/ 2771 / 00373

To,
The Joint Director of Education,
(Higher Education)
Rajaram College Campus,
KOLHAPUR - 416 004, -
Sub.: Assessment work of College teachers (CAS) in the (5™ Pay) Senior
(7" Pay)

Seale/ Selection Grade, (6™ Pay) Stage 2/ Stage 3 &
AL 11/AL 12.

Sir, -,
With reference to the subject cited above, I am forwarding herewith the
Assessment Committee’s (Screening) Repont of teacher (as per statement
enclosed) working in Shripatrao Chougule Arts and Science College , Kotoli Dist.-

Kolhapur along with their requisite papers for further necessary action.
" Yours faithfully

| o

AfMliation Section

Encl. : As above | cases.

Copy f.w.c.s to the Principal of the concerned college
along with a copy of statement,
True Copy

vl
Shri. Anil R. Mahajan

Head of Department, Marathi,
Shirpaikrad Chouguie Arts & Scientu
Cocages Malwadi - Koo,

C'Documents and Settingy'Admin' Deslaop'Repon 2 & YLmer reportidt Dhrecior § 8 18 Pay Letter 2072 doe




SIIVAN UNIVERSITY, KOLHAPUR
The nfarmation regaeding the recomenendsibon of the SELECTION COMMITTEE s per pars &0 (V] of the Onder it
N SUVESTPG UM ILA0Y dated 82 D200 0 avmed Try the Shinagi Linivarsity, Keolkapar,
The ASSESSMPNT COAMMITTEDR hoe placed the sorvices of the Teschor's mentioned i oodumn Ne.? in the grades metiosnd in
codumn Nood and seale mentumed in onduma Mo § wee § (e dsies mensioned i colume Neuf,

Name of the College | Shripairas Chaugule Arty nind Selence College , Kotoll Driat- Kalhapur

SF Nuwemr of (he Tenrber Sabgeri Ftape’ Seale Wk e et foom Trmiark
N Arndreie ataly
el
] | 3 i L [} . i
e b nts Epmieah Shinde Coragr ey Acuiyasis | AL 1D Wik Nl LIT EE Duis i BE
| Level 13 | Wairy Pop of RaToma
My Reginrrss
ATk atien Sectian
Yrub topy
1 Pl 0 Oy J01) 858007 T placrmerss i & pay doc
# -"‘Wr

Shri. Anil R.

S

s-abls




Accompaniment to Governmen
Mo Resolution No Misc-2

Dated D8 March, 2019

Higher & Technical Edueation

_-l',a.-- .--'—--_-1-.-'21
ke Il R P T

t Resolution, Ay LN
DIBICRSENSUNEY, " |

0 !
\

N A

PFROFORMA FOR FIXATION OF PAY ;

Aris & Science College, Malwadi-Ketoli

Name of the College : Shripatrao Chougule
1 [Name of the Employee Smt.Bharati Santosh Shinde
2 |Designation Assistant Professor
3 |Date of Appointment
4 |Basic Before CAS under Stage | 87300 «
§ |Date of CAS under Stage 2 03.08.2020
6 |increment for promotion under CAS 2600
.. | 7 |Basic Pay after incremnet 80900 /*
§ |Designation after CAS Assistant Professor
Level 12 ~
e 79800-211500
w [(HSMRCIRE B et Cell No. 06
9 |Basic Pay as per CAS 92500 <
10 |Date of Nex Increment 01.07.2021
11 |Pay after Next Increment - .
03.082020 7 92500 ~
01072021 7~ 95300
or.072022 08200 -

12 Inchnﬂm!nrmmhn

VERIFIED
ﬁm:a;;nt'll ‘Dfﬂﬂlf. cor
Highet Ecucstion Grant2
ialhapur

Region. Kolhaput -

Signature & W‘Mﬁl“ of Institution
Shrtpetrmo Chouguledrts and Scier -
Coflege, Malvrad - Koich

API:EO?ED
Regional Joint Director True Copy
r_[Higher Education) =

wie koo, Kolha
Shri. Anil R. Mahajan
Head of Department, Marathi

Shirpatrao Chougule Aris & Science
Callans B ibesb - Kikok
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bharat patil
University Letter of CAS Benefit


|
Dr.Babasahbe Nanasaheb Ravan
, T —
Sr.No, Date of increment '#ﬂﬂhm "
L]
I M fi
) 4.5 . Ast July, 2016 i, ;o - 104180
2 S
lﬂhllr.!ﬂl? 107200
3 —
Ist July, 2018 . ' 110408
4
Ist July, 2019 . 13m0
5
‘ I3t July, 2020 ' T
It July, 2021 - 120600
5
fst July, 2022 124200
14 ﬁrﬂm%’;nmi —
Diate - bﬂ'—{g-tgz:
Flace ; Kalhapur : "““‘H*Mllnﬂnnrjﬂm-n-luh
T wﬁ&'
APYPROVED
M

Regioun! Jolot Director
( Higher Fducotissi

' Kalhapos Region, hoedimpur
r % ]

Hi Grants |
Kolhapur Region, Kothapur
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T
Shri R
'Patrao Chougule Arts & Commeree College, ! ']Jl
Malwadi-Kotoili 4

ORDER

Shri.Mahajan Anil Ramehandra, Assistant Professor of this college has
placed in the senior scale and grade of stage 2 in the Scale of Pay Band 15600-
319100 with AGP Rs. 7000/-,

As per Shivaji University letter No.SUW/AIL/T 1/SSV/3085/ Dt.10.6.2014
grade of Stage 2 have been sanctioned to Shri.Mahajan Anil Ramchandra,
Assistant Professor with effect from 28.02.2011 (after complition of refresher
course) in the Pay Band 15600-39100 + AGP 7000/

The Pay Fixation chart pursuant to this effect is as under :-

SrMNo. | Dnte of Increment Pay in Pay Band Increment Total Pay AGP
1 01.07.2009 19060 760 19820 6000
2 01.07.2010 19820 780 20600 6000
3 28.02.2011 20600 00 20600 7000
4 01.07.2011 20600 800 21400 7000
5 01.07.2012 21400 860 22260 7000
6 01.07.2013 22260 880 23140 7000
7 01.07.2014 23140 910 24050 7000
§ 01.07.2015 24050 940 24990 7000

TRUE COPY
wadi-Kotoli \p}f m%
ll;l:f::: e gl m:uﬁéﬁiﬁlﬂfm s SEEAEEdi-

« College Malwadi-Kotoli
nlia'a. Dist KolhaAPPROVED
[

et

Coflege
VERI
Accou C;;;I:.- Regional
Kolhopur . Kothapur Kolhapur Reglosn, Kolhapur

Jolnt
(Migher Education)



Accompaniment to Government Resolution,

& Technical Educati
e ucation Department No. Resolution No.Misc-2018/C R.S6/1 /UNI-1,

Dated 08 March, 2019

— FROFORMA FOR FIXATION OF PAY

e : Shripatrao Chougule Aris & Science College, Malwadi-Kotoli

- of the Teacher : Shri.Anil Ramchandra Mahajan

D Relevant

r NO- — eseription Information

Designation o post in which pay is 1o be fixed as on ) 1,2016
| Joron (latter dnte) il ottatiany Punbepint

Statos { Substantive / Officiating ) Substantive

Pre-revised Pay Band and Academic Grade Pay or Scale

1.&-1'—-. L

Existing Emoluments as on 1.1.2016 (as per pre-revised scale)

15600-39100 (AGP 6000)

- Basic Pay (Pay in applicable Pay Band plus applicable Academic

30880 2
Grade Pay or Basic Pay)
___|b. Deamness Allowance 38600

c. Existing emoluments (a+b) 69480

" Basic Pay (Pay in applicable Pay Band plus applicable Academic Grade 30880
Pay or Basic Pay) in the pre-revised structure as on January 1, 2016

6 Appliclblcl,cvelianrMuﬂ:mupmdinngmeddemd: 10
Pay or Scale shown at Sr.No.3 L": el

7 | Amount arrived at by multiplying basic pay as at StNo.5 by 2.57 (79362

" Applicable Cell in the Level cither equal to or just sbove the Amount at Cell No. 12
Sr.No.7 -

9 |Revised Basic Pay (as per Sr.No. §) . - 79800 7
Stepped up pay with reference to the revised pay of .:lwﬁnt. if applicable. :

" Name and pay of the Junior also 1o be indicated distinetly. N. A
Revised pay with reference to the Substantive Pay in case where the pay

11 Exedinm:ufﬁ:hﬁngponhhwnmlnthszmﬂhmﬂm“t N. A.
post, if applicable.

12 |Personal Pay, if any N. A.

13 |Date of next increment and pay after grant of incremen” 1.7.2016

TRUE COPY
\)
FPRINCIPAL

“hripatrao Chouguta Arts and
“ce College Mabwadi-Kotoh
Panhala, Dst Kofhapis
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bharat patil
University Letter of CAS Benefit
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Shri. Anil R. Mahajan
Head ol Dop 2rtment, Marathi,
<hirpatrag Chougule Aris & Science
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Dnyanganga Shikahan Prasarak Mandal, Malwadi Sanchalit
ShripatraoChougule Aris and Science College.

MalwadiKotoli Tal. Panhala, Dist. Kolhapur
Dr. K. 5. Chougule (Anna) NAAC Accredited 3rd Cycle = CGIPA = 273 (14)
Chalrman

Criterion-V]

Strategy Development And Deployment

0.2 1. The iostitutional perspective  plan  is  effectivels  deplosed  an
functioning of the institutional bodies s effective and cllicient Visibile Trom
pudicies. pdminisirative setup. appointment, service rales and procedures ele.

Appointment and Service Rule
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LE L]
LA R N St

SHIVAJI UNIVERSITY, KOLHAPUR
ORDER

The Government ol Maharshirg, Higher and Technical Fducation Department has
issed @ Resolution No. Mise- 2018/ C.R.56 / 18 /UNE-1, duted 08™ March, 2019, The wid
resolution relates 1 the Notification issued by the University Grases Commission doted 18™
July. 20018 n respect of minimum educational qualifications for appoinment. pay scales and
uther benefits 1o the teaching and other equivalent posts in Univensities and Colleges and
miestsures for the maintenance of standards in Higher Education.

I'he sabd resolution mentions the State Government has decided 1o Implement and 1o
revise pay scales and termis and conditions of services of teachers and other equivalent posts
i Universities and Colleges.

However, as no Statutes are made in this behalf, as per the decision of the University
Authority and the powers vested 10 me ander section 12 (8) of the Mabarashira Public
Uiniversities Act, 2016, | Professor Dr. Devanand Babumo Shinde, Viee-Chancellor of the
Shivaji University, Kolhapur for the time being regulste matter by lssuing directions
muentboned below:

L Government of Maharashiea, Higher and Technical Education Depanment resolution
beuring No. Mise- 2008/ C.R.56 7 18 AUNLL, dated 08™ March, 2019 is enclosed
herewith as @ pant of this Order and shall be applicable 1o the tcachers in the
University, affilisted colleges and recognized institutions with effect from 1" Junuory,
2016

1e

Ihis Order shall remain in force G the Statutes in this regard come into force as per
the provisions under section 71 120) of the Mabarashtra Public Universitics Act, 2016,
S.o0e s clarified that the existing Statutes so Gur they are not inconsistent with (he
enclosed Government Resolution, shall remain in firce.

>
Rell No: SUEST/PG/DRMU L. 69, Praf. (Dr.) d Haburase Shinde
D AFR 2019 4 Viee-Chancellor,
Mave: Kolhapur Shivaji University, Kolhapur

Lt 2



To,

The Deans of Faculty, Shivaji University, Kolhapur,

The Heads of the Post-graduate Departments of Shivaji University, Kolhapur.

The Directors of Schools of Shivaji University, Kolhapur,

The Principels of all Government and Non - Government Collepes affiliated 10 Shivagi

University. Kolhapur,

S, The Heads of the all Recognized Institutions under Shivaji University, Kl hap,

6. The Secretary to the Honomble Governor, Rai Bhavan, Malbar L Mumbai,

7. The Secretary to the Government of Maharashira, 1figher and Technical Fduestion
Department. Mantraloya, Mumbai,

K. The Director of Education, (Higher Education), Maharashtra State, Puoe - 1,

9. The Director of Education. ( Technical Fducation), Maharashira State, Pune - |,

110 The Joint Director, Higher Education, Kolhapur Region, Kolhapur,

11, The Secretary 1o the Government of India, Ministry of Human Resource Development
( Deparimient of Education), New Delhi,

12, The Sccretary, University Grants Commission, New Delhi.

13 Al the Statutory Officers, Shivaji University, Kolhapur,
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Revision of Pay Scales of Teachers in Non-
Agricaltural  Universities, Notional Law
University, Aflilisted Colleges, Government
Collepes/Instltuies o5 per 7 Central Pay
Commibssion and UGC Regulations on mindmom
gualifications (or appointment of teachers and
other scademic stall in universities and colleges
and mensure for the maintenance of standurds in
Higher Education, 2018.

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Mise-201RC.R.S56/18UNI-1
Mantralaya Annex, Mumbai — 400 032

D 08 March, 2009

Government. Resolution, Higher and Technical Education Depariment No., NGC-2009
(243/00)-Uni. 1, dased 12* August, 2009,

Govermment of India MHRD letter No, 1-7/2015-UL1 (1), dated 2* November, 2017
Goverment of India MHRD letter No. Corrigendum FNo_1.72005-UAL (1), dated §*

Movernber, 2017,

Govermment of Indio MHRD lewer No, | 220171011, dared 28" January, 2019
DGC lenter Mo, F.No.23-42007 (PS), dased 31° January, 2018

The Guzette of India: Extraoedinary, Part I1-Section 4, dated 18" July, 2018
The Maharashira Public University Act. 2016

Preamble:-

University Grants Commission vide its letter dated 31 January, 2008 mentioned Chat

the Government of Indis MHRD, Departnvent of Higher Education, New Delhi vide its letter
dated 2™ November 2007 regarding revision of 7* Pay of teachers and equivalent  orders in
universities and colleges following the revision of pay scales of Central Government employees
m the recommendations of the 7 Central Pay Commission and to say thai the Siaie
Governmend may take action o adopt the Government of India’s scheme for State Universitices
and colleges.

The revisien of Pay Scales of teachers and equivabont scademic stall shall be sabject (o

provisions of the scheme of revision of Puy scabes us contained in letter dated 2™ November,
2007 and regulation ssued by UGC dated 18 July, 2018 and amendments thereol Trom Time
to tme in this behalf,
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Lo,

Resalution:
The question of implementing scheme of revisions of pay wales of umiversities and college weachers
as per letter Noo [-72008LU (1) Government of India. Ministry of Human Resounoe

Development, Departinent of Higher Education. dated 2112017, and other relevant guidelmes and
ot fications issued by Univensity Crants Commission (LGC regulations on Minimam qualification
for appointment of teachers and other scademse sl in Universities and Colleges und Measures for
the matmenance of siandards i Higher Educaion, 2018), doted IRT.2018 (i shon “UGC
Regulstions, 20187) was under considerations of Sute Government After considenng all the
mspects, the state government has decided 1w implement and revise pay scales and terms and
conditinns of servives as detasled bebive:

Coverage
The revised pay scales and other medsures to the improvemment of standands in Higher Education are

apphicable 10 all categories of full-time teachers libranuns/Dircctor of Physical Education employed
by the non-Agriculivral Universities, National Law Universities, Deemed 10 be Universities, non-
Gervernment oded unpided Colleges, i the faculties of Anx, Scwence, Comimerce, Humanities, Law,
Education, Soctal Sciences, Languages, Library Science, Physical Education, Journalism & Mass
Commumcabond. Music, Performing Arts. Visual Ans, Other iraditional Inbian An forms like
Sculpture, etc., Drwma and Yoga, etc., in the State, Government Institites and Colleges.

However, wnaided colleges/unaided instiontecunsided deemed w be  Universities Privae
Universities'Open  Universities will not be entitled for any finenclal sssistance from the Stase
Government and simularly in case of aided institutes the Government assastance will only he limited
tor the posts approved by the Governiment from time to time,

The revised scales are not applicable 1o eachers who retired on or before 11 December 20015 and
who worked on re-cmployment on tht date, including those whose period of re-employment was
extended after that date.

The revised scales e not applxcable o the Accompanists, Coachies, Tutons and Demonstrason.
Dute of Implementation

The date of implementation of the revised pay shall be |* January, 2016, and the date of
mmplementation of werms and conditions shall be the date of ssoe of these Rales.

Designation

There shall be only three designations in respect of teachers in colleges, mamely, Assistan
Professon, Asiociale Proleisors and Professons.  Alo, there shall be no change in the present
designations in respect of Library and Physacal Education Personnel.

There shall be only four designations in respect of teachers in Universities, namely, Assisiant
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4.1,

Professars, Assuciite Professors, Professors and Semior Professors.  Also, there shall be no change
in the present designations in respect of Litwary and Physical Edocation Personnel ap o Deputy
Librarian’ Assistant Libranan (Selection Grade) and Deputy Director of Physical Education &
Spona) Assistait Director of Physical Education & Spons (Selection Grade) sespectively. However,
Umveraty Librarian s re-designaied av Direcior, Knowledge Resource Center and  University
Director of Physical Education & Spors is re-designated as Director of Spors & Physical
Faducanon,

Recruitment and Qualifications
The direct recnuitment 1o the posts of Assistant Professor in Colleges and  Assistant Professor,

Associste Professor, Professor and Sewior Profiessor in the Universities, shall be on the basis of meril
through an all-India sdvertisement. followed by selection by a duly-constituted Selection Commitiee
a5 per the provisions made under these Rules. These provisions shall be incorporsted in the
statviesy Ordmances of the wmivenity concermed.  The composition of susch o comomiies shall be as
specified in these Rules,

The mmimum gualifications reguired for the post of Assestont Professor,  Assocmie Professor,

Professor, Sepior Prolessor, Principal, Assistant Librarian, Deputy Libranan, Librarian, Diredor,

Knowledge Resource Center, Assistant Divector of Physical Educstion and Sporis. Depity Director

of Physical Education amd Sports, Directer of Physical Education and Sports, and Directar of Spons

& Physical Education shall be as specified by the UGC in s regulations und accepred by Stue

Covernment Time 1o tme,

L The National Eligibility Test (NET) or Suse Eligibility Test (SET) shall remuain the
manimum eligibility for appointment of Assistant Professor und equivalem positions
wherever provided in UGC Regulutions, 2018,

Provided that candidates who have been awarded & Ph.D. Degree in accordance with the
Umiverssty  Grants  Commission  (Minimvm  Standards snd  Procedure  for - Award  of
M. Phul. Phl). Degree) Regulation, 2009, or the University Granis Commissson (Mintmum
Standards and Procedure for Awand of M, Phil Ph.D. DegroeiRegulation, 2016, and thetr
subsequent amendments from time to thine, os the case may be, shall be exempted from the
requirement of the minimum eligimhty condimson of NET SET for recruitment and
appoantment of Assistant Profdessor or any equivalent position in any Universaty, College or
Instintion.

Provided further that the awand of degree 1o candidites registered for the M. PhilTh.D.
progrumene peior o July L1, 2009, shall be governed by the provision of the thea existing
Ovdinances . Bye-lows / Regulations of the Institutions awarding the degree. All such PhoD.
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=

candidates shall be exempied from the requirement of NET' SET for recruliment mnd
appointment of Assistant Professer or equivalent positions in Universitien’ Colleges’
Institutions subject 1o the fulfillment of the following conditons:
al The PhD. degree of the candidute hus been awatded in regular mode only.
b} The PhDD, thesis has been evaluaied by ab least two examiners;
€)  An open PhoD. viva voor of the candidate has been conducted;
d) The condidate has published 1wo research papers from his‘her Ph.D3. work, our of
which at legst one is in & refereid joumal; and
€) The condidate has presemted ot least two papers, based on hisher Ph.D. work in
conferences seminars sponsored funded supporied by the VGCICSSRCSIR o
any similar agency.
The fulfilfment of these comditions i1 to be cewiified by the Repistrar or the Dean (Acodeeric
uffisirs ) of the University concerned.
The cleanng of NET/SET shull not be roguired for condidates i such disciplines for which
NET/SET his not been conducted. However, PhD. degree shall remain the minimum
chgibibty for appomiment of Assistsst Professor and equivalent positons m such
disciphines wherever provided in UGC Regulations, 2018,

A rminimum of $5% macks (or an equivalent grade in o point-scale, wherever the grading system in
followed) ai the Masicr's level shall be the essential qualification for direct recruitment of teachers
and other equivalent cadres at any level.

L

A relaxation of 5 shall be allowed a1 the Bachelor's as well as at the Master's level fow
the candidutes belonging 1o Scheduled Caste/Scheduled TribeUther Backward Classes
(OBCKNon-creamy Layer) Differently- abled ((a) Blindness and low vision: (b) Deaf and
Hard of Heanng: ic) Locomotor dissbility including cercheal palsy, leprosy cured,
dwarfism. acid-attack victims and musculer dystrophy: (d) Awtism, imelleciual disabality.
specific lemming disability and mental illness; () Multiple disabilities from ameongst
persoms under (a) 1o (d) including deal-blindness) for the purpose of eligibility wnd
assessing good acabermic recond for direct recnstment. The eligibility marks of 55% marks
{or an equivalem grade in o point scale wherever the grading systesn is followed) and the
relaxation of 5% 10 the categones mentioned above are permissible, based only on the
qualifying marks without including any grave masrk procedee:.

A rebaxanion of 5% shall be provided, (from 55% 10 30% of the marks ) w the PhD. Degree holders
who have obtained their Master's Degree prior tol% Seplenrher, 1991,

A rellevant grade which is regarded s equivalent of 55%, wherever the grading svstem is followed
by & recognized universiry, at the Master’s level shall also be considered valid.
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4.7.

45

4.4,

4.10.

41L

S.L

The PhD. Degree shall be a mandatory qualification for appoistment and promaotion o the post of
Professor,

The Ph.D. Degree shall be a mandatory qualification for appotntment and promotion 1o the post of
Associate Professor

The Ph D). Degree shall be a mandatory qualification for promotion o the post of Assistant Professor
(Selection Grude' Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandarory qualificstion for direct recruitment 1o the post of Assisuan
Professor in Universities with effect from 01.07.2021,

The time tmken by candidates 10 scquire M.Phil. and / or PFhD. Degree shall nat be considersd o
tenching resewrch experience 1o be cluimed for appomtment (o the eaching posithons. Reguler
laculty members up (o twenty per conl ol the totl Deulty sorength (excluding Taculty on medacal |/
madernity beave) shall be allowed by their respective instrtutions o take stsdy leave for pursiing
Ph.D. degree.

Qualifications

No person shall be appointed (o the post of University and College teacher. Libranan, Direcior,
Knowledge Resource Center, Direcior of Physical Education and Sponts or Derector of Sports &
Phyvaical Education. i uny aniversity o in aoy of institutions including constituent or affiluted
colleges recognized under clause (1) of Section 2 of the University Grants commission Act, 1956 or
in an instinsion deemed w be a University under Section 3 of the wid Act if such person does nol
fulfill the requirements as to the qualifications for the appropriate post as provided in the Schedule |
of UGC Regulutions, 2018,

Direct Recruitment
For the Disciplines of Arts, Comnerce, Humanities, Educution, Law, Social Sciences, Sciences,
Languages, Librury Sclence, Physical Education, and Journatism & Mass Communication.
L Assistant Professor in Colleges and Universities
Eligibility (A or B):
A,

I3 A Master's degree with 55% marks (or an equivalemt grade in a point-scake
whetever the grading system b followed) in o concerned relevant ullied subject
from an lndian University, or an equivalent degree from an accredited foreign
i vETsiLy.
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2} Besides fulfilling the shove gualifications, the candidsie mus! have cleared the
National Elgibility Test (NET) condocied by the UGC or the CSIR. or a ssmilar
test accredited by the LIGC, like SET or who are or have been awarded a Ph, [,
Degree in mocordance with the University Grants Commission (Miniowim
Standirds snd Procedure for Award of M Phil/Ph DD Degree) Regulations, 2009 or
2006 and their amendments from time (o time as the cise may be exempied from
NET/SET :

Provided the candadates registered for the PhoD. programume prior to July 11, 20009, shall be
governed by the provisions of the then existing Onfinances /| Bye-laws / Regulations of the
Institution awarding the degree and such PhD, comdidies shall be exempied (nom the
requirement of NET/ SET for recruitment and appoiniment of Assiaan Professor o
equivalent positions in Universities Colleges/Institutions. subject to the fulfillimemt of the
following conditions:
a) The Ph.D. degree of ihe condidate has heen awarded in regular mode only;
h) The Ph.I). thesis has been evaluated by st least two examiners;
¢} An open PhD. vivi vice of the candidate has been conducted:
d) The candulate has published two research papers from hisher Ph.D. work, ot
ol which of lens one is in o relenesd jowrmal; nd
¢} The candidate has presenied at least two papers, hased on his/her PhoD. work in
conferences’seminars, sponsored Tunded supponied by the UGCICSSRCSIR
o any similar agency.

1) The fuliillenear of these conditions is ar be centified by the Registrar or the Dean
{Aveudesmic affairs) of the University concerned.

2) NET/SET shall also mot be required for such Masters Programmes in disciplines
for which NET/'SET is moi condhited. However, Ph). degree shall remain the
ranimum eligibility for appointment of Assistunt Professor in such disciplines.

OR
B.
The M0, degree has been obtained from a foreign unmversity insttiution with a
rmking among top 500 m the World University Ranking (o any time) by any one of
the following:

(1 Quacquarelli Symonds (QS) ;

() the Times Higher Education (THE) or

(iii}  the Academic Ranking of World Univemities ( ARWL) of the Shunghoi
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Jiao Tong University | Shumghai ).

Note: The Academic score ax specified in Appendix 1T (Table 3A) for Universities, and Appendix
1l (Table 3B} for Colleges. shall be considered for shori-listing of the candidates for imterview
valy, amd the selections shall be based only on the performance in the interview.

1L

Associate Professor in Universities
Eligibility:
i) A pood acsdemic record, with a PO Degree in the conoerned ollied relevant
i) A Master's Degree with at least 55% morks (of an equivalent grade i a point-scale,
wherever the grading system is folbowed ), and
i} A minimum of cight years of experience of teaching and | or research in an
acadesmic 'rescarch posithon equivalent to that of Assistant Prafessor in a University,
College or Accredited Reseorch Imdtiiwhion imbusity with a manimam of seven
publications in the peer-reviewsd or UG -listed joumals and a tital research score
of Seventy five (75) as per the (niteria given in Appendix [L Table 2

Frofessor in Universitics
Eligibility (A or B)
A

i) An eminent scholar having a PhD. degree in the concemedalliod relevant
discipline, and poblished work of high quality, actively engaged in rescarch with
evidence of published work with, & minimam of 10 research publications in the
peer-reviewed or UGC-lisied joomals and & total research soore of 120 @ per the
criteria given in Appendix IL Table 2.

i} A mimmuam of ten yoams of ieaching expenence in university'oollege s Assistani
Professor/ Associute Professon Professor, and / or rescarch experience al equivaleni
level at the Umiversity/National Level Institutions with evidence of having
successfully guided doctoral candidate.

OR
B.
An owstanding professional, having a Phl). degree in the relevany/albed applied
disciplnes, from any scademnc instititions (not included in A above) | mdustry, who has
made significant contribution (o the knowledge in the concerned allied relevant discipline,
supponad by documentary evidence provided he she has ten yean ' expenence.
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IV.  Senior Profesor in Universities
Uip to 10 percent of the existing sanctioned strength of Professors in the university may be
appointed i Semtor Professor in the universities, through disect recruitment. The seheme
shall be applicable to directly recnited professars only.

Eligibility:

il

it}

ut}

i

An eminen! scholar with good track recond of high-quaslity research publications in
Peer-reviewed or UGC-fisted journals, significant research contribation 1o the
disciplne, and engaged in research sapervision,

A minimum of ten yesrs of teachingTesearch experience as Professor or an
equivalent grude in & Univensity, College or an institute of national level

The selection shall be based on academic schievements, favournhle review fraom
throe ermnent subject experts who are not less than the ok of Semior Professor ar
a Professor of o beast ton years experience

The selecton shall be based on ten best pubhications in the Peer-reviewed or UGC -
histed jowrnals and award of Ph.D. degrees 1o of least iwo candsdates under his'her
supervivion during the list 10 years and interachon with the Selection Comimittee
comstituted as per these Rules,

V. Cuollege Principal

A.  Eligibility:
L

PhD. degree;

. Professor’ Associate Professor with a otal service’ experience of it least
fillcen years of leachingrescarch i Univeesitios, Colleges and other
mnstititbons of higher cducation;

Wi. A minimum of 10 research publications in peer-reviewed or UGC-listed
oarnals; and

w. A munimum of |10 Research Score as per Appendia I, Table 2

Tenure:

A College Principal shall be appointed for a period of five years, extendable for
ancther term of five year on the basis off performance asessment by a Comnsities
appainted by the University, constituted as per these Rules.
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5.1.  For the Discipiines of Music, Performing Arts, Visual Arts and Other Traditional Indian Art

Forms like Sculpture, elic.

L Assistan! Professor in Universities and Colleges
Eligibility (A or B):
A

1) A Master's degree with 55% marks (or an equivaleni grade m a point-scale
wherever the grading system is followed) in te relevant subject or an equivalem
degree from an Indian foreign University,

2} Besades fulfilling the above qualificutions, the candidate must have clewed the
National Eligibility Test (NET) conducted by the UGC, CSIR. or o similar test
accredited by the UG, like SET or who are or have been awarded a Ph. D
Degree in sccordance with the University Gramts Commission (Minimum
Standards and Procedure for Award of MPhiL'PhD. Degree) Regulations, 2009
or 2016 and their amendments [rom time o time us the case may be.

Provided funther, candidates registered for the Ph.D. programme poor o July 11, 2009,
shall be governed by the provisions of the then existing Ordinances [ Byedows
Regulations of the Institutions awanbing the degree and such PhD. cundidisdes shall be
exermpted fmomn the requirement of NET/ SET for recruiiment and appoistmeont of Assistant
Professor of equivalent positions in Universition Colleges Tnstitutions  subject 10 the
fulfiliment of the following conditions:

a) The PhD. degree of the condidate has been awarded in regular mode only;

k) The PhD. thesis hos been evaluated by ot least (oo examiners;

€l Anopen PhD. viva vove of the candidate has been conducied;

d) The candidaie hus published two research papers from hisher PhD. work, ol of
which sl least one 15 in 4 referoed jourmnal; and

€] The candidate hias presenied al least two papers. based on hivher Phu), work in
confereices seminams, spomsored/ fanded vipporied by the DGO/ AKCTEICSSR or
any similar agency.

1) The fulfillment of these comditions iy w0 be certified by the Registrur or the Dean
{Acudemic affuirs ) of the Univervity coneermed

2) NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET i not conducted. However, PhD. degree shall remain the
minimum eligibility lor uppoimment of Assistunl Prafessar in such disciplines.
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ORr
B.
A traditionad or a professaonal artist with highly commendable professional achievement in
the subyect concerned having o Bachelor's degree, who has

1 Stubed under a noted reputed tradstonsl Master(s) Artisi(s ),

i, Has been "A" grade antist of AIR Doordarshan;

i, Has the ability w explain, with logical repsoning the subject concerned; and

iv. Hus pdequate knowledge w teach theory with illustrations in the discipline
concemad.

IL Associate Professor in Universities
Eligibility (A or B):
A

i Good academic record. with a doctornl degree:

i Performing ability of a high prefessiomal stundurd:

i, Eight year's experience of teaching in a University of College and / or of research in
# Universiy'nationad level mstitution, equal w thot of Assistant Professor i s
University College: and

iv. Has made a significant contribution o knowledge in the subject concemed. as
evidenced by quality publications.

OR
H.
A traditional or & professional amist with highly commendable professional achievement
having Master's degree m the subject concemed. who has:

L been "A'-grade artist of AIR Doordarshan;

. cight years” expenence of outstanding performung ochievement m the field of

specialbzation;

. eapenence in designing of new counes and /or curriculc

iv. participated i National level Seminary/'Conferences/ Concern  in repuied

Irstitustions: and

v,  obiligy w0 exploin, with logical reasoming. ihe subject concerned and sdequiie

knowledge 1o teach theory with illustrations wm the siid discspline.
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L Professor in Universities
Eligibility (A or Bi:
A.

1) An eminent scholar having a doctoral degree:

2} Have been actively engaged mn research with aif least len yeans of experience in
teaching in University/College and |/ or research al the University National level
[ TR LT B

31 Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
and

4) Has u total research score of 120, us per Appendix [L Table 2

OR
B.
A traditional or a professional artist, with highlv-commendable professional wchicvement.
n the subject comcomed.

. Having Mastet's degree, in the relevant subject,

1 Has been ‘A’ -grade artist of AIR/Doondarshan;

1. Has Ten years of outstanding perfoeming achievemenis 0 the field of
speclalistion:

4. Has made significant contribeations in the field of specializations and ability to
guide researchy,

5. Has panicipated 0 Nutional International  Seminars Conferences
WorkshopsConcerts  and o recipiest of  National/International
Awards Fellowships:

6. Has the shility 1o explain with logical reasoning the subject concerned. and

7. Has sdeguate knowledge 1o teach theory with ilfustrations in the sad discipline.

53, Drama Discipline
L Assistunt Professor in Universities and Colleges
Eligibility (A or B):
A.

1) A Master's degree with 55% marks (or an equivalent grade i @ poini-scale wherever
the prading system s followed) in the relevint subject or an equivalent degree from
an Indian Toresgn University.

2) Besides fuifilling the above gqualifications, the candidute must have cheared the
Mationeil Eligibiliny Test (NET) conducted by the UGC, CSIR. or a similar st
accredited by the UG, like SET or wha we or have been avwanded o Ph. D. Degree
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in accordance with the University Gramts Commuission (Minsmon Standuerds wsd
Procedure for Awand of M.Phil. PhD. Degree) Regulaivons, 2008 or 20016 and their
amendments from time 1o time axs the case may be.

Provided Turthes, condidates registered for the Ph.D. programme price o July 11, 2009, shall
be governed by the provisions of the then existing Ovdinances © Bye-laws |/ Regulsions of
the Instinutions awarding the degree and such Ph.D. candidases shall be exempied from the
requirement of NET/ SET for recruiiment and nppoimment of Assistint Professor or
equivalent posstions in Universities Colleges Institutions subject 1o the fulfillment of the
following conditions:

a)
]
e}
di

e)

B.

The PhD. degree of the candidate has beet awarded in regular mode anly;

The Ph.D. thesis has been evaluated by at least two exuminess:

An open Ph.D. viva voce of the candidate has been conducted.

The candidate has published two research papers from hisher PhUD. work, out of
which ai kemst one 15 in 8 relereed jourmal; wnd

The candidate has presented ot lesst two papers. based on hivher PhD. work in
conferences/ seminars, sponscred Tunded supported by the UGC/CSIRICSSR or any
stmilar apency.

The fulfillment of these conditions is 10 be certified by the Registray oe the Dedan
{Academis affivira | of the Univeraty comoerand
NET/SET shall also ot be required for such Masters Programenes in disciplines for
which NET/SET is mot conducied. However, Phl). degree shall remmin the
mafmum ehigibility for appointment of Assistant Professor in such disciplines.

OR

A traditional or & professional artist with highly commendable professional schievement in
ihe concerned  sahject, who has:

been a professional artist with three years” Bachelor degree/Post Graduaie Diploma,
with 55% marks (or an espuivalemt grade m a poimt-scale wherever the grading
system s followed), from the Nutonal School of Drama, or any other sisch
Institution in India or abroad,

five years of regular acclaimed performance m regional’ national’ imemastional
stage, supported by evidence, and
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fie.

the ability 1o explain, with logical reastming, the subject concerned and sdequate
knowledee 1o tesch theory with illusrations in the discipline conoermed.

1L Associale Professor in Universithes
Eligibility (A or B):

A

ii.

B

A good scademic recond, having o Ph.D. degree with performing ability of high
professional standard as cenified by an Expent Commitiee constituied by the
University concerned fur the said purpose;

Eight years expenience of twaching in a University Collepe and’ or rescarch in a
Umiversity/naticnal- level institutions eéqual 1o that of Assistani Professor oo
University College; and

A significant coatribution to knowledge in the subject concemed. as evidenced by

the quality publications.
OR

A mudivonal or a professionnd anist, having highly commendable professional achievement
in the subgect concerned, las 8 Master's degree, who has

ili.
i,

W,

Been recognised artist of Stage’ Radio TV:
Eight years of oulstanding performance in the freld of specializsion,

Experience of designing new courses and ‘or curriculs;
Participated in Seminars Conferences in roputed institutions; and

The ahility 10 explain with Jogical ressoning the subject concerned and adequate
knowledge 10 teach theary with dlustrations in the said dysciphine

ML Professor in Universities
Eligibility (A or Bz

A.

An emineid scholar, having u doctoral degree, actively engaged in research with ben vears of
experience i ieaching and or rescwrch at o University National-level institution, incloding
experience of guiding research ot the docioral level, with outstanding performing
actnevement m the field of specialization, with a minimum of 6 research publications in the
peer-reviewed or UGC listed journals, and o total research score of 120, us per Appesdix 11,
Tahle 2.

OR
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n.
A traditional and a professional artist, having highly commendable professional achievement
m the subpect concerned, who has:
L Master's degree, in the relevanl subject,
. Ten years of cunstandang performing achievements in the field of specalization;
il Made significant contribution in the field of specialization;
v Guided research:
v.  Pamicipated tn Natonal Intersational  SeminaryConlerences Workshops  and/of
recipient of Mational Tnternational AwardsFiellomw ships:
vii  Ability to explain with logical reasoning the subject concerned; and
vii.  Adequake knowledge to teach theory, with illustrations in the said discipline.

54, Yoga Discipline
L Assistant Professor in Universities and Colleges
Eligibility (A or Bi:
A.

1) Good academic record with at least 55% marks (or an equivilent grade in o point-
scabe wherever the gruding system is followed) at the Master’s degree in Yo o
any other relevani subject, or an equivalent degree from an  Indian Toreign
Lindversity,

2) Besides fulfilling the above gualifications, the candidale must have cleared the
National Eligihiliny Test (NET) conducted by the UG, CSIR. or a similar test
secredited by the UGC, like SET or who are or have been awarded s Ph. D. Degree
in accordance with the University Cormits Commission (Mmmimum Smadurds sd
Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 20089 or 2016 and their
smendments from time (o time as the case may be

OR

B

A Master's degree in any discipline with al least 55% marks (or an equivalent grade in a
poini-scale wherever the grading system s followed) and 0 PhD, degree n Yoga® in
acoordance with the University Girants Commassion {Minumum Standards and Procedure for
Award of M.Phil. Ph.D. Degree} Regulations, 2000 or 200 6 and their amendments from time
1 time aw the case may be.

*Note: Considening the pascity of teachers in the newly-emerging ficld of Yoga, this
aliemative has been provided and shall be valid only for five years from the date of
motificatin of these Rules.

Page 14 of 60



Crirvetmmuml Besobution Moo Mise-2008C 56/ I8UNE- 1

. Associnde Prolessor in Universities

1,

A good acudemic rocord, with a PhD. degree in the subject concerned or tn o
refevant discipline:;

A Master's degree with at least $5% marks (or an equivalenl grade i a point-scale,
wherever the gruding system is followed )2 and

A mimmum of cight years” experience of teaching and' or research in an
scademic research position equivalent 1o that of Assisam Professor in g University,
Caollege or Aceredited Rescarch InstimmtionsIndustry with evidence of published
work and o minumum of 7 publications s books and | o research/policy papers in
peer- reviewed of UGC listed journals and o wial research score of o leasi Seventy
five (75), & per the criteria given in Appendix [L Table 1

1. Professor in |'niversities
Eligibility (A or B):

A,
L

il

B.

An eminemt scholar with Phe D, degree in the subject oomcermed or | an
allied'relevant subject and published work of high quality, actively engaged in
rescarch with evidence of publivhed work, with & minimum of 10 peblications s
books and’ of research/policy papers in the peer-reviewed or UG listed jourmals
und a ptnl resesrch score of at least 120 a8 per the criteria given in Appendix 11,
Tahie 2.

A minimim of wen years of 1eaching experience in & University/College and / or
experience in reseirch at the university/Nations! level institutson Indusiries, with
evidence of having sucoessfully guided doctoral candidate.

OR

An outstnding proféssional. with established reputabion in the relevant field, who has made
significant conirthution o the knowledge in the concemned allied rebevant discipline, 0 be
substanttsted by credentials.

55 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN, UNIVERSITY
DEFUTY LIBRARIAN AND UNIVERSITY LIBRARIAN (DIRECTOR, KNOWLEDGE
RESOURCE CENTER)
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L University Assistani Librurian/ College Librarian

1

A Master's degree in Library Science, Information Science or Documentation
Science or an equivalen professional degree, with at least 55% marks (or an
eyuivalen! grade in o point -swoke. wherever the grading system is fodlowed),

) A conmstently good scademic recond, with knowledge of computerization of a

5

library.

Besides fulfilling the above qualifications, the candidme must have cleared the
MNational Eligibility Test (NET) conducted by the UGC, CSIR. or a similar test
accredited by the UGC, like SET or who are or have been awanded o Ph. D. Degree
m stcordmnce with (he University Grants Commibssion (Minimom Stndards sl
Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided that, the candidates registered for the Ph.D. programme prior to July 11, 2008,
shiall be govemed by the provisions of the then existimg Ondinonces | Bye-laws
Regulmions of the Institutions awanding the degree and such PhD. candidates shall be
exempted from the requirement of NET) SET for recrunment and appombment of Assistant
Professir or equivalest positions fn Universities Colleges/ Instiutions subject 10 the
fulfillment of the following cooditions:

al
b)
€)
d)

e)

2

The Ph.D, degree of the candidate has been awarded in regubar mode only.

The Ph.D. thesis hos been evaluated by at least two examiners;

An open Ph.D. viva vooe of the candidate has been conducted;

The candidate has published two research papers from hisher PhD. work, out of
which al least one bs in a referecd joumal; and

The candidate has presented at least two papers, based on hisher PhD. work in
conferences seminars, sponsored Tunded'supporied by the UGCCSIRICSSRE or
any similor agency.

The fulfillavens of these comdinons is to be cerrified by che Registrar or the Dean
{Academic affairs) of the University coneermed.

NET/SET shall also not be roquared for such Masters Programmes in disciplines
for which NET/SET is st conducied. However, PRI, degree shall remain the
manamum eligibility for the appointment 1 such disciplines.

I University Deputy Librarian

A Master's Degree m Library  Science/Information  ScienceDocumentation
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ii.

.

Science, with af least 55% marks or an equivalent grude in i point ~scale. wherever
gruding system s followed:

Eight years experience as an Assistant University Librarian College Librarian:
Evidence of innovalive library services incloding integratson of ICT in libeary: and
A PhD. Degree in Library Science’ Information Science | Documentation
Sclence’ Archives and munuscript keeping computenization of Tibrary.

1L University Librarian ( DHrector, Knowledge Resource Center)

.

1v.

A Master's Degree in Library Science/Informanion SeienceTDocumeniaiion Soience
with at least 55% marks or an equivalem grade in a point —scale, wherever grisfing
system s followed:

Al beast ten years as a Librarian st any level in University Library or ten years of
teaching as  Assistant/Assocmie Professor i Libmry Science or ten years'
capenenos as o Collepge Libranon:

Evidence of wnoveiive hibeary services, including the micgmtion of 1CT m a
libeary, and

A PhD. Degee m Libvrary Sceence/ loformation Science Docementation Scrence
(Archives and manuscript-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTOR OF

PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND

SPORTS (DPES)

L University Assictant Director of Physical Education and Sports’ College Director of
Physical Education and Sports
Eligihility (A or B
A.

I} A Masier's degree in Physical Educaton and Sports or Physical Education or Sports

2

L)

Sutence with 55% marks (or an equivaleni grode in a point-scale, wherever the prading
system is followed),

Recond having represented the Umiversity’ College w the inter-umversity inter
collegiate competitions or the State and /o Nutional champaonahips.

Besides fulfilling the above qualifications, the candidate must have clewed the
National Eligibility Test (NET) conducted by the UGC, CSIR. or & similar test
aceredited by the UGC, like SET or who are or have been awarded a Ph. . Degree in
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socoidance with the Universdly Grants Commission (Minimam  Standards sl
Procedure for Awand of M.PRLPhD. Degree) Regulations, 2009 or 2016 and their
amendments from thme 1o time is the case may be.

FProvided thal, the candidates registered for the PhD. degree prior o July 11, 2009, shall be
governed by the provissons of the then exasshing Ondinances | Byedaws | Regulations of the
Institutions. awanding the degree and such PhD. candidmes shall be exempted from the
requirement of NET/ SET for recrustment and appomiment of Assistant Professor or equivalent
positions in Universities'CollegesInatingions  subject 0 the fullillmen of the following
comditions:

aj
b
<)
dl

L

The PhDy. degree of the candiadate has been awarded in regolar mode onby;

The Phulk thesis has been evalunted by oa beast Twio examiners;

An open Ph.D. viva voce of the candidate has been conducted:

The candidsie has published two rescarch papers from hisher PhD. work, om of
which sl lewst one is in o refemced joumal; and

The condidate has presented ot least two papers. based on hisher PhD. work in
conferences semnars, spomsored Tunded supported by the UGCTSIRICSSR or sny
similar agency.

Note: The fulfillment of these conditions (a) o (e} in to be cortified by the Registrar or the
Dwan (Acodemic affairs of the Universiry comoermed.

B

1} NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, PhD. degree shall remain the
minimam cligibility for the appointment in such disciplines,

1) Passed the physical fimness 1es1 conducied in scenrdance with these Rules,

OR

An Asian game or commonwealth gaimes medal winnér who hay o degree al least at Posit-
Graduanom kevel

Il University Deputy Director of Physical Edvcation and Sports
Eligibility (A or B):

A.

L

A PhD. in Physical Education or Physical Education and Sponts or Spons Science.
Candidiges from outside the university system, in addition, shall also possews @ leas)
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iv.

B

55% marks (or un equivalend grade in & point scale wherever grding system by
fodloweed) at the Masier's Degree level by the anivensty concermd;
Eight years experience as University Assistant DPESCollege DPES:
Evidence of organizing competitions and conducting cosching camps of al least two
weeks duration;
Evidence of having produced good performance of wams athletes for competitions
like stare/ nanonal imer-university combsped university, eic; and
Passed the physical ftness test in scoordance with (hese Rules,

OR

An (Hympic games warld cup’ world Championship medal winner who has o degree o least
at the Post-Graduation Level.

L

University Director of Sports and Physical Education

A PhD. in Physical Educition or Physical Education and Sports or Sports Science;
Experience of m least ten vears in Physical Edocation and Sports ox Universaty
Assistant/ Deputy DPES or ten years as College DPES or teachang for ten yeurs in
Physical Education and Sports or Sporis Science s Adsistant/ Associate Professor;
Evidence of organizing competitions and cosching camps of ol leust wo weeks'
duration; and

Evidence of having produced pood performance of teams athletes for competitions
like state/mstional inter-university ‘combined wriversity. etc.

Physical Fitness Test Norms

a) Subject o the provisions of these Rules. all condidstes who are reguired o

undertake the physical fitness test e megquired 1o prichice 8 medical certificae
certifying that he'she s medacally fit before undenakng such tests

b} On the production of such certificate mentioned in sub-cloose () above, the

candidate would be required 1o undertake the physical litness 1est in accordance with
the fallowing norms:

Norms For | Run/ Walk Test Upto 30| Upte 40| Upto 45 [ Uptn 50
Years Years | Years | Years
Men 12 Mimmes Run' Walk | 1800 1500 124000 BN
Tosl mReires metres miires fHElies
Waomen # Mimutes Ron' Walk Test | 1000 RN} (L] A
melres metnes meires meltes
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fh.
6l

Constitution of Selection Commitiess and Gaddelines on Selection Procedure
Selection Commitier Composition
L Assbstant Professor in the Universiiy:
a) The Selection Commitiee for the post of Assistant Professor in the University
shall comsast of the following persons
L The Vice-Chancellor or the Pro-Vice-Chancellir upon the directions
of the Vice-Chancellor shall be the Chatrperson of the Commines;
(18 Oue persan, nol below ihe mnk of professor, noninsed by the
Chancellor,
118 The Demn of the Faculty concemed s & momber secretany,
iv.  The Head of the university depanment or a head of the concerned
Schow! of multidisciplinary institution. nominated by the Vice-
Chanoellor;
¥, Mot less ihon theee expens nominaied by the Manogemeni Council
oul of & panel of not kess than six oemes of experts nol connecied
with the universaty recommended by the Academic Council, whe
have special knowledge of the subject for which the leacher is to be
selected,
vi.  One person nol below the rank of Prodessor or Primcipal belonging
w Scheduled Castes or Scheduled Tribes or De-notified Tribes
(Vimukta Jutis) or Nomadic Tribes or other Backward Classes,
nominmed by the Chancellor,
vii. One pnncipal who is & member of management council 1o be
naminmed by the Management Council;
viti.  Dwectiw. Higher Education or his nominee not below the rank of
Joint Director.
Provided thal., & heisd reliered io in clase (iv) above, who s an
Assocunte Professor shall be a member of the Selection Commitiee
for the selection 1o the post of Assistam Professor.
b) Fouwr members, mcluding two outade subpeci experts, shall constituie the
o,

Il Associate Professor in the University
a)  The Selection Comminee far the post of Assockite Professor in the Unaversity shall
comaist of the following persons
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i

Wil

wiil

The Vice-Chuncellor o the Pro-Yice-Chancellor upon the directions of the
Vice-Chancollor shall be the Chairperson of the Commuitee;

Dwe person, not below the runk of professor, nomisated by the Chancellor,
The Dean of the Faculty concerned as a membser secretary:

The Head of the smverity department or & bead of the concermed School
of multidisciplinary institution, nomminsted by the Vice-Chancellor,

Nowt lews than three experts nominated by the Managemem Council out of a
panel af not less than six names of expens nol connected with the
university recommended by the Academic Council. who have special
knowledge of the subject for which the teacher is 1o be selecied.

One person n below the rank ol Professor or Principal belonging 1o
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukia
Jutis) or Nomadic Tribes or other Backward Classes, nominsted by the
Chancelion

Ome principal who is 4 member of management council o be nominated
by the Managemem Coangl:

Direcior, Higher Education or his nominee not below the rank of Joini
Darecun

b Four members, incladmg two outside subject experts, shall comaitute the guoram.

Il. Professor in the University
a) The Selection Camminee for the post of Professor in the University shall comsist of

the following persons -

L

i

iv.

The Vice-Chancellor or the Pro-Vice-Chincellor upon the directions of
the Vice-Chancellor shall be the Chairperson of the Commitice.

One pemsan, not below the rank of professor, nomimited by the
Chancellor

The Desn of the Faculty concerned as a member secretary,

The Head of the university depariment or o head of the concerned
School of multidisciphinary  mstitubon, nominated by ihe  Vice-
Chancellor,

N dess than three expens nominated by the Management Council o
of & panel of not less than six names of expens not connected with the
university recommended by the Academic Councll, who have special
imowiedge of the subject for which the weacher is 10 be selected;
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wi.  Omne person pot below the rank of Professor or Principal belonging (o
Scheduled Castes or Scheduled Tribes or De-notified Tobes {Virnukia
Jaths) or Nomadic Tribes or other Backwird Classes, nominated by the
Chancellor:

vit,  One principal who i+ a member of management council (o be pominated
by the Management Council,

viil. Drector, Higher Educatson or his pominee not below the renk of Joim
Director

b) Fouar members, incloding two outside subject expents, shall constitute the guoram,

W.  Senior Professor in the University
a) The Sebection Committee for the post of Senior Professor in the University shall

vil.

witl.

consist of the following persons :

The Vice-Chancellw or the Pro-Vice-Uhancellor upon the directions ol the
Vice-Chancellor shall be the Chadrperson of the Comminiee;

One person, not bedow the rank of professor, nominsted by the Chancellor;

The Dean of the Faculty concemned as o member secretary,

The Hesd of the university department o a head of (he concerned School of
multidisciplinary mstitution, nominated by the Vice-Chancelbor;

Not less than three experts nominated by the Management Council out of »
panel of no less than six names of experts not commected with the eniversity
recommended by the Academic Council, who have special knowledge of the
subject for whach the teacher 15 10 be selected;

One person nat below the mnk of Prsfessor or Principal belonging 1o Scheduled
Castes or Scheduled Tribes or De-notified Tribes (Viemakia Jatis) or Nomadic
Tribes or other Backward Classes, nominated by the Chancellor,

Une principal who is a member of management council 10 be nominated by the
Mamagement Council;

Darector, Higher Educathon or his nominee not below the runk of Joim Director.

b)  Four members, including two outside subject experts, shall constitute the guorum.

V. Assistant Professor in Colleges, including Private and Constituent Colleges
Theie shall be a selection committee for recommending (he mames of suituble candidotes for

Ay el T

for the substontive/permancnl post of Assistant Professar in the
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Caollege/ Institution. The selection commitiee shall be s per the guidelines prescribed by the
State Covermment in the il Guoetie,

VL College Principal
There shall be a selection committee for recommending names of the suitahle
candidates for appointment for the post of college Prncipal. The selection
committee shall be as per the guidelines prescribed by the State Government
in the Official Gazente.

a} The term of appointment of the Principal, shall be five vears with eligibility
for reappointment for one mose term If the Management interwds 1o re-
appoint the exisiing Principal, ihe Monsgement shall initiate the process of
catemal peer review of least six months before.

bl The external peer review committee prescrnbed o clouse (c) above, shail
vonsist of the following members, namely:

L Nomenee of the Vice-Chancellor, Chalrperson;

il, Nomince of the Chuirperson of the Management of the
College Tnstitution.

The nominces shall he from the Principals of the Colleges with

Excellence Colleges with Potentiol for Excellence! Autonomois

Colleges’ NAAC A or A+ scoredited CaollegesDirector or

Head of the U'mversity Depanment.

¢} The report of the extermal peer review committee shall be the main hasis for
re-appoiniment of the Principal.

di I the extemal peer review commitiee recommends lor re-appontment of
the existing Principal, the Management shall re-appoint sech existing
Principal for one more lerm.

VII.  Selection Commitices for the posts of Dircctors of Sperts and Physical Education,
Depoty Directors, Assistant Directors of Physical Edocation and Spoerts, Director,
Knowhedge Resource Center, Deputy Librarians and Assistant Librarians chall be the
same as thut of Professor, Associate Professor and Assistant Professor, respectively, excoept
that in Libwary and Physical Education and Sporns or Sports Administration, respectively,
prctcing Libranan Disecor Physical Education and Sports, as the case miay be, shall be
associsted with the Selection Commitiee as one of the subject expens.
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VIIL  The “Screening-cum-Evalustion Committee™ for CAS prometions of Assistani
Prolesers/equivalent cadres in LibrariansThysical Education and Sports from one
level to the other higher level shall consist of:

As For University tenchers:

i

i

The Vice-Chancellior or hisher nominee shall be the Chairperson of the
Conunitiee;

Tht Deun of the Faculty concerned;

The Head of the Department /Chasrperson of the School.

One subject expent in the subject concerned nominated by the Vice-
Chancellor from the University punel of experts. and

Directr Higher Education or hivher nominee nol below the runk of Joint
Director.

B. For College teschers:

L
i
fil.

.

The Principal of the college shall be the Chuirperson of the commitiee;
Head Teacher-In charge of the depariment concerned from the college;
Two sulyect experts o the sulyect concerned nomunated by the Vice-
Chancellor from the university panel of experts; and

Jowd Dhrector Higher Educstion or his (her pominee ool below the rank of
Assioctate Profiessor.

C,  For University Assistant Librarian:

ks
i
fil.

iv.

The Vice-Chancellor shall be the Chairpersion of the Commutiee;

The Dean of the Faculty concerned;

The Libwarion, Universaty Library;

Dme expert who is o working Libronuns sominsied by the Vice-Chancellor
from the University panel of experts; and

Birector Higher Education or hisher nominee mt below the ronk of Jisim
Dhivector.

0. For College Librorian:

t.
ii.
i

v,

The Principal shall be the Chairperson of the Commities:

The Librarion, University Library;

Twu expent who are working Librartans. nomineted by the Vice-Chancellor
from the University punel of experts. and

Joint Director Higher Education or hisher nomunee not below the rank of
Associate Professor,
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E. For University Assistant Director, Physival Education and Sports:

L The Vice-Chancellor shall be the Charpersam of the Conumitiee;

it The Dean of the Facully concerned;

. The University Director, Physical Education and Sports;

. Omecxpent in Physical Education and Sposts Administratson from University
Systemn pominated by the Vice-Chancelbor from the University punel of
expery; and

v. Director Higher Eduveation oo hisher nominee not below the munk of Joint
Director,

F. For College Director, Physical Education und Sports:

L The Principal shail be the Chairperson of the Commitiee;

ii.  The University Director, Physical Education and Sports:

. Two experts in Physical Edocation and Spons Administration from
Umiversity System nominated by the Vice-Chuncellor from the University
panied of experts: and

v,  Jout Dwrocior Higher Educanon or biwber sormnee oot below the ronk of
Associate Professor.

Nate: The quorum for these commitiges in all categones shall be theee whach will
mclude the Government nominee, one subyect expert umvenily norunee.

6.2 The Screeming-cun-Evaloation Committee on verification/evalustion of grades secured
by the candidate through the Assessment Criteria and Methodology Profomma designed
by the respective university based on these Rules and as per the minlmum requirement
spevified:

a) I Appemidix 11, Table | for sach of the cadre of Assistint Professor:
b) In Appentdin 1, Table 4 for cach of the cadie of Librarian; and
cl In Appendix I, Table § for each of the cadre of Physical Education and

Sports

shall recommend 0 the Symlicaie’ Executive Council HBoand of Mamgement of ihe
Universty College shout the suitability for the promotion of the candidate(s) under CAS
fonr ymiplementatinn,

6.3, The selection process shall be complieted on the diy/last day of the selection committee
meeting, wherein the minutes are reconled aml recoimmendation made on the basis of the
performance of the interview are duly signed by all members of the selection committiee.
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4.

For all Selection Commitiees specified in these Rules, Head of Department [ Teacher-In-
charge should be cither in the same or higher rank’ position than the tank- position for
which the imerview is to be held,

70, Selection Procedure:

| 8

The overall selection procedure shall incorporste trunsparent, objective and credible
methodology of saalysis of the merits and credentinds of the ppplicams based on the
weighuge given o the performance of the candidute in different relevant parumeters and
hisher performance on a grading system proforma. based on Appendix 11, Tables 1. 2, 3A.
I8, 4, and 5.

In onder 10 make the system mone credible. universitios may assess the ability Tor teaching
and | or research aptitnde through a seminar or lectere in a classroom siiumtion or discession
on the capacity to use the latest technology in eaching and rescarch al the interview stage.
These procedures cun be followed Tor boih the direct rocrusiment and the CAS promotions,
wherever selection committees are prescribed.

The umversities shall adopt these Rules for selechion commutees and selection procedure
thiough their respective statubory bodies incorporating Appendis 11 Table 1, 2, 3A, 3B, 4,
and 8 at the institetional level for University Departments and their Constituent colleges
Londucied colleges alfiliaed colleges (Government Government- anded) Autonomous.
Privmie Colleges) to be followed ransparenily in all the selection processes. The universities
may devise their own self-assessment-cum-performance appraisal forms foe teachens in
singt adherence 10 the Appendix 11, Table 1, 2, 3A 3B, 4, and 5.

In all the Selection Comminees of direc recruitment of teachers and other academic sudl in
universities and colleges provided herein, an scadermician belonging 10 the Scheduled
CasteScheduled  Tribe/OBC Minonity'Women/Dillerenily-abled  categories, il any of
candidates belonging (0 ihése calegories s the applicant and if any ol the members of the
selection commutiee does not belong 1o that category, shall be nominated by the Vice-
Chancellor of the University, and in case of a College, Vice-Chumcellor of the University o
which the college 1s affilisied to. The scadermcian, so nominsied Tor this purpose, shall be
ane level above the cadre level of the apphicant, and such nominee shall ensure that the
norms of vhe Sue Government, in relation 1o the categonies mentomed sbove, are stricily
Tollowed dunng the selection provess,

The precess of selection of a Professor shall involve the inviting of the application
developed by the respective university, hased on the Assessment Criteria and Methodnlogy
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guidelines set out in Appendin 1L, Table | and 2 and reprints of all significant poblcations
af the candulaes.

Provvided that the publications subenitied by the candidute shall have been published dusing
the ypuialifying period.

Prvrvided further that such publications shall be made available 10 the subject experts for
assessinent before holding the interview. The evaluation of the publications by the experts
shall be taken o consideration while laalizing the outonme of slection

V.  Inihe case of selection of faculty members who are from outside the acudemic field and are
comsidered under Clagse 5.1 (HILB), 5.2 (LB, ILB, NLB), 3.3 (LB, ILB, 1LB) and 5.4 (11LB)
of these Rules_ the univeraty s statory boshes must lay down clear and transparent cnitena
and procedure so that only sutstanding prodessionals who can contribute substantially 1 the
umiversity knowledge sysiem ane selected.

VL  In the selection process for the posts involving different nature of responssbilities in certain
disciplines/areas. such as Music and Fine Ans, Visual Arts and Pecforming Arts, Physical
Exlucation amd Sporis, and Library, greater emphasis may be laid on the natore of
deeliverables indicated against each of the posts in these Rubes which need 10 be taken up by
the institutinn while developing the Profomma for bath the direct recraiiment and the CAS
rosmobicn,

VII. The Intemnal Qualiny Assurance Cell (BQAC) shall be esiablished in all Umversities Colleges
as per the UGC/ National Asscssinest Accroditation Council (NAAC) guidelines with the
Vice-Chancellor, ax Chairperson (in the case of Universities ), and Principal. as Chairperson
{im case of Colleges). The 1QAC shall act as the documentation and recond-keeping Cell for
the imstiution, including assistance in the development of Assessment Criteria wnd
Mehodology Proforma based on these Roles, The IQAC may also imrodoce. wherever
feasible, the student feodback system as per the NAAC puidelines on (nstitutional
parameters withoul incorporating the component of the students’ assessment of individual
teachers in the Assessiment Criteria and Meéthodology Proformi.

A, The Assessment of the performance of College and University toachers for the CAS
promotion is hased on the following criteria:

i, Teaching-Learning and Evaluation: The commitment 1o teaching based on
ohservable indicators such as being regular w class, puncruality 1 class,
remedial teaching and clarifying doubix within and outside the class hours,
ommscling and mensoring, additional teaching 10 suppost the college’
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wimversity as and when the need anes, eic. Exsmination and evalustion
activitios like performing of examnation supervision duties, question-papers
setting for umversity college examinations, participation in the evaluation of
examination answer soripts, conducting examinations for internal sssessment
as per the schedule to be anmounced by the mstitution at the beginnang of ench
Academic Secdon und returning und discussing the answers in the class,

i Personal Development Reluted to Teaching and Resenrch Activities:
Atending onentution refresher methodology  coames, development of e-
contents  and  MOOC's, organizing  seminarconfercmce’  workshop |/
presentation of papers and chairing of sessionw/guiding and carrying ot
rescarch  projecits and  publisting  the ressarch output in pationol  and
mternational jgnmals eic,

. Administrative Sopport and Participstion in Students’ Co- curricular
sl Extra-curricular Activities,

B Assessment Process
The lollowing three-step process s rocommended (or carrying oul assessment for
promoton under the CAS ot all levels:

Step 1: The college university weachers shall submit 10 college/university an annual
self-appraisal report in the prescribed Proforma to be designed based on Tables | n 5
of Appendix IL The repon should be submitied at the end of every scademic year,
within the stipulated time The weacher will provide docomentary evidence for the
clains made in the anoual sell-appraisal repon, which is w0 be verificd by the
HOD Teacher- in-charge eic. The submission should be through the Hesd of the
Department ( HOD) eacher-in-charge.

Step: 2; Afier completion of ithe requined years of experience for promaothon ander
CAS and fulfillment of other requirements indicated below, the teacher shall submit
an apphcation for promotion onder CAS.

Step 32 A CAS Promotion shall be groned as mentiohed in Clisss 74 of these
Rules.
7.1 Assessment Criteria and Methodology:
a) Tables | w0 3 of Appendix 11 are applicable o the sclection of Assistamt Professon
Associate Professory Professors Semor Professor in Universities and Colleges;
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1A

b} Table 4 of Appendix 11 is applicable 1w Assistand Librartans’ College Libranans and Depaty
Libsrmrans for promotion inder Career Advancement Scheme; and
€) Table § of Appendix Il 15 applicable o0 Assistant Directors College Director of Physical
Bducation sports. and Deputy  DirectonyDisectors of Physical Edvcation snd Sports for
promotions under Carcer Advancement Scheme.
The constitution of the Selection Conunitiees and Selection Procedure as well s the Assessment
Criteria and Methodology for the above cadres, either through direct recruitment or through Career
Advancement Scheme, shall be in secordance with these Rules. The constinwtion «f the Selection
Commirtee for Associste Professors and Professors in Colleges under Career Advancemem Scheme
shall be s specified m University Grants Commsission Regulations dated 18.7 20018
The criteria for promations under Carcer Advancement Scheme laid down under teese Rules shall be
effective from the date of potification of these Rules. However, to avoud hardship to those faculty
members who have alreasdy qualified or are likely 1o qualify shortly ander the existing Rules, a
choice may be given o them. for being considered for promotions under the exmsting Rules. This
option can be exercised anly within three years from the date of notification of these Rules,

L A teacher who wishes 10 be considered for promotion under the CAS may submat in
writing o the university/college. within three months in sdvance ol the due date. thal
heeishe Tulfids all the requirements under the CAS and submit to the aniversity college the
Assessment Criteria and Methodology Proformun as evolved by the university concerned
supported by all credentials as per the Assessment Cniernia and Methodology pudelines set
oul m these Regulations. In order 10 avoid any delay in bolding the Selection Comnitice
mectings {or various positions under the CAS, the University College may initiaste the
process of screening selection, and complete the process within six months from the
receipt of spplication. Further. im order 1 avoid any herdship. the condidates whao fulfill all
other criteria mentioned in these Rules, as on and tll the date on which these Rudes are
nolified. can be combdered for promotion (rom the date, on or after the date. on which they
fulfill these eligibality conditions.

IL The Selection Commitice specifications as contained in Clauses 6.1 10 6.4 shall be
apphcuble 0 all direct recraiiments of faculty positions and equivalent cadoes ind Carcer
Advancement promutions (nem Assistant Professor 1o Associate Professor, from Associile
Professor 10 Professor, Professor 1o Semior Professor (in University) and for eguivalent
candros.

L. The CAS promotion from a lower stage (o a higher sage of Assiuant Professor shall be
conducted through  “Screemng-cum-Evaluation Commitiee”, following the criterin lakd
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down in Tablel of Appendix I

The promotion under the CAS being a personal promotion o 4 teacher bolding o

sitbwtintive sapctioned post, on hiv'her superanmaatinon, the said post shall revert back 1o i

For the promotion under the CAS, the applicant teacher must be on the mle and in active

service of the University College on the date of consideration by the Selecton Comminee.

The candidare shall offer himself/hersell for assessment for promotion, if he/she fulfils the

minimum grading specified in the relevam Assesament Criteria and Methodology Tables,

by submitting an application and the required Assessment Criteria and Methodology

Pruforma. He'she can do so three months before the due date. The university shall send a

general circular rwice a vear, inviting applications for the CAS promotions from the

eligible candidates.

i I a candidate apphes for promotion on completion of the minkmum eligibility
penisd and s snocessful, the daie of promation shall be from thot of mimimmm
period of cligibility.

i I, however, the canhdaote finds that he'she would fulfils the CAS promotion
eriteria, os defimed in Tables |, 2, 4, and 5 of Appendix [I &t & later date and
applies on that date and is succesaful, hisher promotion shall be effected frum
thus date of the candidate Tulfilling the eligibility craterm

i The condidate who does not succeed in the Tiru assessment, befshe shall have so be
re-assesapd only after one year, When such a candidate succeeds in the eventual
assessment, hisher promotion shall be deemed 1o be one vear from the date of
rejection,

Regarding the cases pending for promotoens from one Ackdemic LevelGrade Pay 10

anther Acudemic LevelGrade Pay under the Carcer Advancement Scheme provided

under the UGC Regulations on Minimom Qualifications for Appontment of Teachers aid
other Academsc Stalf in Universities ind Colleges and Measures for the Mainicnance of

Standards in Higher Education 2000 and its subsequent amendments, the seachers shall be

given the option 1o be considersd for the promotion (rom one Academic Level'Grade Pay

o another Academic Level Grade Pay as per the following:

al The wuchers shall be considered for promotion from one Acadermc Level Grade
Pay w snother as per the CAS under LGC these Bules

OR

B} The feculty members shall be considered for the promation fmm ong Achdemic

Level Grude Pay w anather as per the CAS peovided under the UGC Regulations
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T4,

Vi

ch

on Minkmum Qualifications for Appolntment of Teachers and other Acadeniic
Seadl in Universities and Colleges and Measures for the Muintenance of Stondnnds
in Higher Education 2010 and #s amendments with relaxation in the requirements
of Academic Performance Indicators (AP based Performance Based Appraisal
Svatem (PBAS) ap to the date of notificatoon of these Rules,

The telaxation m the requirements of Acedemic Performance Indicators (AFT)
based Performance Based Apprasal System (PBAS) up 1w the daie of notification
of these Rules, for the promotion from one Ackdemic Level Grade Pay 1o another
under CAS as provided in UGC Regulmions on Minimum Qualifications for
Appointment of Teachers and other Acudemic Saff in Universities and Colleges
and Measures for the Maimenance of Standards in Higher Education 2010 and its
amendments, is defined as under :

i) Exemption from scoring under Category 1. s defined in Appendin I of
sapd mbove mentioned UGE Regulations on Minmmmem Qualifications for
Appointment of Teachers and other Academic Staff in Universities snd
Colleges and Measures for the Mainteoamce of Standonds m Higher
Edocation 20010 and it amendments including  University  Cranits
Commssion (Minimum Qualificatimn for Appointment of Teachers and
ather Academic Staff in Universities and Caolleges and Measures for the
Muintenance of Swndards in Higher Educstion) (dth Amendment),
Regulations, 2006, for faculty and other equivislent cadre positions.

i) Scoring in Category 1l snd Category 11 for facolty and other equivalent
cadre positions shall be as provided for in the UGC Regulations on
Mimmwen Qualificoions e Appolmiment of Teachers umed  other
Academsc Swll i Universities ond Colleges and Measures for the
Muimenance of Standards in Higher Education 2010 with the following
combined minimum APl score requiremend for Category 11 and Category
11 gakeen wogesher, as mentioned in Appendin 11, Table-A w0 Tabbe-F.

Nole: There shall be po minimum APl score reguirement Tor Category 1l and Categary 111
mhvicually,

The requirement for Onentation course and Refresher course for promotions due under the
CAS shall pint be mandasory up 1o 31* December, 211K

STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE
PROFESSORSPROFESSORS
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A, The eniry-level Assisiant Professors {Level 100 shall be eligible for promotion ander the
Career Advancemen! Scheme (CAS) through two successive levels (Level 11 and Level 12),
provided they are ssessed 1w fulfill the eligibality and performunce criteria as laid down in
Clause 7.3 of this resoluison.

B. Career Advancement Scheme (CAS) for College trachers
L Avsistant Professor (Acsdemic Level 100 o Assistant Profesor (Senlor Scale/
Academic Level 11)

Eligibility

1) Assistant Professors who have completed four yvoars of service and having o

F )

PhID). degree or five years of service and having a M.Phil' PG Degree in
Professionnl Courses, such os LLM, M Tech, MLV Sc. M.D.. or six years of
serviee for those without Pho M. Phil TG degree in Professional Courses.

Atended one Orientation Course of 21 days’ duration on teaching
methodology: and
Any one of the following:
Completed one Refiesher | Research Methodology Course

R
Any two ol the following:
Workshop, Syllabus Up-gradation Workshop, Training Teaching-
Leamning-Evaluation, Technology Programmes and  Faculty
Development Programmes of st least one week (5 days) duration.

OR
Completed one MOOCs course (with e-certification) or developmeni
of e-coment in four-guasdrant’ MOOCs cosrse during the assesameni

period.

CAS Promuotion Critering
A teacher shall be prometed if;

Heshe gets “satsfactory” or ‘good’ grade v the anmoal performance
wssessment reports of al least threefoor live of the last fourfive'six yeans of
the sssessment period o< the case may be, os specilied in Appendix IL Table 1,
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iL

The promation is recommended by ihe screening-cum-evalustion commitied

1L Assistant Profesor (Senior Scale! Academibc Level 11) to Assistant Professor
(Selection Grade/ Academic Level 12)
Eligibility :

)]

]

Assistant Professors who have completed five years of service in Acsdemic
Level 11/Senior Scale,

Any rwo of the {ollowing 1n the lass five years of Academic Level-| |/ Senior
Scale:

Comploted  coursex'programmes  from among the cmegones of Refresher
Cuirses/Research  Methodalogy  course Workshops Syllabus Up  Gradation
Warkshop' Teaching-Leaming-Evaluation’ Technology Programmes’ Faculty
Development  Programme’ Syllabos  Up-gradation Workshop  Teaching-
Leaming-Evaluation’ Techaology Programmes’ Faculty Development
Progremmes of o lessi two weeks (ten days) dumstion (or completed twon
courses of al least one week (five days) dumtion in liew of every single
coure programme of al feast two weeks (len days) duration); or complewed
MOOCs course in the relevant sobject (with e-cemafication); or Contribution
owards development of e-contenl in dquasdrant ( leust ope qusdnen)
minimum of 10 modules of a course contribution wowands developrment of al
beast 10 modoles of MOOCK course’ contribution lowards conducting of s
MOOCs course during the pernind of asesament.

CAS Promation Criteria:
A teacher shall be promoted if:

He'she pets “satisfactory” or “good’ grade in the unnual performance
assessment reports of of beast four of the last five yvears of the assessment
period, us prescribod in Appendix IL Table 1, oo

The promolion s recommended by ihe  screcning cum-cvaluation
cormmities.

L Assistant Professor (Selection Grade/ Acsdemic Level 12) to Associale Professor
iAcademic Level 13A)

Eligititity:
1y Assistant Professor who has completed theee years of service in Academic

Level 12 8elechon-Cirade.

2 A PhD. degree in subject concemed /allied relevant discipline.
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3} Any one of the following during the last three yan: completed one courss |
programme from amongst the categones of Refresher Courses’ Methodology
WarkshopSyllabus Up-gradation Workshop' Teaching- Learming-Evaluation
Techmdogy Progromme’ Faculty Development Programme of al Jeast two
weeks (tew days) durstson (or completed two conrses of of beast one week (five
duys) duration in liew of every single course programme of ot least two weeks
tven days) durmion); or completed one MOOCs course (with ecemification);
or contribution wwards development of e-contents in 4-quadiniiat leps one
guadrant) minimum of 10 modules of o course/contribetion wwanks
developiment of al least 10 modules of MOOCs coune/'contribation towands
condact of 8 MOOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher may be prosmoted il

i He'she pets “satsfictory’ or ‘good’ grade in the swomual performance

wssessmenl repors of af beast two of the Last three vears of e assessment
period, us prescribed in Appendix 1L, Table 1, and;

il. The promation o the post of AssoCute Professor is recommended by the

selection committee in acoordance with these Rules,
V. Associate Professor ( Academbc Level 1L3A) 1o Professor { Academic Level 14)

1) Associgie Professors who have compleied three years of service in Acuademic
Level 13A.

2} A PhD. degree in subject concemed allied ‘relevant discipline.

H A minimim of 10 research publications in peerseviewed or UGC-Hved
joumials ot of which three reseurch papers shall be published duning the
Isseasment perind

4) A inimium of 110 Research Score ws per Appendix 11, Table 2

CAS Promotion Criteria:
A reacher shall be promoted il

i) The teacher pets “satisfaciory’ or “good’ grade n the annaal performance
mssessment reports of af least two of the st three years of the assessment
perid, as per Appendix Il Toble | and m least |10 research score as per
Appendix 11, Table 2.

i) The promation o the post of Prifessor i recomumended by selection
commitiee constituted in scoimrdance with these Rules,
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i) The date of Promotion shall be the date of selection s Prodessor by CAS,

C. Carcer Advancement Scheme (CAS) for University teachers
L Assistant Profesor (Academic Level 1) to Assistant Profesor (Semior Scale/
Arndemic Level 11)
Fligibiliry:

1) An Assistant Professor who has completed four yvesus of service with a PhD.
degree ar five veurs of service with a MLPhil. or six years of service in case of
thaose without o PhoOdM Phil and satisfies the following conditivms:

21 Anended one Orientation course of 21 days duntion on ieaching mothodology:

3} Any one ol the following: Completed Refresher’ Research Methodology
Course/ Workshop' Syllabus Up-gradation Workshop' Training Teaching-
Learning-Evelmtion, Technology  Progmmmes.  Faculty  Development
Progrommes of ol least one week (5 days) duration, or aken one MOOCs
course (with e-ceruficanon) or development of e-contents m four-guadants /
MOOC s course durning the assessment period, and

4) Published one research publicatsion in the peer-reviewed jowmals or LIGC-
listed pournals during assessmem period.

CAS promotion Criteria:
A teacher shall be promoted if;

i Heshe gets a “sansfactory’ or ‘good’ grade in the anmual performance
assessment reports of al least theee Tourfive of the last four'five'six years of
the psessment period as the case moy be (a8 provided in Appendix 1L Table
Ik umek

. The promotion is recoamimended by the soreening-cum evaliation commitice.

1L Assisinnl Proflessor (Senior Scale! Academic Level 110 to Assisiond Professor
1Selection Grade! Academic Level 12)
Fligibility:

1) Assistant Professors who his completed five years of service in Academic
Leved 11/ Semior Scale.

2} A PLD. Degree in the subpect concermed allied relevam discipline,

31 Has done any two of the following in the Lt five years of Acudemic Level
1 1/Senionr S<ale: Completed o course | progrsmme (rom amobgst the categiries
of Refresher CoursesRescarch  Methodology'Warkshops,  Syilabus  Up-
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+1

gradation Workshop' Tesching-Leaming-Evaluation’ Technology Programmes
/ Famuliy Development Progmmime of ail least teo weeks ilen dayvs ) durmtion
for completed two courses of ol Jeast one week (five days) duration in beu of
every single course programme of of least two weeks (len days ) duration). or,
completed one MOOCs course in the relevant sabject (with e-certifscation); or
comtribution wands the development of e<untent in 4-quadran (ol least one
quusdrant) mimimam of 1} modules of a course/conribution wwands the
development of a least 10 modubes of MOOCs course'contribution towards
comduct of 8 MOOCs counse durning the penod of assessment.

Published three research papers in the peer-reviewed journals or UGC-hsted
journals during awsesament period.

CAS promotion Criteria:
A teacher shall be promoied if;

i

The teacher gets a ‘setistactory” or “good” grade in the wnmul performance
assessment reports of af least four of the last five years of the assessment

period, (s prescribed in Appendix 1L Table 1) and;
The promaotion is recommended by the Screcning cum-evaluation commmitles.

I Assistant Professor (Selection Grade/Academic Level 12) o Associate Professor
L iAcademic Level 13A)

Fligihility:

I

2)

5

Assisiant Professor whao has completed three years of service in Academic
Level 12/ Selecuon gride.

A Ph.D, Degree in the subject concerned/allied relevamt discipline.

Any one of the following during last three years: complited one course /
progromme from amongsi the calegones of Refresher Coures’ Rescarch
Methodology  Workshops Syllabus  Up-gradation Warkshop'  Teaching-
Learning-Evaluation Technology Programme’  Faculty  Development
Progromme of at beast two weeks (ien days) duration (or completed two
courses of al least one week (five days) duration n Hew of every single
courses provpranaime of al least two weeks (en days ) duration); of completed one
MOOCs course (with e~cenification); or comtribution towirds the development
il e-content in 4-guadrant (al leas) one guadram ) minimam of 10 modules of 2
coursecontribution 1owards development of o loast 10 mesdules of MOOCs
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course’ comtribution towards conduct of o MOOCs coumne during the period of
AxseRsmen,

4) A mintmumn of seven publications in the peer-reviewed or UG -histed journals
out of which three research papers should have been published during the
axsessmen period.

5) Evidence of having guided a beast one Ph.D. candidme.

CAS Promotion Criteria:
A teacher shall be promoted if:

i He'she pets o “satisfactory” or ‘good” grade in the annual performunce
sssessment reports of 6l least two of the last three vears of the issessment
pericdd s specified in Appendix [1, Table |, and has a research score of ai least
70 as per Appendix IL Table 2

. The promotion is recommended by a selection committee consttutod in
nccordance with these Rules.

IV,  Associste Professor (Academic Level 13A) to Professor ( Academic Level 14)
Eligibility:

1} An Associate Professor who has completed three yeurs of service in Academic
Level 13 A

21 A PhD degree in the subject concernedallied relevant discipline.

3y A minimun of wen resewch publications in the peer- reviewed or UGC-listed
jorurmads 0wt of which three research papers should have been published during
the sssessient perisd.

4) Eviidence of having successfully guided doctorl candidate.

5) A einirmem of 110 Research Score s per Appendix I1 Table 2

CAS Promaotion Criteria:
A teacher shall be prometed if:

i He'she getv “satsfsctory’ or “good’ grede i the annual performance
assexsment reporis of ot least two of the lav three vearns of the assessmem
periond. as per Appendix 1L, Table 1. and ot least 110 research soore, as per
Appendix [1, Table 2.

. The promotion s recommended by a sclection committes constitsted in
acvornlance with these Rules,

V. Profesor ( Acwdemic Level 14) to Senior Professor | Academic Level 15)
A Professor can be promoted 1o the post of Senior Professor under the CAS. The
promtion shall be hased on academic achievement. favoumble review from three
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ermanent subject experts whi are ol ol the rank lower tun the mok of a Sendor
Professor or a Profiessor having at least ten yoars' of expenience The selection shall be
based on 10 best publications during the last 10 years and interaction with a Selection
Commitiee constituted in scordance with these Rules.
Fligibility:

1} Ten years” expenence as o Profeasor

2} A mummum of wn publications in the peer-reviewed or UGC-histed pourmnals

and PhD. depree has been sucoessfully awarded 1o two cosdidues under
hisher supervision dunng the assesument penod.

I, Career Advancement Scheme (CAS) Tor Librarians

Note:
8

The lellowing provisions apply enly te those persons who are not lnvolved
in the teaching of Library Science. Tewchers in institutions where Library
Science is a teaching department shall be covered by the provisions given
under sections 7.4 (B) and 7.4 (C), of these Rules for Colleges/Institutions
and for Universities, respectively.

The Deputy Librarian in Universities shall have two bevels Le. Academic
Level 13A and Academic Level 14 while College Librarians shall have five
levels ie. Academic Level 18, Academic Level 11, Academic Level 12,
Academic Level 13 and Academic Level 14,

L From University Assistanl Librarian (Acsdemic level 100 College Librarian
(Academic level 1) to University Assistant Librarian (Sembor Scabe/ Acadenmic
level 11 College Librarian (Senior Seale/ Academic level 11)

Eligibility:

i

2)
1]

An Assistant Librarian’ College Librartan who s in Academic Level 1) and
hiss Comnpleted four years al service having a Ph.D. dégree in Library Soence’
Information Science’ Documentation Science o an equivalent degree or five
vears” of experience. having at least @ M.Phil. Degree, or six years of service
for those without a M. Pl or a Ph.D. degree.

He'she has aftended at least one Ornentation course of 2| days” duration, and
Temming, Semunar or Workshop on sutooution and digializaton, muintenance
and related activanes, of ar least § &uys, as per Appendix [1, Table 4.
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CAS Promaotion Criteria:
An Assistant Librarian College Libraran may be promaoted of:

i He'she gets o “satisfactory” of “good” grade in the annual performunce
gasessment reports of ol least three Tour Tive outl of the Lost four Tive/six vears
af the axsessment perod as the cave may be as specilied m Appendin [1, Table
4, wnd

it.  The promotion is recommended by u sereening-cum-evaluation comminge.

Il From University Assistant Librarian (Senlor Scale'Academic level 11V College
Librurian (Senior Scale/Academic level 11) 1o University Assistant Librurian
(Selection  Grade/  Academic  level 1Y College  Librarian  (Selection
Gorude/ Academic level 12)

Eligibility:
1} He'she has completed five years of service in Academic Level 117Senior Scale.
2} He / she has dooe any two of the following in the lnst five yeurs
i Truning Seming/Workshop Course on sstomation and digitalization,
i Moamenance and other activities o por Appendix 11, Tabie € of m leas
two weeks (ten days) duration (or completed two courses of ot keast
o woek (five days) durstion in  liew of every wingle
cumprne/ progranme of ai lesd tao weeks (ten days ) domation ),
fii. Takendevelnped one MOOCs cowrse in the relevam subject (with e
cenmication ), or
iv. Library up-grodition coure.
CAS Promation Criteria:
An individual shall be promoted 1f:

i He'she gets a “satisfactory” or “good” grade in the annual performance
assessment reports of @l least four ou of the s five years of the nasessment
periond, as specified in Appendix 11, Table 4, and:

i,  The promotion is recommended by o sereening -cume-cvaluation commitice,

L From Usiversity Assistant Librarian iSelection Grade/Academic level 120
College Librurian (Selection Grade/ Academic level 120 to University Deputy
Librarian ( Avademic Level 1L3AVCollege Librarian ( Academic Level 134)

Eligibility:
I} Hedshe has completed three vears of wervice in Selection Grade’ Academic
Level 12
2) He'she has done any ome of the following in the Tnst three vears:
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L Tradming Seminar Workshop Course o sistomathon and digitalization,

1. Maintenance and related activities as per Appendix I, Table 4 of a1 leau
two weeks' (ten days) duration,

il Completed two courses of al least one week (five days) duration in lieu
ol every singhe course/programme of ot least two weeks (len days)

durution ),
.  Taken'developed one MOOCs course in the relevamt subject (with e-
cenificaton), und
v.  Library up-gradation course.
CAS Promution Criteri:

An individual shall be promoted if:

. Heshe gets a ‘satsfactory” or “good’ grade n the annual performance
assessment reports of o least two ot of the last three vears of the assessmont
periodl, as specifiied in Appendix 11, Tobde 4; aml

.  The prmotion s recomimended by a Selection Commitiee constituled as per
these Rules on the basis of the interview performance.

IV.  From University Deputy Librarian/College Librarians ( Academic Level 134)
to University Depuly Librarian /College Librarians | Academic Level 14)

Fligibility:
11 He'she has completed three years of service in Academic Level 13A
2} He'she has dome any one of the following in the kst twee yvears
(i} Training SeminarWaorkshop Course  on automation and  ohgitalization,
(1) Maimenance and related activities as per Appendix L Table 4 of @ least
two woeks” (ten days) duration, (i) Completed two coarses of at least one
week (five days) duration in  heu of every single course/programme of at keast
two weeks (len days) duration), (iv) Taken/developed one MOOCs course in
the redevant subject (with e-certification). and (v) Library up-gradation course.
31 Evidence of mnovative hbrary services, including the imtegration of ICT in a
library.
4) A PhD Degree in Library Science/Information Science/Documentation
‘archives and Manscript Keeping
CAS Promuotion Criteria:
i Heshe gets a “satisfactory’ or ‘good’ grade in the annual performance
gssesammienl reports of @ least fo oot of the [z three vears of the asesoment
period, as specified in Appendix 11, Table 4; and
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The promotion s recommended by a Selection Conunities conststuted as per
these Rules on the basis of the interview performance

E. Carcer Advancement Scheme (CAS) for Directors of Physical Edocation and Sparts

Node:
i

iy

The following providons apply only (o lhoew personnel whoe are nol
involved in ieaching physical edocation and sports. Teachers in
institutions where Physical Education snd Sports is 3 teaching department
shall be covered by the providions given under sections 7.4 (B) and 7.4 (C),
of these Rules for Caolleges/Institutions and for Universities, respectively.

The Deputy Director Physical Education and Sperts in Universities shall
have two levels Le. Academic Level 13A and Acsdemic Level 14 while
College Director Physical Education und Sports shall have five levels Le.
Academie Level 10, Academic Level 11, Academic Level 12, Academic
Level 13A and Academic Level 14,

L. From Assistasd Director of Physical Edvcation und Sports (Academic Level
10V College Director of Physical Education and Sports (Academie Level 1) 1o
Assistant Director of Physical Education and Sports (Senior Scale/ Academic Level
11}/ College Director of Physical Edvcation and Sports (Sentor Scale/ Academic
Level 11)

Fligibility:

1

2)
3

He/she hos completed four years of service with a PhD. degree in Physical
Education ar Physical Edwcation & Spaorts or Sports Science or five vears of
service with an M.Phil. Degree or six yeans of service for those withowt an
M Phil or PhLD. degree.

Heshie has attended one Onentation course of 21 days' duration, and

He she hin done any one of the followimg: (a) Completed Refresher / Rescarch
Methodology Course’ workshop, (b) Training Teaching-Learning-Evalwation
Technalogy Programme’ Faculty Development Programme of ol least 5 days
duration wnd (¢) Taken/'developed one MOOCs course {with e-centification )

CAS Promaotion Criteria:
An individual may be promoted it

i

He'she gets a “sstisfactory” or “pood’ gmde in the anmual perfismance
sssesyment reports of o least theve Tourfive of the las fourfive'six years of
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1.
1. Fram

the assessiment period as the case may be, as specified in Appendix 11, Table 5;
anid

The promction is recommended by & screening-cum-evilvation commmtee,
Assistant  Director of Physical Education and  Sports  (Semlor

Scale/Academic Level 11V College Director of Physical Education And Sporis
(Sendor Scale/Academic Level 110 to University Assistant Director of Physical
Education and Sporis (Selecthon Grade/ Acadomic Level 12) / College Director of
Physical Education and Sports (Selection Grade/ Academic Level 12)

Fligibility:

1

4]

He'she has completed five yeirs of service in Sensr Scale’ Acudenic Level
1L

He'she hus done any two of the following in the last five years: (1) Completed
one course | programame from among the cutegones of refresher courses,
revearch  methodology  workshops, (1) Teaching-Learning-Evaluation
Technology Programmes | Faculty Development Programmes of &t least two
weeks (len days) duranon, (m) Completed two coorses of ot least one
weekifive days) duration i lics of every single course programme of o kast
two weeks (len days) durition), and (iv) Taken'developed ane MOOCs course
in the relevant subject {with e-centification ),

CAS Promation Criteria:
An individual may be promoted if;

|8

He'she gets 8 ‘sansfactory’ or ‘pood’ prade in the anmual performance
assessment reports of a least four out of the lasi five years” of the asscssment
period as specificd in Appendix 1L, Table 5, and,

The promotion is recommended by & screening -cum-cvaluation commaiiees.

Iil.  From University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12VCollege Director of Physical Education and Sports
(Selection Grade/Academic Level 12) to University Deputy Director of Physical
Education and Sports (Academic Level 13 AV College Director of Physical
Education and Sports { Academic Level 13A),

Fligibility:

1

2)

Heshe has consgplesssd three venrs of service m Selecuon Grode! Academic
Level 12

He'she has done any one of the (fellowing during last (hree veds: (§)
Completed one course /| progrumme  from among the categanies of Refresher
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Courses, Rescarch  Methodology  Workshop, (1) Teaching-Learning-
Evaluation Technology Programmes | Faculty Development Programmes of m
least two weeks (ten days) duration (or completed two cotrses of ol least one
week (five days) diration in lieu of every single counse/progromsme of at loast
two woeks (len davs) duration), (1) Taken / developed one MOOCs course
in relevant subpect (with e<cemification),

CAS Promotion Criteria:
An inchividual may be promoted if;

He'she pets o “satisfactory” or “good’ grade performance sssessment roports of
at least two oul of the List three yeans of the susesunent period as specified in
Appendix [1, Table S, and:

The promotion s reconunended by a selection conmunitice constitted as per
these Rules on the basis of the interview performance.

IV.  From University Deputy Director Physical Education and SportsCollege
Director Physieal Education and Sports (Academic Level 134) to University
Deputy Director Physical Education and Sports/'College Director Physical
Educution and Sports ( Academic Level 140

Eligibility:

1y
2)

4

5)

He'she has completed three years of service in Academic Level |3A

Heshe has done any ooe of the following during last three wears: (i)
Completed one course | programme from among the categorios of Refresher
Caourses. Research Methodology Workshop, (1) Teaching-Learming-Evalustion
Technology Programmes | Facuhy Development Programmes of & least two
weeks  (ten davs) durition (or completed i courses of 8l least one week
ffive days) durstion in liew of every single course progrmmne of ot kast two
woeks (ten days) duration), (1) Taken / developed one MOOCS course in
relevant subject {with e-cenilicution).

Evidence of organismg competitions and coaching camps of st least two
weeks” duration.

Evidence of havimg produced good performance of  tewms/nthleles  Tor
competitions like state/ nationsl imer-university'combened university, eic,

A PhD. in Physical Edvcation or Physscal Educanon and Spons or Spons
Sciene.
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9.0,

CAS Promotion Criteria:
An imdividual may be promoted if;

i He'she pets o “satsfactory” or “good” grade performance assessment reports of
st Jeust two oul of the lax three vears of the msesument perind as specified in
Appendix [1, Table 5, wnd:

. The promotion is recommended by a selection comemittee constituled v per
these Rules om the basis of the imerview performance.

SELECTION OF PRO-VICE-CHANCELLOR / VICE -CHANCELLOR OF
UNIVERSITIES:

The Selecion of Pro-Vice Chancellor! Vice Chanoellor shall be as per the procedure prescribed in
The Maharashira Public University Act. 2016,

Revised Pay for leachers and equivalent positions:

(i) Pay Fixation Method
The revised pay structore for different categonies of teachers and eyuivalenl position s
based on the following:

a) The formula followed by the 7 CPC s followed in the academic pay strucure,
moving from the concept of Pay Band and Acsdemic Cirode Pay to that of
Academic Levels and Cells.

b) The Fird scademic level (comesponding 0 AGP of R6000) s munbered as
scademic level 10, Similarly, the other scademic levels are 11, 12, 13A, 14 and 15,

€) Each cell in an academic level is ut 3% higher than the previous cell in that level

di The Index of Rationalization (JOR) is 267 for present AGP less than Rs. 10, (00
and 2,72 for the AGP of Ra, 10, 000 @nd above,

¢) The entry pay for each level is as follows:

Level Academic Grade Pay (Rs.) Entry Pay (Rs.)
1 LN 21,600
i F.000 35,790
2 R0 39,0001
Y L AL 49 30
14 10,0600 53,000
s - 67,000

1 The Pay mawix based on the above propusitions on Academic Levels, Celbs and
Entry Pay 1= &t Appemshiy -1
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(&)

g) For fixation of pay of an emplovee in the Pay Mutrix s o0 |* January, 2016, the

existing pay (Pay mn Pay Band plus Academic Grade Pay) in the pre-revised
structure as on 31° December, 213 shall be multiplied by a factor of 257, The
figure so werived o i o be located in the Academic Lewel comesponding to
employee’s Pay Hand and Acadenuic Grade Pay in the new Pay Matroe IF a Cell
identical with the figure so wrived at is availoble in the appropriste Academic
Level, that Cell shall be the revised pay. otherwise ihe nexi higher cell in thm
Academic Level shall be the revised pay of the employee. I the figure arrived at in
this manner is less than the first cell in thm Academic Level, then the pay shall be
fixed m the first cell of that Academic Level.

If a situation arises wheoever more than two stages are bunched together, one
additional increment equal to 3 percent may be given for every two stages bunched,

and puy fixed in the subsequent cell in the pay matrix_

Revised Pay for Teachers in Undversities and Colleges

Existing pay Revised pay

Assistan Prolessor Asistan Professor

(@ Rs. 6,000 AGP in PB Ro [5.600- | (a0 Academic Level 10 with ntionalized entry
35, 100) pay of Rs.57,7(0-)

Mssistant Professor Assistzm Professor

(m Hs, 70000 AGP in PB Rs. 15.600- | (s Academic Level 11 with rticnalized entry
X100 pay of K 68 900

Assisian Professor Asaistan Professor

(mt Rs. BOOD AGP m PB Rs. 15600- | (st Academic Level 12 with rtionalized entry
39,100 pay of Rs.79.800/)

Adsogiiute Professor Mssngiaie Prolessanr

(s Rs. 9000 AGF in PB Rs. 37.400-
67,000

(s Acsdermc Level 13A with rationalized

eniry pay of Rs, |, 31,4000
Professor

Prolessor

(at Rs [0000 AGP wm PR Rs. 37400- | (ot Acadermic Level 14 with rationalized entry
67,0009 pay of Rs. 1 44 200/}

Professor Professar

(HAG Scale/PB of Ra. &7, 000-79 (1) (ot Acadermic Level 15 with rutionalized entry

pay of Ry, | K2.200/-)
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Hevised Pay lor Librarians in Universithes and Colleges

(i)

{iv)

Existing pay

Revised pay

Assistan Libranan/College Librarian
(s Hs, 6000 AGP in PB Rs. 15.600.
35, 10

Asststant LibeartanCaollege Libranan
(at Acadenic Level 10 with rationalised entry
pay of Ba 5T, 7003

Assistam Libranan (Semor Scale) College
Libranan (Semor Scalbe )
(ur Rs. 7.000 AGP in PH Rs 15,600

Assistoml.  Librarim  (Senior Scule )l College
Librarian { Semior Scule)
{at Academic Level 11 with rationalized entry

39, 1009 - pay of Ru. 68 WK} -)

Depmty  Libranian/Assistamt Libranian | Deputy Libwarisey Axsissan Libwrarian
(Selection  Crade)College  Libranan | (Seloction Cirade ) Callege Libwarian
{Selection Grade) i Sedection Girude)

(st Rs. 000 AGF in PB Rs [15.600- | (at Academic Level 12 with ratonulized entry
39, 100n pay of Rs, 79,500 -

Deputy  Libranan/ Assistant  Librarian | Deputy Librarian Assistant Libwurian

{Selection  Cwade)College  Librarian
{Selocnon Grade)
s Rs 900 AGP in PB Re 37.400-

£7 400)

(Selecton Crade ) College Libwarian
(Sehectzon Girade)
(at Academic Level 13A with rationalised

eniry pay of Rs. 131 400/-)

University Librurian
(ol Bs. 10000 AGP in PH Rs. 37.400-
67 000

Director, Knowledge Resource Center
ot Academic Level 14 with rationalized entry
pay of Rs, | 44,200k

Revised pay for Directors of Physical Education & Sports in Universities and Colleges

Existing pay

Revised pay

Assistant Derector of Physical Edweation &
SponeCollege  Director of  Physwal
Fducation & Sports

(ol Rs. 6000 AGP in PB Rs [15.600-
9,10

Assistant Dharector of Physical Educstion &
Sports' College Dyrector of Physical Educatim
& Sports

Lt Academic Level 10 with nuionalired entry
pay of Rx.57.700.)

Assistam Derector of Physical Education &
Sports (Senior Scule) College Director of
Pliysical Educmion & 3Sports (Semior

Assistant Darector of Physical Education &
Sports (Semor Scule) Caollege Director of
Physical Edocaton & Spors ( Senior Scale)

Scale) (ot Academic Level 11 with rationalueed entry
(m Re 7000 AGP in PB R 15600- | pay of R<.68 5900}
35, 100

Deputy Direciar of Physical Education &
Sports/Assistamt. Duwector of  Physical
Education & Sports (Selection Grade )
College Director of Physical Education &
Sports (Selection CGrade)

(st Rs, KOO0 AGP in PB Rs, 15600
39,100

Deputy Dhrector of Physical Education &
Sports/ Assistamt Directiwr el Physical
Education & Sports  (Selection  Grade)
College Director of Physical Eduvcotion &
Sports {Seliction Grade)

(ot Academic Level 12 with mtionalired entry
pay of s, 79, Bi-)
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Deputy Director of Physical Education &
SponvAssistant  Director - of  Physical
Education & Sports (Sclection  Grsde )
College Director of Physical Education &
Spoarts (Selection Grade)

fat Rs. 9.000 AGP in PB Rs. 37.400-
670000

Deputy Director of Physical Education &
Sporiv Asuistant. Directir of  Physical
Educatsom & Sporis  (Selection  Giende)
College Directr of Physical Educmion &
Sports { Seloction Grsle)

imi Academic Level 13A with mbionalired
eniry pay of Rs.1,31,4000)

University Director of Physical Education
& Spowis
(st Rs. 10000 AGP in PB Rs, 37.400-

University Direclor of Sports & Physical
Educanon
1t Acadermuc Level 14 with rationalized entry

67 0000 pay of Rs ] 44.2000-)

M, Revised pay of Pro-Vice Chancellor and Vice- Chancellor of universithes

L

Pro-Viee Chancellor:

The Pay of the Pro-Vice Choncellor of a University, presemtly st existing AGP of Rs
10000 in PB Ra. 37400-67 0000 HAG scale, shall be fined st Academic Level 14/
Academic Level 15, os the case may be, with the existing special allowance of Rs 9,000/
per momb,

Vice-Chancelbor:

The pay of the Vice Chancellor shall be lived ot Rs, 2. 10,000 -{fixed) (Figures obtained by
using the JOR of 28] ot 75,0000 and rousding of | the figuness i nearest five thousand) with
the existing special allowance of R, 11, 250/~ per mosth.

110 Reviscd Pay of Principals in Colleges
The Pay of Principals in Under Giraduite and Post Graduate Colleges shall be-

i

Under Graduate Colleges:

The Pay of Principals shall be equivalent o the pay of Associate Professor Le. ot
Academic Level 13A with rstionalized entry pay of R 1. 314000 with the existing
special allowance of Rs. 4 30N} - per month,

Post Graduate Colleges:

The Pay of Pnincipals shall be equivalen w the pay of Professor e, a0 Acsdemic Level
14 with mtionalized entry pay of Rs, 1, 44,200/~ with the existing special allowance of
Rs. 6,750V per manth.

The existing academic pay scabe of a person shall be progected on appointment as principal
provaded that the person wis drawing salary on Government mded post.

Principals would continue (0 have lien in their moin academic post where they would
coniinue o get wouonal promotions while they are functioming as Principals, After
completion of their eoure as Prncipal, they would go back to (heir academic post and draw
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120,

14.0.

15.0.

salary due i such respective academic posts and would not continie (o have the Principal‘s
pay.

ik N a person appointed as Principal jolms his earbier position in the parent ongantzation withoul
completing his five vear lerm, be shall draw salary of his respective scademic post i
would pot comtinue to kave Principal s pay

Incentives for Fh.DMVLPhil. and other Higher Qualification

The imcentive structure is built-in in the pay structure fiself, wherein thowe having Ph.DMPhil PG
Degree in Professional Courses will progress faster under CAS. Therefore, there shall be o
incemtives in form of advance increments for obtaining these degrecss.

Increment

i.  The snnual increment is given in the Pay Matrix s 3%, with cach cell being higher by 3%
mver the previous cell in the same level. monded off 1o nearest 100, The anma] imcremenis
tor each emplovee would move up in the same scademmic bevel, with an employes moving
froan the existing cell in the academic level 1o the mmede next oell m the same acadeimic
level

i, There shall be two dates for grant of increment namely, 1* Janusry and 1% July of every
yeur, instead of existing date of 1" July, provided that an employee shall be entitled 10 only
ol annusl increment on either one of these two dotes depeniding on the date of appointiment,
peomuciion of grat of financial up-gradation.

Promotion

When mn individual pets a promotion his new pay an promeation woulkd be (iaed in the pay Matrix as
follows:

On promation. he would he given a notional imcrement i his existing Academic Level of Pay by
moving him 1o the next higher cell o that level. The puy shown in this cell wiould now be located in
the mew Academiic level comesponding 1o the post 1o whach be has been promiied,  If a cell dentical
with that pay is availuble in the new level, that cell shall be the new pay otherwise the next higher
cell in that level shall be the new pay of the employee. If the pay armved at in this manner s les
than the first cell in the new level then the pay shall be lined st the first cell of that kevel,

Allswances and Benefits
The rate of allowances 1o the leschers shall be ol par with the state government employess,
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(X))

170

1.0,

210

Leaves

Study leave, maternity leave, casunl leave, medical leave shall be admissible o the seachers ut par
with the state government employees,

Supcrannustion and Reemploy mvent

The existing provisons on superannustion and reemployment of ieachers shall contimee
Consnltancy Assignmenis

The comsuliancy Rules, terms conditions and the model of revenue sharing berween imstinutons and
consuliam teachers shall be 15 per the Stte Government Rules,

Period of Probation and Confirmation

a The minimum period of probation of & teacher shall be one year, extendable by
maximum period of one more year in case of unsatisfactory performance.

b. The ieacher on probation shall be confirmed at the end of one year. unkess extonded by
anaher year through a specific arder, belore expiry of the st year.

¢, Sebject 1o this Classe, it b obligiiory on the pant of the univenitythe concerned
instriuizon 00 soe an onrder of comfimanon W the mcumbents within 45 days of
coumpletion of the probation period after following the due process of verification of
sitisfactory performisice.

d. The probation and confimution Rules shall be applicable only at the nitial stage of
recruitment, issued from time 1o time by the Siate Government.

e All ather State Government Rules on probation and confinmation shall be applicable
prudadtie mpetiarnliy.

Creation and Filling-up of Teaching Posts
Teaching posts in universities, is far as feasible, may be created in a pyramidal order. for instance,
for one: post Professor, of there shall be two posts of Associate Profesaomns amd (oar posts of Assistani

Professor, per depanimeni.

Service Agreement and Fixing of Senjority
al Al the time of recruitment in Universities and Colleges, a servicr agroement should be
executed beiween the University/ College und the ieacher concemed and a copy thereud shall
he deposited with the Regssarar Princapal. Such service agreement shall be duly stimped
per the government rstes applicahle,
b} The self-appraisal methodology, s per Tables | 10 § of Appendix 1L, s per eligibility, shall
form pan of the service agreemeat reconl.
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¢l Inler-se senbority between the direct recruiied and leachers promoled under CAS
The inter-se semoriy of a direct recmint shall be deiermmed with relerence (o the date of
Joining and or the wachers promoted under the CAS with reference 1o the date of ehigrhility
as indicated in the recommendations of the selection comumitiee of the respective candulates.

The Rubes and regulations of the State Government shall apply, lor all other malters ol

senionity,

220, Code of Professional Erhics

Temchers and their Responsibilities:

Whoever adopes waching as a profession assumes the obligation to conduct himself / hersell in
sccordance with the ideal of the profession. A teacher is constantly under the sorutiny of his
students and the socicty o large. Therefore, every tcacher should soe that there s no
incompatibifity between his procepts snd practice. The national ideals of education which have
already been set forth and which heshe should seek to mculcite mmoog stdents mast be
hisher own ideals. The profession fwther requires that the teacher should be calm, patient sl
coumunumicative by temperament and amaable in disposition,

L

Teacher should:

i

i

ik

wi.

vil.

Vidi.

Adbere 10 8 responsible patiern of conduct and demeanor expected of them by the
COTIMEETTY

Munige their peivate affairs in a manner consistent with the dignity of the prolession;
Seck 1 make professional growth continueus through stedy and rescarch;

Express free and frank opinion by participation st professional meetings, sominan.
conferences efc_, towards the comribution of knowledge;

Muintain active membershup of professional onganizations and stnive 1 improve
cducathon and profession throsgh them:

Perform thetr duties in the form of weaching, wionals, practicals, seminars and
research work, conscientiously and with dedication;

Dvscourage and not indulge in plagsansm and other non ethicul bebaviosr i eachimg
and research;

Abade by the Act. Statute and Ondinance of the Upivenity and (o respect s deals,
wisbon, mission, culiural practices and radition;
Co-operate amd issist in carrying out (he functions relating 1o the educational
responsibilives of the college wmd the university. such os: assisnng in appraising
applications for admission, sdvising and counselling students as well us assisting the
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K

conduct of university and college examinations, including supervision, invigilatbon

and evaluatson: mmd
Partictpate in extension, co-curmcular and extra-curmiculir activities, including the
COMUTMILY service.

I, Tewchers and Studenis
Temchers shaulid:

i

it

"

iv.

¥,

wik

i

L

Respect the rights and dignity of the sindent in expressing histher opsnson;

Deal justly and impoerially with students regurdless of their religion, cast gender,
political, economic, social amd physical chamteristics:

Recognise the difference in aptitnde and capabilities smong students and strive o
meet their individual needs;

Encourage stodents 1o improve their sitaimments, develop their personalitics and at the
samne limne coniribate W community welfare:

Inculcale among students scientific iemper, spinit of imgquiry and weals of democrcy,
patrictism, soctal justice, environmental protection and peace;

Treat the students with dignity and ot behave i o vimbictive manner owards any of
them for any reasin;

Pay attention 1o only the attainiment of the stadent in the asessment of meril.

Muke themselves avatlable i the students even beyomd their class hours and help and
guide students withou may remuaneration or rewand;

Aid stadents 10 develop an understanding of our national hermage and natonal goals,
amwl

ML Teachers and Colleagues
Teachers should:

L

18
1k

Treat other members of the profession in the same manner as they thermselves wish o
e breated:

Speak respectiully of ather tenchers and render assistance for professional bettermeni;
Refrain  from making unsubstantisied allegotions aguinst  colleagues 10 higher
uthonthes; ond

Refrain from allowsng considerstbons of case, creed, religion, race or sex in thewr
professional endesviour
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IV, Teachers and Authorities
Teachers should:

L

iv.

L1 8
vik
Vil

Dhscharge their professional responsibifities scomrding 10 the existing Rules and
adbere (0 procedures and methods consistent with their profession in indtuting steps
through their own institutional bodies and |/ or professional organizations for change ol
any such Rule detrimental to the professional imterest;

Reframn from undenaking any other employmem and commitment, including private
tuitions. and cooching clusses which are likely w merfere with their prolessional
Co-operate in the formulation of policies of the institution by scoepling various affices
and discharge responsibilities which such offices may dermand.
Co-operate through their organizations in the formalution of policies of the other
instivations and acoopt offices:

Co-operate with the authonties for the bettenment of the institutions keeping in view
the imerest and in conformity with the dignity of the profession;

Adbere 10 the terms of contract

Give anil expect due notice before a change of posation akes plsce; and

Refruin from avidling themselves of leave except on snavoudabbe grounds and as (ar m
practicable with prior imtimation, keeping in view their particalar responsibility for
completion of scademic schedule.

V.  Teachers and Noo-Teaching Stafl
Teachers should :

L

ik

Treat the nom-ieaching uafT as colleagues and egual porners in o cobpemtive
undenaking, within every sducational instiution;

Help in the functioning of joint-staff councils covering both the teachers and the non-
teaching stafl.

VL Teachers and Guardians
Tenchers should:
Try o see through teachers’ bodies and organtzations, that institutions maistsin contact with
the guardians, their students, send reponts of their performance 10 the puandums whenever

necessary and neel the guarfians in mesings convensd for the pormpose for matus] exchanpe
af jdens and for the benefi ol the instinmon.
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VIL  Teachers amd Socicty
Teachers should:

i

1.

(18

iv.

Recognize that education is o public service and strive 1o keep the public mformed
af the educational programmes which are being provided,

Work 10 improve education in the community and stengehen the community's
maoral and intellecuual life ;

Be aware of social problems and take pant in such sctivities a8 would be conducive
1o the progress of society mnd hence the courtry as a whaole;

Perform the duties of citizenship, participate in community sctivities and shoulder
responsibilities of public offices;

Refrain {rom wking part m of subscribing to or assssting @ any way activities,
which tend to promote focling of hatred or enmity among different commumitics.
religiams or lingmsise groups but sctively work for mtionn) imiegntion.

VIIL  The Viee-ChanceflorPro-Vice-chancellor/ Rector
The Viee-Chancellor/Pro-Vice-chuncellor/Rector should:

hj

)

d)

e}

Provide inspirstional aml motivitional value-based academic ind execulive
leadershap to the aniversity through policy formation, operational mansgement,
organi roticn of human resources and concern for environonsent and sostuinubiliny;
Coniduct himsel{/hersell with irmnsparency, fammess, honesty, highest degree of
ethics pnd decision making thist is in the best interest of the university,

Act as stewnrnd of the umiversity's assets In managing the resources
responsibility, optimally, effectively and efficiently for providing a conductive
working and learming environment;

Prowmote the collaborative, shared and consulttive work culiune in the univemsity,
pavitg way lor innovative thinking and ideas:

Endeavour o promote a work culture and cthics that brings aboui quality,
professional ism, satisfaction and service to the nation and sockety:

Refram from allowing consideration of caste, creed. religion, mce, gender or sex
it their professional Endesvous
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IX. College Principal
College Principal should:

b}

cl

dj

el

B!

1]

il

i

Provide imspirational and motivational value-based academic and executive
leadershap 10 the college through policy (ormetion. operational management.
orgamzation of human resources amd concern Tor enviromment snd sustanabibity,
Conduct himsellhersel§ with transparency, faimess, honesty, highest degree of
ethacs and decision making that is in the hest intevest of the college:

Act as stevward of the college’s ssaets i managing the resources responsibaliny,
optimally, effectively and efficiently for providing o conductive working and
leaming environmert;

Promede the collshorative, shared ond consuliative work culiure in the oollege,
paving way for innovative thinking and ideas:

Endeavour to promote a work culture and ethics that brings about quality,
professionalism, satsfuction mnd service 1o ihe naton ond sockeny;

Adbere to o responsible pattern of condect and demeanor expecied of them by
the comprumity;

Manage their private aflairs in 8 manner comsisteni with the dignity of the
pinfiEssian:

Descowage and nol indulge in plagiansm and other non ethical behavior {n
teaching and research.

Participate in extension, co-curmbcular and extra-curncular activities, including
the community service,

Refrain from allowing consideration of caste, creed, religion, race, gender or sex
im their professsonal Endeivoisr,

X Director Physical Educstion and  Sports  (University/  College)’  Librarian
iU niversity/Colbege)
Direcior Physical Education and Sports (University/ Collegel  Librurian
iU miviersity/Callege ) should:

al

b}

Adhere 10 0 responsible pattern of conduct and demeanor expected of them by
ihe commumity;

Munsge their private affairs in a8 manner consistent with the dignity of the
profession;

Discourage and not indulge in plagiarisn and other non ethical hehavior in
tesching and research.
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d) Participate in extension, co-curmicular and extracurricular activities, inchuding
the community semvice;

¢} Refrain from allowing consideration of caste, oreed, religion, race, gender or sex
in therr professimal Endeavou

230, Maintenance of Standurds in Higher Education Institutions
In owder W manntain the academic sundards in higher educaion, the followimg recommendations
shall be adapied by the respective Universities College Institutions:

i

i,

vil,

The process of evaluation for PhoD. shall be uniform in sll the universities in accondance
with the respective UGC Regulatons and their amendments from time to time, in this
regard. The Universities shall adopt these Rules within six momths of their notification.
There shall be special provision of sapermumerary Phol). seats pot exceeding 10% of the
ttal seats available in the department, if there is no vacant seat available with the cligible
Supervisors in that depammeni, o the in-service teachers for encourmging the faculiy
members of colleges and universities for petting o Ph.D. degree

In order w encourage research and ncrease country’s research output, Universities shall
sccond  permission amd provide need-based lucility lor college teachers 10 supervise
PhDUM Pl Scholars. Universities  shall amend their Siatutes  and  Ordinances
aconedingly.

All newly-recruited fsculty members shuall be provided one-lime seed money/stan up
gront/research grant for establishing o hasic research/computationsl facifity as per the
provisions Lukd down in these Rules.

The Ph), degree shall be made & mundaory requirement for recrosment and prometions
in sccordance with the provisions laid down i these Rules.

Rescarch clusters shall be created mmongst the amversites/colleges research instintions
within the state for sharing rescarch (ascilities, human resources, skills and infrastnscinm 1o
ensire oplimil utilizstion of resources and 1o create symergies among higher education
Imsttotions.

An induction programme of one month shall be introduced for all newly-recruied
Assistant Professors in the univerities ‘colleges mstitutions ideally before the strting of
thetr teaching work, but definiely within one year of the recrustment of the new faculty
member. In addinon w the Human Resource Developmen Cemers of the UG,
Umiversaties Tnstituions. with the Pandit Madan Mohan Malviva Natwosal Musion o
Teachers und Teoching (PMMMNMTT) scheme whall sl ovgonize soch induction
progrummes ds per their mandate.
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wiil.

These induction programemes shill be treated o par with the Orientation Programimes
alreidy being run by the Heman Resource Development Cenires of the UGC for the
purpose of the CAS requirements. Universities Colleges/Institutions shall send the faculty
members o such programmes in o phased manner w that the teaching work does mod
sinffer.

All shoraerm and long-durstion  capaciy-building  progeummes  for eacher faculty
ranging from ome week 10 one month as well s seminars, workshops in differem
pedagogic and discipline-specific aress being comducted by centers such us Schools of
Education (SoEs), Teaching Leaming Cemers (TLCs), Facuhy Development Centers
(FDCs). Centers for Excellence in Science and Mathematics (CESMEs), Centers for
Academic Leadership and Education Management (CALEMs) under the PMMMNMTT
scheme shall be taken mto consideration for fulfillment of the requirements as laid down
in Career Advancement Scheme of these Regulations.

240 Option for the Revised Scales of Pay

[

3|

Within a pervisd of ome month from the date of ssoe of ths Government Resolwton, the
teachers Librarians Physical Education Stadl and other personnel wall have 1o opt in the
prescribed from for the revised pay scales.

The texchers opting lor the new pay scales will have 0 enler inlo an agreemest s
mientioned with the University/ College Managements abwst their acceptance of wms and
conditioms. mentioned i this Government Resodunon. The option once exercised shall be
final. Those who do not exercise the option within a period of one month from the date of
mane of this Government Resolution shall be deemed 1o have opted for sevised puy scules.
The teachers Libranans Directors of Physical Education/’ ather personine]l who were in
service on 1" January 2016 and those who were not in service after 1* January 2016 on
acominl of termumation, death, discharge on the expiry of the sanction posis, restgnation,
dismnisaal or dischaige on disciplinary ground and could not excrcise the optron within the
e fimit will be dectwed 10 have opted for revised scale of pay with effect from 1
January 2016 and should be held entitle (o the benefit of these Rules.

An undertakimg shull be when from every beneficiary under this Scheme 1o the effect thm
any excens payment made on sccount of incorrect fisation of pay i the revised Pay Level
o grant of inapproprate Pay Level and Pay Cells or any other excess poyment rmuide shall
be adjusted agains the future payments due or atherwise 0 the beneficiary, in the same
manner & provided in Minisiry of Finance (Departiment of Expendituse) OM Na. |-
S2016-KC, dated 297 July, 2016, (Appendix IV)
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150, Procedure to be adopted by the universities and Director of Higher Education
i, As per the provisions of the Maharohtra University Act 2006, Universities are primarily
responsible for ensunng equitsble und gquality education in their jurisdiction by sdopting
all possible measures especially proper selection and appovstment of lecturens ele. In view

Ltk IEE RINIT IR ne e er i S T
= All the teachers have been lawiully appointed,
* The pay of each teacher has been properly fixed as per thes scheme and
“In casé ot 5 found that sy excess paymenl has been made on scoounl of incomed
fixatin and unlawful appoinices the same shall be recovered by the Government from the
grants {including salary grants) payable to the Unaversities and Colleges™
it.  The umiversity shall submit these certificates along with the fixation forms eic.. to the
concemed Regionel Joini Darccior, Higher Edscation who sholl thereulier release the
necessary grants after broadly satisfying themselves
i The Divcior of Higher Edvcotion, Moharashira Stme, Pune should send 8 quarerly
statement 10 the Accountant General, Maharashivu-1, Muomba, aml the Accountant
General, Maharashira 11, Nagpur. and claim the grant from the Goverment of India before
the chse of every flimancial year. The Accountant General, Maharmhira -1, Mumbad
should be requested 1o credit the Government of Indin's share under receipt head 1601 -
Gerant-an-aid from Cemral Government -Education.
Iv.  The adilitional expenciture oo pay proper, on account of revision of wales of pay of
teachers in Umiversity. Government and Non Government collages as an 1* Jamuary. 2016
shall be shared for the period from 1* lanoary, 2H6 16 31" March, 2009 between the
Government of Indin and the Suse Government in the rutio of 30-50, Therecfier, the entire
liahility on account of this additional expenditure will be borme by the Stme Government,
Posts which were not lving vacant froin moee than six mobihs a3 on 1" January 2006 will
be ireated as post extsting s on |* Jarwary 2006 shall be bome entirely by the Staie
Crvernment. The Universities and Non-Governmeni colleges should be informed that any
pdditional expenditure on new posts of tenchers created hereafier shall be disaliowed. ¥
proper sanction of the Dector of Educatson (Higher Education), Maharashica State, Pune,
heas mon been oblained by thiem,
Budget Heads:
The expenditure on this scoram should be debited o 1he following sub-feads and detsiled hamds
o accomnts under the budget head Demand No, W2- 2202, General Educatinn us under:
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1302 Secondury Education

105 Teacher's Training (01) Teacher's Truining

A1) 101 Government Colleges of Education (Comemitied ) ) Salary (2202 0291)

B} ¢02) Assistance to Non-Government Colleges of Education (02) (01 ) Onlinary Maintenance
Crrants (committed) 36, Geant in asd (Sulary ) (2202 0306)

2) 0} University & Higher Educution

102 Assistance io Universities

A (00) (01 ) Grants 1o Universities for Generad Education (Counymninted) 36 Grane in aid (Salary)
(2202 D6K3)

B) (00 (02) Cirunts for Impeovemend of Salary Scales (Committed) 36 Grant in wid (Salary) (2202
(2 y

) (1 (05) Assistance to Tilak Maharashira Vidyapeeth, Pune (Committed) 36, Grant in aid

i Salary) (2202 (727)

[ (00} (12) Development of Amvavati University (Commutied), 36, Grant in wd (Salary) (2202
HIT)

E) (00) (13) Developmem of North Maharashira Universary, Talgaon (Commined), 36, Grant in
wid (Salary) (2202 3486)

F1 (0 (17) Development of New University o Solapur (Commined), 36, Gramt in abd (Salary)
{2202 3521)

G Development of Dr. Babashaeb Ambedior Marathwoads University, Aurangsbad (Commined),
36, Girant in aid (Salary) (2202 3539)

Hi (06 121) Development of Law University (Scheme), 36, Grant in ald (Salary) (2202 G959)

1) (00} (12) Establishment of CGondwana University, (Commitied), 36, Grant in aid (Salary) (2202
HS81)

o) (26) Development of Shivajl University, Kolbhapur (Commined), 36, Graot in aid (Salary)
(2202 HE12)

103 Government Colleges & Institutes

A (01 Government Arts Colleges (013 (01) Govermment Arts Colleges (Commined), 01 Salaries
(220 07

B) 102) Government Science Colleges (U2) (01) Governmem Science Colleges (Committed), 01
Salaries (2202 0792)

) 102) Governmen Science Colleges (102) (03) Open of New Colleges of Forensac Science /
Institute of Forensic Science in the Suste (Comaminted), 01 Salanes (2402 HOSY)

) (03 Gowvernment Law Colleges (03} (08 Governmen Law Colleges (Commmited), 01 Salanes
(2202 0816
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E) 1103) Government Commetce Colleges (04) (01) Government Commerce Colleges
(Committed). 01 Salanes (2202 (834)

104 Assistance 1o Non Government Colleges and Institute,

13 (01 ) Assistance To Non Government Colleges

A) D) (0]) Grants 10 Non Covernmient Arts, Science, commerce & Law Colleges ( Conwmined)
36 Graot in pid {(Salary) (2202 OE72)

B) (00 ¢02) Geraats for Inroduction of U G C Scales (Committed) 36 Grant in aid (Salary) 2202

)
3 0y (03 Grunts for Expansion of Decean College, Pane (Committed) 36 Grant in sad (Salary)
(22002 (89

) (01 (05) Assistance o Noa Government Colleges of Physical Education {Comnitted) 36 Grant
in aid (Salary ) (2202 1011)

2y 02 Assistunce To Non Government Colleges and Dnsitituies

A)(02) (1) Development of Non Government Aided Colleges for Increasing Gross Enrobment
Ratio m Distrct hoving hess Gross Enmbment Rato (Scheme) 36 Grant in ad (Solany ) (22002
HISS)

B) (02) (07) Opening of New Saence Colleges attoched 10 Saimk Schools i the State
(Commitied) 36 Grant in aid (Salary) (2202 HOSS)

J) 80 General

1. 001 Direction & Administration

() (03) Constitution of Commities for Fixation of fees chargeable by unasded and permaneni
uninided education colleges (Scheme) (01 Salary (2202 H122)

2, 00} Trabning (021 Training
AJCO2H 000 ) Stabe Dnstitune of Administrative Carcers (Commiifed ) 01 Salanes (2202 1 133)

B) 1023 (03) Openung of Pre-lodian Administirative Services Training Centers in Government
Colleges {Commutted) 01 Salaries (2202 HI0S)

30,  Government orders in respect of the measures required for enhancing snd improving the quakity of
educution shall be issued separately.

IT0.  This Governmesl Resolution i whjeet 1o the deciiion mken by the swate Gevernment on the
scheme (mrwarded by Governmem of India by its leter dated 31.1 2018 Therelore, anomalics, if
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any may be brought o the notice of the Department of Higher ad Technical Educstion,
Government of Maharashira through proper channe].

These onder tssue with the concurrence of the Finance Depantment vide thetr unolficial reference
No. B719/8eva - 9, dated 01 March. 2019,

This CRrvernment resolution of Maburaadiira Govermment is dvailibile af the websile
www srmhirashirs gov.in. Reference no. for this b 20190308 1456271308, This onder has been

sigmed digizally,
By order and in the name of the Governor of Maharashira

(Vijuy E. Sauble)
Under Secretary 1o Govermment.

To,

The Secretary to the Guvernment Raj Bhavan, Malabar Hill, Mumbai (By letter

The Principal Secretary 1 the Chief Minister.

The Secretary to the Government of India, MHRIN Department of Education New Delhi,

The Secretary, University Gt Commission, New Delhi,

The Private Secretary 1o the Mintster, Higher & Technical Educathon.

The Director of Higher Education , Maharwshira Suste, Pune.

The Regional Joiet Directors of Higher Education Mumbai, Pune, Kolhapur, Nagpur, Awsrangahad,
Amravati, Nanded, Jalgaun.

The Regisrar of all non-Agricalure Universities,

The Accoumt General {sccounts ), Mahmrshirs- | and 11 Mumbai and Nagpur.

The Account General (aaudit). Maharashira- | and [l Momhal and Nagpur

The Pay and Account Officer, Mumbai

Al Distnct Treasury Officer.

The Planning Department.

The Finance

The Personal Assistant 1o Chiel Secretry.

All Desk to Higher & Technical Education Department.

The Director Gieneral of Information & Publacity, Mumbai | (with request to isaoe 3 suitable press noie

and send 25 copivs W the Department.
Select File UNI-1.
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Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution Ne. Mise- 2018 C.R.56 / 18/

UNI-1, dated 08 March, 2019,

Appendix 1
Pay Matrix

Pay Band (Rs.) 15,600-39,100 7.400.67,000 i
E’" 6000 | TH00 | S000 | 9000 | 10,000 o
S ".____" 267 267 267 267 172 272
Entry Pay (Re) | 20,600 | 25700 | 20900 | 49200 | S3000 | 67,000
L;_“‘"?"""' 1 1 12 134 14 15
Rationalized
Entry Pay (Re) | 57700 | 68900 | 79800 | 1301400 | 144200 | 152200

3 So.400 | 71000 | #2200 | 135300 | L4800 | 1A7700

3 61,200 73,100 34,700 139400 | 135000 | 1.93.300

1 6,000 | 75300 | K1.000 | LAZG00 | 187.600 | 199100

5 B000 | 77600 | B9800 | 147900 | L6300 | 208,100

o S6800 | 79000 | 92500 | 1AL300 | L6100 | L1300

7 BRAOD | BR300 | 95300 | 156000 | 172300 | 17600

% 0,900 | B4ED0 | OR200 | L6L600 | 177400 | 224,100

9 TA000 | L300 | 10500 | 16400 | 1.AL700

10 75200 | #9000 | 10,100 | 171400 | 184200

i T80 | 92600 | 107200 | 176800 | 193800

12 T 8N} 95 ANy 1 200 1L.A1BX) | 50K}

i3 B3300 | 98300 | 113700 | 187300 | 205600

T BLT00 | 101200 | 117000 | 192900 | LIis00

15 KT 20} 1.0, 200 1,200,600 198, TN 218200

16 §oN00 | 107300 | 124300 | 204700

7 92500 | 1LI0S00 | 127800 | 2.10,800

T} 95300 | LISM0 | 130700 | 2,17.100

1 GR300 | LIT200 | 135700

20 LOLI00 | 120000 | 1,39.800




21 10000 | 124300 [ 1,434,000
2 L0200 | 125000 | 148300
23 LIDAOO | 13000 | 152700
24 L1300 1,35, 800 1.57.300
25 LITI0O | 1390800 | 162000
26 1200600 144100 156, 0
27 124200 | 148400 | 1,71.900
2% 127900 | 1.52%00 [ 1.77.100
29 130700 | 157,500 | 1,82.400
0 135700 | L6220 | 157900
1 139800 | 167000 | 193500
2 1LAL000 | L7100 | 199300
3 148300 | 177300 | 208300
ET] 152700 | La2e0 | 2,11,500
5 157300 | 188,100

36 LA2000 | 1,93,700

a7 166500 | 199500

£ LTLSO0 | 205500

19 1.77,100

an 1.52.400)




Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Mise. 2018/ C.R36 / 18/
UNI-1, dated 08 March, 2019,

Appendix 11

Table 1

Assessment Criteria and Methodology for University/College Teachers

5. No.

Activity

Grading Crileria

Teaching: (Number of chisses tght vodal classes
assapned)x 1 0%

{Clasaes ranght includes sessions on tutonials, lab
and other icaching reluted activities)

80 & above - Good

Below B bt 7T0% & abiove-
Satisfactory

Less than 70% - Not satisfactory

(2]

Involvement in the University College students
relaied activitios rescarch activinies:

{a) Adminismative nesponsibilities  such o
Head, Chuirperson’ Dean' Director Co-
ordinator, Warden, e

(b Examination ond evoluation  duties
assigned by the college / university or
atiending the cxaminstion  paper
eviulustion.

{c) Swdemt relaied co-cumcular, exiension
and field based activities such as student
clubs, career counselling, study visits,
siudent seminars and other events, coltural,
aports, NOC, NS5 and  oommumily
SETVICTS.

() Organising  sermnars conferences/
v-uhhqx other  college/ umversity
nctivilies,

(e) Evidence of actively imvolved in guiding
PhD. students,

i} Conducting minor of major reseach
project  sponsored by natiomal | or
mternational agencies.

(£) AL least ane single or jolst publication in
peer- teviewed o UGE list of Journals.

Good - Involved in m least 3
activities
Savistactory - |-2 activities
Not-satisfuctory - Not  involved/
undertiken any of the activities.

Note:
Numsher of activities can be w:lluunt




Overall Grading:

Good: Good in teaching and satisfactory or good in activity st S No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at S No 2
Not Satisfaciory: If neither good nor satisinctory in overall grading.

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such
perods of duration which have been spent by the teacher on different kinds of pad leaves such as
Maternity Leave, Child Care Leave, Swudy Lesve, Medical Leave, Extraondinary Leave and
Deputation shall be excluded from the grading sssessment. The weacher shall be sssssed for the
remaiming penod of duration and the same shall be extrapolsted for the entire period ol ussessment 1o
arrive al the grading of the teacher. The 1eacher on soch leaves or deputation as mentioned shove shall
not be put 1o any disadvantage for promotion under CAS due to his'her shsence from his'her teaching
responsibilities subject w the condinon that such leave/deputstion was undenaken with the prior
approval of the comgetent authority following all procedures laid down in these regulations and as per
the acts, statutes snd ordimances of the parent institunion,




Table 2

Methadulogy for University and College Teachers for calculating Academic/Research Score

{ Axsessment must be based on evidence produced by the teacher such as: copy of publicaiions, project
sanction letter, utilization and completion certificates issoed by the University and acknowledgements

for putent filing and approval letters, students” PhoD. award leter, e, )

SN Academic/Research Activity Faculty of | Faculty of
Schentes Languages /
fEngineering /| Humpnities f
Agriculture Arts | Social
/ Medical | Sciences /
Weterinary Library
Scienes Eduration
Phvsical
Education
Commeroe !
Managemen! &
olher  related
1 Research in Peer-Reviewed or UG listed
; Papers o 08 per paper 10 per papes
A Publications (otber than Research papers)
ta) Books authored which are published by:
Imernational publishers 12 12
National Publishers n 10
Chapter m Edited Book i o 05
Editor of Book by Imternational Publisher o 10
Editor of Book by National Publisher (i [iE]
ih) Tramslation works in Indian and Foreign
Languages by qualified faculties
Chapter or Research puper 03 03
Haisk ¥ (i}
3 Crention of ICT medisted Teaching Learning
pedagogy and content and development of new and
innovative courses and corriculs
(n}  Development of Innovative pedagogy 0s 0s
ih) Design ol new curricula and courses (12 per 02 per
cumicula’course | curriculnicoure
ic) MOOCs
Development of complete MOOCs 10 & quadrants (4 20 20
crodht course) {In case of MOOCs of lesser credits (15
| marks/credit)
MOOCs (developed in 4 guadrant) per module Tecture 0s as




Content writer/'subject matier expen for cach module of 0z a2
MOOCs (@t Jemst one guadrant )
Course Coonbinator for MOOCs (4 credit course }1n 08 08
case of MOOCs of lesser eredits 02 marks/credit)
id) E-Conteni
Development of e-Content m 4 guadrants for a complese 12 12
coupse/e-book
e-Content (developed in 4 quadrants) per naodule 0ns 0s
Comribution to development of ccontent module in 0 02
complete course paper e-book (al least one quadrant)
Edutor of e-content for complete courve’ paper fe-hook 10 ]
4 a) Rescarch guldance
Ph.D. 10 per degree 10 per degree
wwarded wwarded
05 per thesis 05 per thesis
suhmitned submitied
M. Phil /PG disseration 02 per degree 02 per degree
iwarded
(bl Research Projects Completed
More than 10 lakhs 10 10
Less than 10 lakhs s 05
(¢) Research Projects Ongoing :
Mowe than 1} Lakhs 0s 0s
Less than 10 lakhs n o2
id) Consultancy 03 0l
b in) Palents
Internationg 10 10
National o7 a7
(b *Policy Docoment  (Submitied 10 an
International bady ‘organisation like
UNOVUNESCO/World  Bank/International
Monetary Fund ete. or Central Government
ur State Governmeni )
International 10 ]
National o7 a7
State (2] 2]
(c) Awards/Fellowship
International o7 a7
MNational 0s 0s




“Invited lectures | Resource Person/ paper
presentation o Seminars’ ConferencesTull paper n
Conference  Proceedings  (Paper  presented  in
Seminary/'Conferences and also  published as full
paper in Conference Proceedings will be counted
only once)

International | Abwoad) m o7
Imternational {within country | 0s 05
Mativnal 03 a3
StmteUniversity i k. a2

The Research score for research papers would be sugmented as follows:
Peer-Reviewed or UCGHC-listed Jowrnals (Impact factor 1o be determined as per Thamson Reuters st ):

1)
i
i)
wh
v)
1]

Paper in refereed journals without impact factor - 5 Points

Paper with impact factor bess than | - 10 Points
Paper with impact factor between | and 2 - IS Poins
Paper with impact factor between 2 and 5 - 20 Points
Paper with impact fuctor between 5 and 10 - 25 Points
Paper with impact fsctor =10 - 30 Pomts

i) Two authors: 70% of total value of publication for esch author.
b} More than two aulborss 70% of el value of publicstion for the

Farst/Principal Comesponding anihor and 30% of total value of pubhication for each of
the jorind authars,

Joant Projects: Principal Investigator and Co-imvestigator would get 50% cach.

Note:

-

Paper presented if pan of edited bosok or proceeding then it can be clalmed anly ance.

For joim supervision of research students, the [ormula shall be 70% of the lotal scose for
Supervisor and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.
*For the purpose of calcalating research soore of the teacher, the combined rescarch score
from the categories of S(h). Policy Docurnent and 6. Invited levtures Resource Person Paper
presentation shall have an upper cupping of thiny percent of the ioal research score of the
teacher concerned

The reseanch soore shall be from the minmum of three categones out of six categones.




Table: 3A

Criterta for Short-listing of Candidates for Interview for the Post of Assistant Proflesors in
niversiiies

SN,

Academic Record

Seore

o .

e e e

Grraduation

60% 10 less
than ¥0% = |3

%% w les
than 6% = 10

5% 0 loss |
than 55% = 05

¥
_

Post (aranduvation

60% 1o less
than 80% = 23

55%

(50% in cose ol
SC/STOBC
layer VPWIEH 10 less than 60%
=20

(non-creamy

55% 1o bess than 60% = 0%

z B 38

i 2 marks lor each

resenrch
published in Pecr-
Reviewed or UG-
listed Jowrnals)

(=1

TeachingPost Doctoral
Experience | 2 marks
for one vear each)¥

Awards

Intermational’ National
Level (Award given by
lumm

Urganizations
Government of Indiw
Covermment of Indin
recognized National
Level Bodies)

Sunie Level (Awartds
given by State
Crovernmeni

#However, il the period of teachingPost-doctoral experience s less than one vear then the
murks shall be reduced proportionately,

Nole:
A)

(i) M.Phil + PhD
(it} IRENET/SET
(it} In pwards calegory:

Maximmum - 30 Marks
M - 07 Marks
Maximmum - 03 Marks



B) Nursher of candidates 1o be called for interview shall be decided by the concerned universities.

C) Academic Score
Research Publicanions
Teaching Expenicice

Bil
10
1o

TOTAL

Table: 3B

Criterin lor Short-listing of candidates for Interview for the Post of Assistant Prolessors in
Colleges

SN,

Academic Record

Seore

Gradustion

B & Above
=3l

6% 1o less
than 80% = 19

5% o lews
than &M% = 16

45% w0 lexs
than 55% = 10 |

2

Pusst Grraduation

B & Above

0% 1o less
than 80f = 33

55%
SC/STOBC

layerdPWD) 10 less than 60%

=

(S0% in case of

( nom-Creamny

MRl

6% and
whorve = (7

55% 10 lexs than 60f% = 03

PhD.

NET with JRF

NET

Research Publications
12 marks for each

research
published in Peer-
Reviewed or UG-
listed Journals

25
10
o
0s
1L

Teaching Post Docloral
Experience i 2 marks
for one year each)d

Awnrds

Imtematacmal ' National
Level tAward given by
International
Ovganizatinns
Crovvermment of Indin
Cuvernment of India
recognized National
Level Bodies)

Suste Level (Awards

given by Suate
Crovernment i




EHowever,  the period of teaching/Post-doctoral experivnce is less than one year then the
marks shall be redoced proporctionately.

Note:

A) (i) MPhil -« PR D
(i) JRE'NET/SET :
(i) In awarnls category:

Muxieum - 25 Muarks
Maxmniom - 10 Marks
Maxiemm - 03 Marks

B} Number of candidates 10 be called for imerview shall be decided by the college.

C) Acsdemic Score - Lt
Rescarch Publications - 0
Teaching Experience - 10
TOTAL . 104

Table 4

Assessment Criterta and Methodology for Librarians

Activity

Criteria

Regularity of amending library {(calculaed
in terms of of davs attended o
the wotal number of days be'she is expected
(o argend )

While attemding in the hibwary, the
imchividus)
I expected w0 underake, inter  alia
following ems of work:
 Libmary Resource and Ovganization
and maimenance ol books, journals
and reporns.
&  Provision of Library reader services
such as lterature retmeval services
o rescarchers and  anolysis  of

repoet.
*  Assistance  lowards  updating
imstitutional website.

Grading
0% and above — Good
Below W% but 8% and above — Satisfoctory
Less than 30% - Not satisfactory

Condoct of sermnars workshops related 10
libeary activity ar on specilic books or genre
of books,

Good - | National level seminar/ workshop +
1 Sumtenstitution level workshop Semanar

Satisfactary - | Natonal level seminar
workshop o

| State level senmunar’ workshop + |
institution level seminar’ workshop or
4 imstintion semingr | workshop

Unsatisfactory — Not falling in above two
calegones




If library has a computenzed database then
OR

If library does not have a computenzed
database

Good — 100% of physical books and journals
in computerized dmnbase,

Satisfactory - At least 9% of physical books
und journals in computerized datibase,

Unsatisfactory — Not falling under pood or
satisfactoey,
OR

Good — 100% Catilogue datuhase made up to
daie

Satisfacrory- 0% cotulogue database made up
To dmte

Unsatisfactory - Catalogue database not up 1o
mark.

(To be verified in random by the CAS
Promotion Commutice)

Checking myventory amd extent of missing
books

Ciood : Checked inventory and missing book
leas than ().5%

Satisfactory « Checked inventory and missing
bk less than 1%

Ulnsatisfactory - Did nol check invensory

Or

Checked inventory and missing books 1% ar
ITie,

i) Dwginsation of books dotsbase in
maitiion having no compuleniod
database.

(i) Promotion of library network.

i) Systens i place for dissemination of
Information relating 10 books and other
rEMUTCES.

iv) Assistance in college administration and

governance related work including work

done duning admissions, examinations and
scieh

v) Design and offer short-term couries for
ST,

vi) Publicatsons of @t least one research
paper in UG approved journals.

Good © Involved in any two sctivities
Satsfaciory : Al least one activity

Not Satisfoctory: Not involved undenaken
any of the sctivities,




Overall Grading:

Good: Good in llem | and satisfactory good in any two other items including lem 4
Sansfactory; Sanfactory in lem | and satisfaciory ‘poosd in any ofther two sems including lem 4,
Not satsfsctory: I neither good oor satrsfactory in overall grading,

13 Iis recommended o use ICT echnology 1o monitor the snendance of library stall and compute
the critena of assessment.

2} The Librarian must submit evidenoe of published paper, participation certificaie for refresher or
methodology course, successful research guidance from Hesd of Depantment of the concermed
depanmment, roject completion

31 The system of tracking user grievances und the extent of grievimoes redressil detaily may also be
muide svailable 1o the CAS promition commiitee.

Table §
Assessment Criteria and Methodology for Directors of Physical Education and Sports

Sr. No. Activity Grading Criteria

. Attendisice calculaied m levims of percentage | 90 and above - Gesd
of days attended 10 the wtal pumber of days be | | B0 bt below 90- Satisfaciony.

is expected 1o attend.
Less than 80 - Not satis{aciory.

r (Organinang intra college competition Good - Intra college competition in
miowe than § disciplines.

Satisfactory - Imtra college competition
in 3-5 disciplines.

Unsatisfoctory - nenher good nor
satisfactory

3 lostitution  paticipating i external | Good - National level competition in
cOmpetitis leam one discipline plus State Distnicy
kevel competition o s leasi 3
issciplines.

Sutisfactory- State level competition in
ai beast one discipline plus disinct level
competition in o least 3 disciplines,

Or
District level competition in at least 5
Dheciplines

Unsatisfactory — neither good nor
satisfactony




4 Up-gradation of sports and physical truining | Good Satsfactory ‘Not-Satisfactory 1o
infrastructure with scientific and Technological | be  mssssed By the  Promsstion
impaits. commiillee.

Development and maintenance of playfields
and sports and physical Education facilities.

5 AL least one sodent of the imstitution | Good: Invelved in any two activities.
participating in national/ stste! umiversaty (for |
college levels only) teams.  Organizing | Satisfactory: | sctivity

state mational inter  universdtyimter  college

level competition. Not  Sutisfactory:  Not  involved/
underuken uny of the activities,

il) Being invited for coaching at state/national
level.

Iii) Organizing @ jeast three workshops in a
year.

work including work done during admissions,
examinatins and exwscwrricular  college
ctvities.

Overall | Good: Good in lem | and satistactory good m any two other items.
Girading
Satisfactary: Satisfactory in hem | and satisfactory/good in any other two ilems,

Not Satzsfactory: I neither good nor satisfactory in overall grading,

Note:

1) I is recommended to use ICT technology w0 monitor the attendunce of sports snd physical
education and compuite the criena of assessment.

2) The istitution mwst obtain student feedback. The feed-backs must be shured with the
concerned Director of Physical and Education and Sports and also the CAS Promotion
cotmithes.

3) The system of tracking user grievances and the extent of grievance redressal detuls may also
be made aviiluble to the CAS Promotion Comminiee.




Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolotion No, Mise- 2008 C.R56 / I8/
UNI-1, dated 08 March, 2019,

Appendix 11T
TABLE - A
iMindmum AP reguiroment for the promotion of teachers under CAS in aniversity
departmenisi
S.No. Assistunt | Assistant Assistant Associate
Frofessor | Professor Prulessor Frofessor
(Stagel/ AGP | (Stupe’ AGP | (StageN AGP | (Stuged/ AGP
R, 604 g0 Rs., 7000 10 Rs, 8000 to | Rs. 9000) to
Stage 2 AGP | Stage V AGF | Assoclale Professor
Hs. TiMM)) s, HiMMI) Professor iStage 5/
I Stmge 4 AGEF Rs.
AGE Rs. LT
1. Research omd 40 mysovsment | 1IN W pxsessment | 1200
Academic period assesament period assessmenl
Contritwtion period period
. (Category II) i e
2 Expen assessment Screemng Screening Selection Selection
System Commiiies Committee Committee Cormites
TABLE-B

iMinimum APl requirement for ihe promotion of ieachers under CAS in colleges UG & PG

S.Na. - Asskstant Assistant Assistant Assaciale
l. Profissor Professor Prolessor Professor
(Stagel/ AGP | (Stagel/ AGP | (Staged/ AGP | (Staged/ AGP
R 6iHM) to Rs. TiHM) 1o Rs. 800 1o Rs, W) 1o
Stage 2 AGP | Stage V AGP | Associate Professor
Rs. T000) Rs. B0 Professor i(Stage 5/
iStape 4/ AGP Rs,
AGP Rs. 1iMMHY)
MY |
l. Besearch ond A gssessimend | MV pmsesament | 4% assessment | 60 gssessment
Acndemic period period period periad
Contribwition
(Category 1) |
L Expen sssessment | Screening Screening Selecuon Selection
Svalem | Commitlce Commitice Comnuiiee Commitliee




TABLE-C

(Minimum API requirement for the promotion of Library stall under CAS in Universities)

S.Na, - Assistant Assistant Assistant Deputy
Librarian Librarian Librarian Librarian
(Stagel/ AGP | (Stagel) AGP | (Selection (Staged! AGP
Rs. 6000 to Rs. 704 to Grade/ Hs, 9000 to
Stage 2 AGP | Stage Y AGP | Deputy Deputy
R TiMMI) Rs. B0 Librarian) Librarian
(Staged AGP | (Stage 8/
Rs. 5000t | AGP Rs.
Deputy 10000)
Librarian
(Stage 4/
AGP Rs
PN
I Research and Y assessment | 1000 WY wssessmment | THY
Academs period ansesarnen period axsessmen
Contribution peomiod perod
(Category 111)
) Expent assessmenit | Screening Screening Selection Selection
System | Cominitlee Commities Commitiee Commitiee
TABLE - D

(Minimum APl regquirement for the promotion of Library stafl under CAS in Calleges)

8.5,  Assistant Assistant Assistant Librarian (Selection
Librarian Librarian Grade! Deputy Librarian)
(Stagel/ AGP | (Stage2/ AGP | (StageV AGP Rs. S000) 1o
Rs. 6000 10 | Re. 7000 t0 | Deputy Librarian (Stage 4/
Stage M AGP | Stage ¥V AGP | AGP Rs, 9000)
Rs. TiMM0} Rs. KM}
I, Research and Y ossessment | SV assessment | 45/ assessment period
Acudemic | period peniod
Contribwtion
(Category 1)
2 Expen assessment Screening Screening Selecnon Commutiee
| System Commitiee | Counimittce




TABLE - E

(Minimum APl reguirement for the promotion of University DirectorDeputy Director,
Assistant Director, Physical Education and Sports)

SN0, © Assistant Assistant Assistant Deputy
Director Director Director Direclor
(Stagel/ AGP | (Stagel! AGP | (Selection (Staged/ AGP
R 6000 10 Rs. T000) to | Grade/ K. 9000) 1o
Stage 2 AGP | Assistant Deputy Deputy
R, 7000 ) IHrector Director) Director

iSelection (Stapged AGP | (Sige 5/
Girade/ Rs. 5000 1o | AGP Rs.
Deputy Deputy 10000
Director) Dircctor

(Stage V (Stage 4/

AGP Rs. AGP Rs.

K00 )

L. Research and MV assessment | 100/ 0 gasessmment | 120V
Acsdemic period dasessrmenl perioml BAsENR e
Contnibution penod period
(Category 1)

L Expen assessment Screening Screening Selection Selection
System Committee Commites Commitiee | Commitlee

TABLE - ¥

(Minimum APl requirement for the promotion of College Director, Physical Educstion und

Sportsi

S.No. - Assistant Assistant Assistant Director (Selection

Director Director Grade! Deputy Director)
iStagel/ AGP | (Stage2/ AGP | (StageV AGP Rs. 8000) 1o
Rs. 60400 1o Rs. 7000 to Deputy Director (Stage 4/
| Stage Y AGP | Assistant AGP Rs. 9000)
- Rs, 7000) Director
(Selection
Girade/
Deputy
Director)
(Stage ¥
AGP Rs.
KW |

I Research md MV pssessment | M) assesument | 45/ asses<ment peniod
Academc period penod
Contribution
(Category 101) |

2 Expent assessment | Screening Screening Selection Committes
System | Commines Comminee




Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Mise- 2018 C.R.56 / 18/
UNI-1, dated 08 March, 2019,

Appendix IV

Form of Option
1L substantive | officlating
holder of the post in the scale of Rs. ;
AGP , in the College / Institution hereby

*(1) elect the revised scale of the post with effect from 1st Jamuary, 2016,

(it} elect o continie on the existing scale of pay of my substantive / edficiating post mentioned
below until:

* the daie of my next increment

*the date ol my subsequent increment

“raising my pay o Rs.
*I vacate or cease 0 draw pay in that scale.

2. The option hereby exercined 18 final and will not be modified at any subseguent date.

Date : Signature
Place ; Signed hefore me
Signature
(Prncipal of College)
{Received the shove dechirtion)
Date Signature
i Head of the Instinuion)

*To be seored out, if not applicable.



Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Mise- 2018/ C.R.56 / 18/
UNI-1, dated 08 March, 2019,

UNDERTAKING

| As per Ministry of Finance (Department of Expenditure) order O.M. No, 1-52016-1C dated 29* July,
2016]

| herchy undertake thal any excess puyment thai may be found 1o have been made on account of
incorrect lixation of pay in the revised Pay Level or grant of inappropriate Pay Level and Pay Cells or
any other excess payment made o me shall be refunded by me v the Government cither by
adjustment against fulure payments due (o me of otherwise.

Dute - Sygnature:
Starion - Name:
Deesignaton;
College/ Institution:
nt to Government Resolution,

Higher and Technical Education Department No. Resolution No, Misc- 2018 C.R.56 / 18/
UNI-1, dated 08 March, 2019,

AGREEMENT

THIS AGREEMENT made this day of two  thousam] mineteen  between
Shri'Smt Kum Assistant  Prodessor/ Assochie  Professor’
Professor/ Assisinmt LibrarianDeputy Librarian Libranan Assistont. Director, Physical Edocation and
Sports Depoty Director, Physical Education and SporisTirecior , Physical Education and Sports

Princspal of Callege University. Established
Iy hercinafier referred W s “the
Employee” (which expression shall unless the context does not so admit include his'her hers,
executors and administratoes of the One Part and College/University

hereinafier referred 1o as “the said CollegeUniversity™ of the other pan.

WHEREAS the Employee has been working s o Assistant  Professon/ Assocuse  Professor’
Professor/ Assistant Librarion/Deputy Librarian/Libranian/ Assistont Director. Physical Education and
Sponts/Deputy Director, Physical Education and SportsThirector, Physical Education and Sports/

Principal of the sail collegeUniversity fromithe _ day ol
AND WHEREAS the Gevernment of Maharushirs has by Government Resolution, Higher and
Technical Education Department, being No. {hereinalier refermed 1o us

“the said Resolution: a copy wheteol is annexed heretn) sanctioned a scheme for revision of the pay-



scales of the University and College teachers and other measures for improving standards in Higher
Education.

AND WHEREAS accordingly the sawd College/ University hus agreed 10 revised the pay scale of the
Emplovee on the

Employes agreeing to sccept and duly comply with the terms and condinons laid down by the
Government of Maharnshira by the said resolution which the Employee has sgree 1o do.

Now this Agreement witness and it is hereby agreed and decided by and between Parties hereto as
follows:-

1. Agroe, accept and duly comply with the terms and conditions specified in the said Caovernment
Reesalution;

1. Agree o have these conditions, inserted in the contract of his appointment which he has already
executed or which he may have (o execule hereafter,

3. Agree thal in the event af his failure 10 abide by these conditions he shall ceased 1o derive benelils

of revised pay scales.

In witness whereod  Shri/So/Kum the employee
ahove mumned has hereto set hisher hand und seal of University has been unto affixed.

Members of the Managing Commttee Goverming Body of have set
their respective hands the day and yeur first herelnabove written.

Signed and Delivered by

Shry/Smt Kum the Employee shove named m the presence of
1. r &

OR

Signed and delivered by

1. 2

S, Elc. the present Members of the Managing Commitiee Governing body




to Government Resolution,
Higher and Technical Education Department No. Resolution No. Mise- 2018/ C.R36 / 18/
UNI-1, dated 08 March, 2009,
PROFORMA FOR FIXATION OF PAY

Name of the College/Tnstitution:
Name of the teacher: SheiSmi.

Sr. | Description Relevant Information
Na.

I, | Designaticn of the post in which pay is to be fixed & an
January 1, 2006 of on (latter date |

Status (Substantive officiating)

b5

3. | Pre-evised Pay Band and Academic Grade Pay or Scale

4 Existng Emoluments as on 01.01.2016 (as per pre-revised

scale)

a. Busic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay or Basic Pay)

b Deamness Allowance

¢  Existing emoluments (4 + b)

5. | Basic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay or Basic Pay) in the pre-revised
structure as om January 1, 2016

6. | Applicable Level m Pay Matrix comesponding 10 Pay Band
and Cirade Pay or Scale shown ot Sr. No. 3

T, | Amount armived al by muliplyving basic pay as al Sr. No. §
by 257

K | Applicable Cell m the Level either eguial to or just above the
Amount 5t Sr. No. 7

9. | Revised Basic Pay (as per Sr. No. §)

1 | Siepped up pay with reference o the revised pay of Jumor, il
apphicable. Name and pay of the junior also to be indicated
distinctly.

1. | Revised pay with reference to the Substantive Pay in case
where the pay fixed in the officiaung post is lower than the
pay fined in the substantive post, if applicable.

12, | Persomal Pay, il any

13, | Dute of next increment and pay afier grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

14 Any other relevant information:
Drate: Signiture & Designation of Head of Institution
Place:




Accompaniment to Government Resolution,

Higher and Technical Education Department No. Resolution No, Misc- 2018 C.RS6 7 18/
UNI-1, dated 08 March, 2019.
Appendix V1

Fixation of Pay in the Revised Pay Structure: Illustrations
Mustration -1

An Assistant Professor drawing a Basic Pay of Rs. 22,2500~ as on 01.07 2013 in the existing Pay
Band Rs. 15,600-39, 100, AGP Rs. 6,000. His dute of appointment is 02.10.2014. Hix pay in the
revised pay matrix as on 01.01,2016 shall be fived as follows:

1. Exsung Basic Pay (Pay in PB « AGP) = R 21,280

2 257 x Basic Pay = R STA82S0

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs 57.200

4, Levwel oorresponding 1o AGP Rs. 6,000 1 Level 10

5. Revised puy in Pay Matrix (Either equal o or next cell higher o = Rs, 57,700
Rs.57.2000)

He shall be fixed st Basic Puy of Rs. 57700/ The next date of snnual increment shall be 1 July,
2016 and pay wlter increment s Ra. 59, 400/-

Mustration -2

An Assistant Professor drawing a Basac Pay of Rs. 23610/~ as on 0107 2HS in the existing Pay
Band Rs. 15.600-39.100, AGP Re. 6000, His date of appaintment is 05.02.2012 His pay in the
revised pay matrix as on 01.01.2016 <hall be fived as follows:

. Existing Baswe Pay (Pay in PB + AGP) = R 23610

2 257 x Basic Pay = Rs 6067770

3. Rounding off the resultani figure to the pearest Rs. 100 = Rs 60,700

4, Level comesponding o AGP Rs. 6,000 : Level 1O

5 Revised pay in Pay Matnx (Either equal 10 or pext cell higherw = R 61,200
R 6, 70K

He shall be fixed ot RBasic Pay of Ra. 61,200/ | His socoessive dates of increment and the basic pay
shall be as under:

Date of Increment Basic Pay (Rs,)
1.7. 2016 i3I0
1.7.2007 i, )




He s eligible for promoation ander CAS (AGP Rs, 6,000 10 AGP Rs, 70000 Lewvel 10 10 Level 11) on
05022018, On promeotion, he shall be given a notional increment in Level 10 and his basic pay would
be Rs. 66,8000-. Locating this figure Rs. 66,800 in Academic bevel 11, a cell identical to Rs. 66,800
or next higher cell in kevel 11 is cell no.| with entry Ra. 68 90V-.

His revised hosic pay s on 05022008 shall be Rs. 68900/ and date of increment shall be 1¥
Jamuary, 2019, and pay sfter increment is Rs. 71,000

Mustration -3
A Assistant Professor deswing a Basse Pay of Rs. I8 430/ as on 01072015 in the existing Pay

Band Ra 15.600-39, 10, AGP Rs. 7.000. His pay in the revised puy matnx as on 00.00.2016 shall be
Fixed as Follows:

. Existing Basic Pay (Pay in PB + AGP) = Ra 284R0

2 257 x Basic Pay = Ra 7319360

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs 73,200

4. Level cormesponding 1o AGE Rs. 7.000 1 Laevel 11

5. Revised pay in Puy Matnx (Either equal (o or next cell higher to =  Rs. 75300
Rs.73.200)

He shall be fixed ot Basic Pay of Rs. 75,300/ . His successive dmes of increment and the basic pay
shall be as under:

Date of Increment Basic Pay (Rs.)
1.7. 2016 776000
1.7.2007 79,900}

He is eligible (or promotion under CAS (AGP Rs. 7,000 10 AGP Rs. RO Level 11 10 Level 12)on
122082017, On promotion, he shall be given a notional increment in Level 11 and his basic pay would
be Re 823000~ Locating this figure Re. 82300 in Academic level 12, a cell identical 1o Rs. 82300
ar pest higher cell in level 1235 cell no.3 with entry Rs, B4, 7100

His revised basic pay as on 12082017 shall be Rs. 84,700/~ and date of increment shall be 1% July,
2018, and pay afier increment is Rs, ¥7, 2000




Mustration -4

An Assistant Professor drowing a Basic Pay of Rs. 31,250 as on 01,07 2015 in the existing Pay Band
Rs. 15,600-39, 100, AGP Rs. K000 His pay in the revised pay motnix as on (01 012016 shall be fixed
s Tolhows:

1. Exisning Basic Pay (Pay in PR + AGP) = Rs 31,25

2. 257 » Basic Pay = Rs 803250

3. Rounding off the resultant figure to the nearest Rs. 100 = [Ra B0 U0

4, Level oorresponding 1o AGP Rs. 8,000 i Level 12

5. Revised pay in Pay Matrix (Either equal to or next cell higher o = Re 82,200
Rs.80,3UN))

He shall be fixed at Basic Pay of Rs. 822000 The next date of annual increment shall be 1% July,
2006 and pay after increment is Rs. 84,7000

He is eligible for promotion under CAS (AGP Rs. 000~ w0 AGP Rs, 9000 Level 12w Level 13A)
on 12032018 On promotion, he shall be re-designated as Associate Professor, he shall be given a
mitional imcrement in Level 12 and his basic pay would be Rs, 92,5000-, Locating this figure Rs
92.500 in Academic level 13A, a cell identical to Rs, 92,500 or next higher cell in level 13A s cell
no. | with entry Rs. 1,31,400--,

His revised busic pay as on 12032018 shall be Rs. 1. 314000 and dute of increment shall be 1
Januory, 2019, und pay after increment is Rs. 1, 353000

Tostration -3

An Assocue Professor deawing o Basic Pay of Rs. S3.820v- as on 01072018 in the existing Pay
Bamd Rs 37 400-67,000, AGP Rs. 9.000. His pay in the revised pay matrix a5 on 01012016 shall be
fined as follows:

I Existing Basic Pay (Pay in PB « AGP) = Rs. 53,520

2, 257 = Basic Pay = Rs 13831740

i Rounding off the resultant figure w the nearest Rs. 100 = Rs 135400

4. Level cowresponding o AGP Re. 9,000 ¢ Level 13A

5. Revised pay in Pay Matrix (Either equal o or pext cell higher o = Ra 139,400
Rs. 1.38,400)

He shall be fixed ot Basic Pay of Rs. 1, 39,400/, The next date of ansual increment shall be 14 July,
2016 and pay after increment is Rs. 1, 43,6007




He is eligible for promotion under CAS (AGP Rs. 9,000 10 AGP Rs. 10,0000 Level 13A 1o Level 14)
on 10122018 On promotion. he shall be re-designated as Professor, be shall be given a notional
increment in Level 13A and his busic pay would be Rs. 156,900/, Locating this figure Rs, 1.56.900
in Academic level 14, a cell identical 1o Rs, 156,90 or next higher cell in level 14 s cell nod with
entry Rs. |57 600)-.

His revised basic pay as on 10.12.2018 shall be Rs, 1, 57600/ and the dute of increment shall be 1°
July, 2019, and pay afier increment is Rs. |, 62,300/

IHustration -6

College Principn] drawing a Busic Pay of Ro 6] 890 os on 01072015 in the existing Pay Band
R 37 A00-67,000, AGP Rs, 10,000, His pay in the revised pay matrix as on (11.01,2016 shall be fixed
as follows:

I, Exisung Bisic Pay (Pay in PB + AGP) = Rs 6] 890

2. 157 x Basic Pay = Rs 15908730

3 Rounding off the resultant figure 1 the nearest Rs. 100 = Rs 159,000

4, Level comesponding to AGP Rs. 10,000 ¢ Level 14

5 Revised pay in Pay Matrix (Either equal 1o or nexe cell higher o = R 162,300
Rs. 1.59,000)

He shall be fixed at Basic Pay of Rs. |, 62,300, The next daie of annual increment shall be 1% July,
2016 and pay after increment is Rs. 1. 672000~




Mustration -7

A Senior Professor drawing @ Basic Pay of Rs. 754200~ s on 01.07.2015 in the HAG Scale of
Rs 67, 000-79.000. His pay in the revised pay matrix as on 01,01.2016 shall be fixed as follows:

I, Existing Bavic Pay = Rs 75420

2 257 x Basic Pay = R 19352940

3. Roonding off the resultant figure 1o the nearest Rs. 100 = Rs 193900
Lewvel corresponding to AGP Rs. 10.000 :  Level IS
Revised pay in Pay Matrix (Either equal 10 or next cell higher o = Rs 199,100

Rs. 1.93,500)

He shall be fixed m Bassc Pay of Rs, 1, 99,10, The next dme of anmual increment shall be 1% July,
206 ond pay after increment 1s Rs. 2, 08, 100/

ostration -#
An Associale Professor drawing a Basic Pay of Rs, 58,660/ as on 01.07.2015 in the existing Pay

Band Ra37.400-67,000, AGP Rs. 9,000, His pay in the revised pay matrix as on (1 012016 shall be
Tixned as Follows:

I, Existing Busic Pay (Pay in PB + AGP) = Rs 58660

2 157 = Banic Pay = Rs 1, 50,756.20
3. Rounding off the resultant figure to the nearest Rs. 100 = Rs 150,800

4. Level cormesponding to AGP Rs. 9,000 . Level 13A

5. Roevised pay in Pay Matrix (Either equal to or next cell higher o = Ra 1,52.300

Rs. 1,.50,5800))

He shall be fixed ot Basic Pay of Rs. 1. 52, 300/~ The next date of annual increment shall be 1* July,
2016 and pay after increment is Rs. 1, 56, 900/

He is appoinied as under graduaie college Pnncipal as on 15.7. 2019 when he was drawing a basic pay
of Rs. 1, 71 4000 in Academic Level 13A. On appoiniment, be shall remain in Level | 3A with a basic
pay of Rs. 1, 71806V~




