Dyanganga Shikshan Prasarak Mandal, Malwadi Sanchalit

Shripatrao Chougule Arts and Science Colleg "

i
Fat _-!--‘ -

Malwadi Kotoli Tal. Panhala, Dist. Kolhapur
NAAC Accredited 3rd Cycle ~ CGPA - 2,73 (84)

Dr. K. 5.Chougule Late Shripatrao
Chairman " (Dada)
CRITERION 1
Feedback Committee
Report of

Feedback Analysis on Curriculum

(Student, Teacher, Alumni, Employer)

5 Academic Year: 2021-22



g2 49
9075744532

B329766085
708350919

8390494478

7888108485

Academic Yegr

27 responses LD Copy

Feedback Crne 1
|I_I.d GR-FOMT T ot T':.'!::I"'Zg'n.--r'-.

Curriculum isn
g 460 Saved IO copy

27 responses

m—— e e ———

mmmmwmvwmmm

. » el AR



- Curriculum having good academic flexibility

O coy
_';Trnpm:u
@ Srongly Agres
@ Agree
£ Neutral
® Disagree
L J
k- h
— ) l:
P oo comiorms 4 96I0VTSAINSTIPMGYVWSTIY MBYEIMYachkaY I mT WAONewanalytics "

I o & Pl AR s



2!?“_ Shripsiraa Chouguie Aits and Belence College,
Need of review of the syllabyg
27 responnes

@ Birangly Agree
® Agres

o Hetral

® Ursagren

Curriculum enhanced employability 0 copy
27 responses

@ Strongly Agree
@ Agres
0 Neutral

@ Disagree

Course was well Structured to achieve the leaming outcome. (Good

balance of lectures, learning resources, tutorial and practical)
27 responses

@ Strongly Agree
@ Agres

) Neutral

@ Disagres




ﬂ, e
ﬂ‘" m-meuhmrcw Matwach ¥ otk

 The Course Content fulfifg the need of Studany
8

;?ml"
® Lircngly Agres
O Agire
W tautral
® Dnagres
Freedom to adopt techniques/ amemﬂnfﬁading. @ o
27 responses
@ Svongly Agres
© Agree
; 0 Nevurad
3 @ Dsagree
I‘..
!:."'
The Book Proscribed/ Listed as reference material are relevant, updated (O Copy
~ and appropriate. IL
|- o 7 tesponses
: @ srongly Agree
= © Agree
g EM
: ® Caagree
f |
)
B
This comtent is nefther crouted not endorsed by Google Renar Abuse - Termy of Seryics - Privary Bolicy |
|
Google Forms
IIC. Plincipal
Shripatean Choile Arts And Sclence
Coleg.., . vt wiol, TalPanhala.
953 gogle amMoImEAL/ L0 Cmns MG T3P Mg VWS TIYMBY S Yschaa ImTWADMewanatytcs -

I o T ¥ R S L o



™
B ﬂyﬂﬂﬂ

g764458250
g767720847

483064141

gO75946891

9309580781

14 mere 1esponses are hidden

Feedback Form for Stude

nis

Curriculum updated enough Q Copy

114 responses

@ Strongly Agres
© Agres

0 Neutral

@ Caagres

Curriculum Content Interesting D cony
114 respanaes

@ Stongly Agres
@ Agres

O Neutral

@ Dasgree

0 googe comilarmsrRWONSOPFSMy_HuWAGobPboGUYGIBat Thp_NF4_dehiewnralytes 12416

L



g B2 SHHaITAG Chougule Arts and Bieience College Mabuad - Katol

& curriculum fulfilling yoyr expectations
rh; 114 responses
i
’ ® Stongly Agres
® Agree
: o Neutral
| @ Disagres
|
i
|
- Curriculum helping in developing your Personality. D coey
} 114 fesponses
| @ Strongly Agree
i @ Agree
! © Neutral
'.:' @ Disagree
g" | [0 copy
- Curriculum applicable in your daily life. (=
£ [ 114 responses
¥ @ Gtrongly Agree
t @ Agree
: & Neutral
|. @ Disagree

doiviewanslytics
% Hocs. google ortormaid{RwORIDPF SHy_HuWSQ0RPbeGUYG38aH Thp.JFA-

" = @ el R EEE R



ﬂﬁl Siipalan Chougide Arts s Bicence Enllege Maksrack - #oieh
Test and Examinalion were conductaq well In time with proper coverage ID M‘l

"~ of theunits in the syllabus,

© ypdresponses H m
E d 3 fl P

L ® Siangly Agree

© Agree
& Heutral

@ Dsagres

The overall environment in the class was conductive to learing. 'D e
114 responses

@ Swongly Agree
0 Agree

O Neutral

@ Dsagree

L= o P-""—‘-_, N e .

This content s nether crested nor endorped by Google Beport Abuse - Tetms of Service -

Google Forms

i ki

Shripatrao Chougule Arts And Sciance
College, Malwadi-Ketok, Tal Panhala.

rF 4_dehvigaranalytics
P T———— R R AR

k]

[——— T ] 1VbwnEfnewanaly .

e ™ Pl e ma e R



4 .

P

o -L':mﬂmllﬂ'“ Is relevant for the
L jyaresponses

E

I_"‘ ¥

'"MMHMMEW Mabwads -
solution of local problems.

® Sirongly Agres
B Agree

O Meutral

@ Dagres

Need to includ
0 & skill based content jn current syllabus, IO cepy
114 responses
@ sirongly Agree
@ Agree
) Neutral
@ Disagres
| Course was well structured to achieve the leaming outcome. ( Good Q Copy
.;_ balance of lectures, learning resources, tutorial and practical)
' 114 responses
@ Stomgly Agree
@ Agree
© Neutral
@ Disagree

(N

1418

“. re— ' LI ) A R AR



Z.Cmnmmm
57 responsey

4. Course curriculum fulfilling your expectation

&7 regponpes

Is hltmmg_

@ Strongly agree
© Agres
 Mewtral

@ Daagren

© swongy agroa
O Agen

© Mewtral

@ Disagran

© Starighy aghes
L

0 Newra

© Dasgres

T_1Vbeneewanafylics
[ — __._mmmmifﬂwa




6. Program help in developing your personality,

57 feapones

7. Course meet contemporary requirements.
57 responses

8. Reading material regarding curriculum easily available.
£7 responaes

@ Strongly agree
D Agrom

4 Neutral

@ Dinagres

@ Strongly sgres
© Agree
o Meurs!

@ Dsagree

@ Srongly agres
@ Agren

7 Mautral

® Dizagrea

LI ] e kAR e



10 memn

11. The syllabus was need based
51 reeponaey

B Srorgly agren
D Ages

0 Wl

@ Dinagres



gl‘“
L
Employey ¢
i “melher syllabug I8 ""Jlﬂnrly oad hochac Fom 30y e
gresponses

¢

r

® Stongly agree
™

2. Curriculum effective i developing innovative thinki
fi responses "

@ Strongly agres
©® Agree
© Newtral

@ Disagres

3. Syllabus effective in developing skill oriented human resourse.
B responses

@ Strongly agree
D Agree

I Neutral

@ Disagres

Y RGMTy w2 sMSen YW2EsouT_1VimnE viewanalytics
8-, googhe. comiformesil/ 1 0P Ohe SKbp

[g Copy

IO Copy



rt'

,: i rent syllabus is neeq based, < rom 2122 M

-

® Agres
™ Movtral
] Disagran

10 copy

® Strongly agree
® Agree
" Neutral

@ Disagree

This content is neither created nor endorsed by Google. Report Abuse - Terms of Service - Privacy Policy

Google Forms

IIC. Prihcipal
Shripatrao Chougule Arls And Science
Collage, Mawadi-Kotok, TalPanhala.

Mwimmmuﬁlﬂmﬂjm
-

' Y rr e,



~Srudent Alumnj
mplayery
gl Bl | | o
Specking | speaking ‘ Ther was’s g e s
Course Course English proficiency course from the
student, und ulumni. The college started
2 functional English course from the
University | Universi ‘—-——-—-—__.__________ academic year 2021-2022
under under Cu?m l.jlﬂ,, Conrse | i¥essity | Balwadi, Hindi aouwad Milk
Course ourse | under Course Microbiology and Identificution and
Internet nlernel —f conservation of medicinal plants
;uili i: i Internet . Studen: alumni and Teachers demanded
v iy Facility arability of insttute provided this facility
o — 100 MBPS speed under BSNL Bradhan
Competitive | Competitive | - - Books, Special Recommended Library
Efmrrn Exam Seating System
FirstAid |- First Aid First Aid The demanded by Students, Teachers and
Center Center Center Employers, The Institution staried First
Aid Center from academic year 2021 -
2022
New Sports | New Sports | - New Sporis | Archery work out, Event Equipment
Events Events Events provided 1o students .

i
Stviparao Chouge Ars And Scence,
College, Mawadi-Kolod, Tal Panhala,

'l " B e R R e



Dyanganga Shikshan Prasarak Mandal, Malwad| Sanchalit

Shripatrao Chougule Arts and Science Colleg

Malwadi Kotoli Tal. Panhala, Dist. Kolhapur

NAAC Accredited 3rd Cycle - CGPA - 2.73 (B+)

Dr. K. S.Chougule m.wwm
Chairman Wle[mdil
R il
= CRITERION 1
Feedback Committee
Report of

Feedback Analysis on Curriculum

(Student, Teacher, Alumni, Employer)

Academic Year: 2020-21



Shripatrao
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Malawadi - Kool
Students Feedback
Year- 2020-2 s
g Strongly agree | Agree | Neutral (%)
jors (%) () | (%) 6
wluﬂll enough 2195 (5] 13.66 176
Gyl content nteresting 3907 | so03 | 1101 | 088
Cumiculum fulfilling your expectations 2731 5639 | 11.01 ”;
Curmiculum helping in developi personality I8.T7 4978 | 1013 | 1 :2
curriculum applicable in your daily fife 33.48 S1.54 | 1278
Turmiculum is relevant for the solution of Tocal 441
blem 2423 55.07 | 163 '
%&m include skill based content in current 22
f_wgewumll structured two achieve the
learning outcome (good balance of lectures, 90| 793 2.2
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3 the satisfaction of ail the stakeholders (Students,
ety b Fegarding curriculum of the college. The college is
affiilat 8l University, Kothapur ang foliow curriculum prescribed by
& feedback from these stakeholders Is important as

In every academic yoar, we ask all the stakcholders to il a feedback form which s made
vailsble on callege website. Fvery year data was collected at the end of the acadeinio year, The
mk of feedback form was made avitilable to all stakeholders nn their correspanding Class
VhatsApp group and college website,

For the academic year 2019-20, there wore 908 repistered students at the college. 196
tudents, "'fuli‘_imﬂh 20 reachers and 8 employers responded 1o the survey, The analyses
Wmm‘%“ﬁﬂdmﬂtmpunmufﬂ:mm&dmﬂcﬂlumﬂw.

Jesign of Feedback:-

The responses from the Students, teachers, alumni and employers are collected on the
our-point Likert seale,

JStrongly Agree
) Agree

] Neutral

|| Disagree

Overall Evaluation:-

Feedback was collected and analyzed by Feedback Committee of the college. Opinion of
#ll stakenolders are obtained about each parameter in percentage.

We have received 8 employees online feedback on the syliabus of various programmes
tesigned by Shivaji University, Kolhapur.
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thinking.
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Students _
Follo cha =
,.m::,. *1:2nd table shows the summary of the responses given by students for ench
Curricubum design Is _
e e e . |
Current syllabus,
Currieulum Is relevant for the sol j
- m Disagree
Curriculum applicable in your daily e, | # Neutral
Curriculum helping In develoni ‘ W Agree
Personality il ' # Strongly agree
i |
0 10 20 30 4 50 60 70
Strongly | Agree | Neutral | Disagree
- agree |I
Curriculum updated enough 66 112 (12 |6
Curriculum fulfiling your expectations 46  |109 |38 3
Curriculum helping in developing your Personality | 67 95 |29 5
Curriculum applicable in your daily life. 54 102 |36 4
Curriculum is relevant for the solution of local 32 127 |27 10
problems. o
Need to include skill based content in current 46 118 |28 1
syllabus. e *
Curriculum design is suitable for meeting the 71 98 25 2
overall
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CRITERION-VI

Internal Quality Assurance System

6.5.1Internal Quality Assurume cell (IQAC ) has contributed significantly for
institutionalizing the quality assurance strategics and processes. It reviews
teaching learning process, structure and methodologies of operations and
learning outcomes at periodic intervels and records the Incremental
improvement in various activities.

AAA Report
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Nayanganga Shikehan Prasarak Mandal, Malwad! |

SHRIPATRAD CHOUGULE ARTS AND SCIENCE COLLEGE P :L J //
MALWADI -KOTOLI
REPORT OF THE INSPECTION COMMITTEE ACADEMIC AND ADMINISTRATIVE AUDIT (AAA)
FOR

THE COLLEGE/RECOGNISED UNDER THE FACULTY OF ARTS/SCIENCE

Date : D2/05/2024

L Name of the College:

Dnyanganga Shikshan Prasarak Mandal, Malwadi .Sanchalit

Shripatrao Chougule Arts and Science College , Malwadi -Kotoli 416230

Year of establishment: 1995

Telephone: STD Code: 02328 No. : 299899 Fax: 299899

Email-id: shripatraocmk@yahoo.in

Website Address: www.shripatraocollege.com

Type of Institute/College: Co-Education

Location: Rural

Status of University affiliation: Permanent

UGC 2f/12b Approval: UGC 2{f)

Government aid/Approval: Grant-in-Aided

Programmes taught in the college: 1. Arts 2. Science  (Undergraduate)

S.MA 4. MSC.[Postgradute

2.Name of the Trust/Society: Dnyanganga Shikshan Prasarak Mandal, Malwadi .
Address: President, Hon. Dr.K. 5. Chougule, At- Malwadi, Post- Kotoli Tal, - Panahala,
Dist.- Kolhapur
416230{Maharashtra)
Year of establishment:1995
Mobile : 9823393949

3. Name Of Academic And Administration Audit Committee Members:

5r. No. Name Designation Address
1. Dr. LE.PAWAR Chairman Ex. Principal Shripatrao Chougule Arts and Science c
College Malwadi-kotali |
) Head Dept. of Physics Warana Mahavidyalays Warana |
Dr.V.5.PATIL Member
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Academic committee's remarks:

After interacting with all possible stake holders of the college and verifying the physical facilities and
documents the committee in light of the above observations states that the following efforts needs to
be taken for the academic development of the students and college.
4. Members who Interacted with the committee:
Member Name Remarks
1 Principal Dr.V. A, Patil —
Management Shri, Shivajirao Patil
2. representative
3. Teaching staff Dr, M. K. Kamble
a, Non-teaching staff | Shri, P, 5. shelar |
Dr. B. M. Ravan, Shri. A. R. mahajan
CDC members Smt. V. P. Patil, Dr.U.N.Lad,
Dr.B.G,Patil, D B. G. Chougule
5. Details of Student enrolled (Year 2023 - 24)
Level Faculty | Class | Male |Female|Total Strength| Sub Total
UG  [Arts BA 259 | 249 508
Science  B.SC 341 | 212 553
{Arts A a5 104 189
Science [M.SC 15 04 19
[B.Voc 00 06 06
Grand Total 700 | 569 1275
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Criteria-| Governance and Policy Making: (20 marks) “j"E‘E:: 1 J
5r. No. Criteria Observation | Mark | pa-ue Marks Remarks =—
Allotted | Obtained
1. Yes v 2 02
CDC In place No 0
2. Yes v 2 02
Whether two meeting No
{were conducted during| 0
last year or not?
3 officers addressing RT)|—Yes v : 01
lissues No 0
4. Yes v 1 01
Anti-ragging
Committee No 0 I
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5. |5exual Harassimenl _Yes L4 1 01 AR S ';:_ji,a[.'
Prevention Committee No 0 N ‘;,-::f:f~;/}'
6. [Internal Quality Yes | Vv I - 01 T
Assurance Cell No 0
7 Whether the AQAR sent] €3 5 0 T W L S
regularly? B No 0
% Special Cell/Standing Yes v =19 01
" [Committee No 0
9. [Redressal Committee Yes v 1 01
No 0
10.  Minutes of Special Cell Yes v 1 01
Standing Committee
: No 0
meetings
11. [Purchase Committee Yes v 1 01
No 0
12. [Student Council Yes v 1 01
MNo 0
13.  Minutes of Student yes v 1 3 -
council meetings No 0
14. |Library Committee Yes v 1 01
No 1]
15. rDeveIupment fund Yes v 1 01
Utilization Committee Mo 0
Vision/mission & Goals Yes v 3 03 20
. No 0

(¥ Scanned with OKEN Scanner



Criteria-ll Infrastructure and Student Amenities {80 marks) _ W e...;'_. i
Sr.No. Criteria Observation | Mark | Marks | Marks | Remarks |- =45
Allotted | Obtained =
b3 B_u.ﬁ?up area as p;er_ | a. More or as per| 3 03
Liniversity norms norms |
b. 75% of norms 2
€. Less than 75% 1
of norms
2. |Adequate well furnished v 02
class rooms as per a. Above 75% 2
strength ofCollege e i
Required No:.... b. Below 75% 1
Available No:.....
3. Elu and size of Laboratoryl o Above 75% v 3 03
S per university norms
Required Mo of b. 50-75% 2
Size:......
fvaliable No of c. Below 50% 1
1 Ll
4. |Adequacy of Laboratory | a. Above 80% v 3 03
equipments as per b. 60-80% 5
curriculum
c. Below 60%
| 1
5. |Number of books a. Above 1000 | y 3 03
dded in the Library
uring last three b. 500-1000 z
ars. c. Less than 500 1
6. [International Journal a. Above 10 2 02
ubscribed (Hard copy/ b.5-10 1
nline) C. Below 5 0
7. |Dally Library usage (3% a. More than 7 02
students doing
ook transactions) b.15% -20% 1
ut of total students c. Less than 0
2ily 15%
8. [Study tour organized a.5-8 2
during last three b. 1-4 v 1 01
VEars c. Nil o
8. |Principal Cabin with Yes v 2 0z
rest room No [4]
10, [Girls Common Room Yes v i 01
No i]
11. Boys Common Rooam Yes v 1 01
MNo 1]
12, (Well lurnished Stall fes v 1 01
oom No 0
13. Strong room Yes v | ol
No 1]
14. store room/ Yes W 1 D1
Chemical Storeroom No 0
5. [Gymkhana Yes W 1 01
No 0
16. [Seminar Room Yes W 1 01

(¥ Scanned with OKEN Scanner
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17 Adequatespacefor | Yes |y |1 01
ibrary No | 00— _
18 Reading room Yes Vv 1 01
Nao 0 |
19 landitoriom Yoo " i 01 i
No — 1 0 | i
90, [Girls hostel e Yos v T 01
Mo 0
" 91, [Boyshostel Yes 1 on
: No o 0
22. ‘Principal Quarter Yes 1
Within campus/
= __Plearby Callege e i 0 %
23. |adequacy of Tollets Yes v 1 01
frr Girls No o
24. ladequacy of Toilets Ves v 1 01
for boys No D

(¥ Scanned with OKEN Scanner
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25, rdnquaw of Toilets  Yes I _\Lt,::;,'* y
or Staff No B 0 f_*ﬂu ey 7
Play ground Yes 1 01 o il
26. —
Own/Rented) — g
T, eprographic Yes 1| 01 |
 facility No 0 -
__2 " t)igitnl Library _ "|"|:5_' B 1 . _Uﬂ___ S
IRSEERN . = _ No b O e
! 29, rmemc facility for [ - 1 o
bl ___ Mo 2
| 30 nterne facility for Yes 1 01
L studemt _No 0 i
31.  Departmental Yes 1 01
L library No 0 =
| -32. tnmputer facility as Yes 1 01
, er syllabus No 0
33, Cafeteria Yes 2 01
'l No 0 |
34.  |Guest house Yes 1 00
No 0
35 Virtual Classroom Yes 2 01
No 0
% [:ual'r.h centre Yos 1 01
acility with first aid No 0
37. [Career Guidance Yes 1 01
Cell No 0
38.  [Facility Yes 1 01
ofCompetitiveExamCell NO 0
39.  Placement cell Yes 1 01
No 0
40.  [Teacher-Guardian Yes 1 01
Scheme No 0
41.  Group Insurance Yes 1 01
facility for students No 0
42, NS5 facility Yes 1 01
i Nao o
43.  |NCC facility Yes 1 01 |
No 0
44,  Indoor-Outdoor Yes 1 01 =
Lame facility No 0
45.  Book Bank facility Yes 1 01 53
No 0
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::":-\-, ¥y .;’E-:;“”
Criteria Ill. Management of Finance _ {20 marks) ‘{fi::;:};':"ﬁ_:ﬁ
[ Sr.No. Criteria Observation | Mark | Marks | Marks | Remarks=="
== .. v _ | Aiotted | Obtained
wnnual Budget Yes ) 1 01
1.
No 0
2. [Execution of budget | a.ExpensesAsper | v 2 0z |
| budget
b. Less than budget 1
3. [Receipt/Payment  Yes v | 1 01
Account No 0
4. (Incomef/Expenditure Yes v 1 01
Na 0
5. |Balam:e sheet Yes v 1 01
Moy 0
g, [cash book Yes v 1 01
No 0
7. |edger Yes v 1 01
No . 0
8. ackward class Yes v 1 01
cholarship record No o
9. [tudent Fees register Yes v 1 01
Mo 4]
10, Dead Stock registers Yes v 1 01
No 0
11 Accession register Yes v i 01
No 0
12. Hudit report Yes v 1 01
No 0
13. [Compliance of audit a. Above 90% v 2 01
report b. Less than 90% 1
14,  [Scholarships Yes v 1 01
distributed In time
to the concerned e
Fmdants 0 |
15 hether the Yes v 2 02
ceipt of =
ymkhana fees is No 0
ully utilized for the
me
16. Whether the Yes v 02 s
ceipt of Student 2
id fund fees is fully No 0
tilized for the
fries l
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ria IV. Administrative Criteria; mar
Sr.No. l Criterin Observation | park | Marks | Marks
v | Mlotted Clh_tnlnm:l
1. [Academic calendar Yes © | 1 01 __
No 0
2 Administrative Calendar Yos 1
: No v 0 00
3. |Division of work Yes v 1 m
- No 0 —
4. [Teaching Plan Yes l 1 _
e Mo 0
5. Office astomization _ ¥Yes '} 2 02
No ] .
6. Appointment letters Yos v 3 02
iven to all teaching e - x
@ndnon-teachingstaff | | | N I S
7. Service book record of Yes L 2 | 0
Il staff is updated and e "
maintainedinduplicate. B
l 8. |Amount toward GPF/ Yes v 2 02
CPF of staff is deposited No 0
ith concerned office |
¥ v 2 02
¥ Provision for gratuity NE:
ofall staff is made by 0
Govt.finstitution
10.  |amount of income tax Yes v ﬁ 02
nd professional tax
Eepusiled regularly to No
the concern office
11. Yes v 2 02
Whether the fees No
charged as per 0
university BGovt.norms
12. [Education facility in a. UG P& 3 02
thecollege Research
b. UG,PG 2
c. UG ¥ 1
13. |Education Stream a. Multy faculty | 3
favailable in the college |_b. Two faculty 2 02
c. Single faculty 1 |
14. [Total strength of the a. Above 2000 3 D2
:q"ese b, 500-2000 v )
c. Below 500 1 —
15, \Whether student Yes v 1 01
General register js Na 0
maintained
16.  |Whether seniority list Yes v | 1 01 |
ofteaching staffis No o
maintained & updated
17 Whether seniority list Yes | ¥ 1 | o e
ofNon-teaching staff is No 3
maintained & updated

- |
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i Sr.No. Criteri L — - .
iz Obsarvation Mark  prarks  Marks Remarks »
- ¥ Allptted Otitained A
M — ” [0S marks)
1. Accreditation by _3.Reaccredited y £ o5
NAAC b Accreditated |
c_Frosh applicd 1
- d. Not applied 0 05
| 8 Humsn Resoures (25Marks)
1. Princpal 2 H_Egulil' . ¥y | #_ I D4
b.In charge 3
I_hnnrurvedl . N S
L.in charge 0
(Unapproved) __J
2. Physical Director a.Regular y 1 m
L.in charge o
(Unapproved)
3. Number of regular 2.100 % -8 J
¢aculty as per university | b.B0%-100% | 4 o4
Approved workload | ¢.60-80% | 2
'y Reguire: 21 _d.40-60% . - — 1
Availzble:18 e.Below 40% ' 0 |
2. Whether the post of Yes . ¥ 2 D2
/ Office Superintendent is No l b
approved/and filled? ,
5, MNumber of Approved L 2.100% v 4 04
Non- Teaching staff | b.BO%-100% 3 _
Post: 11 _c.50-80% 2
i #vailable: 11 | d.40-60% 1
| e, Below 40% 0
| 6 [Percentzgeof _a.Above 40 % v 4 04
| Teachers with Ph.D. b.31-40% 3 |
isuslification c.21-30% 2
' d.Up to 20% ]
| L]
| 7. Percentageof a.Above 40 % v 4 o3
™~ | Fezchers with M_Philf b.31-40% 3
) i |‘:E'.!.|’ NET gualification £.21-30% 2
iExeluding Ph.D) d.Up to 20% -
| e. Nil 0 22
C Learning Resources (10 Marks) . 1
1. No.of LCD a.More than 5 v 5 : : '.
projectors b.4 . . P R
c.3 R 2l 1 1
- d.2 3 . ot
| B _|el 11 1 R =
y B . bl R |
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Facultes self developed/ | aMorethanso% | v | 5 | o5 | | )
readymade PPT{ Flash b.25-49% | | 3 _: ———_—J :, | ){
presentations as a _Clessthan25% | I | l . /
teaching aid d. Nil 0 - 09
 ComlculumCoversge  (sMak)
JLurriculum covered [
1. No. of lectures 2.100% v 10 as | I
covered (Max.5M)
. Theory -
ubject lesson plan .
repared and b.75-100%
lfaﬂnwedl:Max,s M)
3. Industry Study tour/
Practical plan :
pfepared and c.60-75%
followed(Max.5M)
4, Student feedback
about satisactory d.Less than 60% 0
coverage of
.\ curriculumimMax.5M)
2. Attendan“: A“H!E a. Ahﬂ'ﬂ'e gm‘ v 3 03
ttendance of theory,
ractical, and for all b. 75-50% 2
eriodic tests theory
nd practical c.Below 75% 0
3. ssment of a, Conducted v 02
dents before b.Few items 4
niversity Conducted
xamination ¢. None Conducted a 10
E [Faculty and Student pevelopment (60 Marks)
1. IMaior research Project | Three of more 3 00 JI
completed in last 3 Twio 2 ==
One 1
- years : |
2. |Major research project Three or more
undertaken in last 3 Two 2 =1
years One 1
3. |Minor research project a.Four or mare 2 =
eompleted in last 3 b.Between 1-3 | - |
years c. il 0 -
4. |Minor research project |_a.Four or more 2 - ;
undertakeninlast3 | b.Between 1-3 v p 1
years c. Nl 0 1
5. [No. of research “ai5andmore | ¥ [ 10 L 10
publications in | b.10-14 :
ational/international ﬁﬁ:ﬂﬂilﬂ i ot
ournal with ISSN '
umber during last 0
ree years
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No. of faculty presented] a.150rmore | v | 5 | 05 | ) / B Ot N8
apers in “b.Between10-14 | | 3 | (1 7 P )
posium/workshop/ ._:LL.E.Siil%an_l_Q_ i 1| 1}'-.1.:; - ,.; Vil
onference d. Nil 0 N\ A ";ﬁ-..;; %
oks published  aGormore | | 3 | 03
th/without ISBN/ in | . Between1:5 L = [
ast 3 years c. Nil 0
No. of consultancy H_a;_ﬁ_ﬂfﬁfe: v Tl 03
ndertaken during last | D-Between1:6 | | - 2 SO
years c. Nil 0
9. [No. of faculties ~ ai0orMore | | ——r
tributed as resource| D Between59 | ¥ . S 0z
Breons ¢. Less than 5 0
0P /symposium/work
hop/ conference/
eminar in last 3 years =] I R
10. |No. of faculties 2 i5ormore | ¥ | 3 == ==
participated in aip/ b, Be 1014 | L 2 —
mmuw WDFkEhHFf c. Below 10 0
11, INo. of faculties deputed| a. 10% or more v 3 03 |
F:nr improvement of b, Less than 10% 2
Leademic qualification
c. il 0
during last 3 years
12. |No. of QIP/sympaosium a. 9 or more v 5
/Workshop/conference b. Between 6-9 3 03
/seminar organized at — Between 1-6 2
international/National/
state/Regional/Universi d. Nil 0
ty level in last 3 years
13. |[Experts lectures | a 12 ormore v 5 05
organized in the college | b. Between 10-12 4 =
during last 3 years M i
e. Between 1-3 1
e AL 0
1a. INo. of faculties received| 2. 3 or more v 5 05
nternational b.2 3
atmn.alf!imef L&H :
niversity level 0
15, |Mo. of personality 2.9 or more v 5 03 47
Development | b. Between 6-9 3
rogramme  c.Between13 | | 2 .
organized for student in d. Nil
last three years 0
F Result and Placements (25 Marks)
1. |No.of studentsin a. 3 or more W a [+ -
University merit list b.2 2
in final year in last £l 1 !
three years d. Nil 1]
2. |Mo. of students passed a. Above 60% v 2 02
in first class and above | b, Between 30-60% 1 il
c. Below 30% 0 ==
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Average result of - _
ﬁn-‘l 0 l 9, nhﬂ‘ﬁ_" 'Jmﬂ J il ( 1]
alyear of last 3 years b. Between 75.000% | ; = it ) y
. L. Betwepn 60-75%, i | : W o . '_,/.{ /
4. Campus plac d. Less than 603 0 N Winls
em &
final e a. Above 30% 3
year students b. Between 20%-30% | 2 |
I 4‘*“ ring last 3 years C. B!:jlur;n _iEI]’}ﬁ v 1 01
5 1 b o i - L 0
Students going for @ Ahowe 70% T3 | '.
higher education _b. Between 50%-70% Z )
?Uring last 3 years —_ Lﬂﬂ_ﬁtmfﬂﬁ v [l:. 01
R g I - i
6. |Faculty recognition for | ___a.Sormore | V 5 05 .
guiding research | b. Between 3-5 e | |
M.Phi __c.Between12 | |
BLitH P d. Ni o
7. |Awards and recognition v ) 02
received for extension Yes
activities during last S
Mo a
three years by the college B [
8. |Awards and recognition Yes v 2 02
received for extension N Pt
activities during last No o | _
three years by the faculty I S
i v 7 02 18
9.  |Awards and recognition Yes
received for extension
activities during last No 0
three years by the
student —
G [Extracurricular Activities (10 Marks) —
x Yes v 2 02
1. |sports competition
organized at '
INational/State level infast No
3 years v 0 B I
v
2. |organization of state Yes I =) |
level Quiz/Elocution '
competition in last No
threeyears — . =
3. |Drganization of Yes _ '3_ I |
Youthfestival at University]
level No . |
ayents during last3years | ———k I
e i | Yos 1 b 2 LA |
4.  |organization of NCC/NSS |————— |
camp at district level No . .
during last 3 years _ BN g A (=t ‘
e S— v | 2 |02 ps
5. |Organization of Inter Yes b
zonal/Zonal sports e —
competitions during last No o
14 years - P == =5 Y N E——
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41. Recommendations of the Academic and Administrative audit Committee:

fhe academic and administration Committee unanimously/by majority states that the
academicstatus of ShripatraoChougule Arts and Science College , Malwadi -Kotoliexcellent.

Eﬁldﬂ_iﬂinf college based ‘on the marks obtained in ﬁa#ﬂgﬂd Emi;-’-';‘-‘ae;-ﬂ"_ﬂ- —
rade  |Percentage of Marks obtained ~ Remarks —

ore than 70% Excellent  (Issue letter of
tween 60 and 70 % ood
etween 50 and 60 % tisfactory
| etween 40 and 50 % poor (Issue warning)
'. ess than 40 % Mery poor (Issue show cause

B i 3 ottt

Fovernance and Policy Making

The college has a well defined three-tier governacesystem , i.e., the Management headed by
Hon Chairman, the college administration headed by the Principal and various Academic and
Administrative and Statutory College Committees having the college staff as members. It is
observed that there is a healthy relationship among the three tier members and they
established a very good rapport with the University, Government and the stakeholders.
Therefore, the policy making is worked out and efficiently carried out by all the members. The
policies implemented anre quite relevant to the changing face of Indian academics which has
P been seeking to achieve ranking at national and international level

1 )

. il infrastructure and Student Amenities

‘t The management deserves a full credit for creating a very space-effective and academic

ambience on the college campus. It appears that threhave been consistant efforts to update
the infrastructure with suitable amenities. Of course, there are notable amenities like pure
drinking water, convenient transport and special facilities for girl students and female staff
members. There is a very well maintained hostel for boys and girls with a well equipped
gymnasium hall. There are very good indoor and outdoor game dacilities.

Il Management of Finance

::: f::n:::ln:at:e: are looked after by the management and College Deviopment Committee
cipal has been a drwing and disbursing authority. All the account books are

maintained as per the accounts code
and the credits
College Annual Budger approved by the CDC. and debits are mostly follow by the
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rf.’" e
J N
ob — | 3 /}2/}
servation | Mark Marks | Marks |Remarks -, e ,.'-,f:
Mintted | Obtained o L
i, Registered 4
b. Unregistered | v 2 02
—__ £. Mol existing 0
r il'l.ll.ll‘l‘lni meet Yo | v 7 0n?
 [Preanized once in a year? No 0
3 CDHtTihU“DI‘I of a. Multiple v | 04
Alumni in development of activities
college (E ~
Beben locurasl | Single activity ?
Placements/ Funding/ : 0
S . No activity 0
—|Sponsorshipete) | —
4. chlu, of MOU with a.3ormore | V | 5 05
ndustry, Government, b. Between 1-2 2
NGO or any other T W
organization I
5. College organized blood a. 2 or more v 2 -
donation camp during b.1 1
last 3 years . Nil 0 - N
6. Eo. ofprogrammes a3 ¥ 3 @3 _13
rganized b.2 2
orenvironmental 1 1
Wareness ani o
10. SUMMARY OF MARK DISTRIBUTION FOR INSPECTION
5r. No. Criteria Allotted Marks
marks Obtained
1. [Governance and Policy Making 20 20 |
2 rnfmsr,ructure and Student Amenities B0 53
3. |Management of Finance 20 19
4, JAu' ministrative Criteria 30 26
5. |Academic Criteria 150 118
. Accreditation 05 5
|B. Human Resource 25 22
€. Learning Resources 10 09 N
D. Curriculum coverage 15 10 X
E. Faculty and Students Development 60 47
F. Result and Placements S 18
. Extracurricular Activities 10 TS
B. Kocio - Econormic Criteria = 20 4 18
TOTAL MARKS ' 300 253
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jv Administrative Criteria

The college administration has been three-tiered as pointed out earlier- the government level.
The university level and the management-college level. The duties are allotted to teaching and
non-teaching staff and they are properly monitered by the Principal. The service books of the
staff are very well maintained and financial audits are carried out in the stipulated time. The
functioning of various academic and administrative committees is found according to the
objectives defined by the college.

V Academic Criteria

)

Taking into account the academic records of the college, it can be said that this college has
achieved a great distinction in the field of higher education. The entire academic work is
carried out as oer the properly worked out Academic Calendar. All the teachers have duly
maintained their Academic Diaries and they have done the examination duties in terms of
Supervision, Assessment, Internal Assessment, etc. Some of the teachers are working on the
academic bodies like Board of studies, Academic Council of the university. They have also
organised and seminars and conferences on various themes . Some departments have
conducted Bridge and Remedial courses alongwith short term certificate courses. Some
departments have taken students on industrial visits and academic

'y

VI Socio-Economic Criteria

The institution has socio- economic relevance with respect to local dilect. In the field of higher
education ,Institute made a valuable contribution as far as value added, CoCetc courses been
successfully organized and evaluated. As the curriculum is concern, some things may be

modified when institution getting an autonomous status.

Suggestions:

1. When the Management will start the LLB Programme they have to make provision of
infrastructure.

2. International level Seminars/Conference be organised in the college.

3. To send SSR to NAAC office Bangalore in time

4. Faculty members should Publish their research papers in UGC Care listed Journal and
Pre - Reviewed Journal.
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DR. VILAS PATIL
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Shivaji University Kolhapur

Shripatrao Chougule Arts and Science College Malwadi -
Kotoli.

Tal. Panhala, Dist. Kolhapur

ACADEMIC AUDIT 2022-2023

Recommended A. Grade

Date 22/05/2023
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_Infra

structure Information

Sr.N

Criteria

Class rooms

Marks
Allotted

Obsorvation

Marks
Obtained

Cummitto?
Marks

Adequate well furnished eliss rooms as pei
University/Apey body norms

Reguired No 26

Aeailable No 26

 Adequate [10) Marks

‘Less than Adequate (5) Marks

“Nol Adequate (0) Marks

Yos

Virial Classroomwath utilization
I Yes (2] Marks
‘No (0) Marks

Mo

Number of classrooms wilth ICT Facililips
‘Above 50% lacililios (5) Marks
‘More than 25% facalities (3) Marks
v More than 10 % (2) Marks

Yes

Laboratories

MNo. and Size of Laboratories as per Universily
Norms/Apex body

‘Reguired Np 8§

“Available No B

"N Adequale (5) Marks

‘Less than Adequate (3) Marks

‘Mot Adequale (0) Marks

Yes

| Laboratory equipmentsavailable os per University

4 /Apex body nurms

v Adequate (5) Marks

‘Less than Adequale (3) Marks
‘Nol Adequale (0) Marks

Yes

Computers availableas per University/Apex body
Normns

- Adequate {5) Marks

‘Less than Adequale (3) Marks

‘Mot Adeguate (0) Marks

Yes

Library

Books in the library

(1.5 Stwdenls: Books)

{For Professional Course, as decided by the apax
bodies)

g+ A) Reference Text Books (3) Marks

‘B) Penodicals (1) Marks

A C) News papers (1) Marks

Journals
4, International {Two each) (2) Marks
VIl Natlenal (Two each) (2) Marks
Il E Journals {Two each) (1) Marks

Yeos

Digeal Liprary Facilities: (€ Journals /CD's/ DVD's/
Infinite/ Delnel el |
V| Adequate (5) Marks
Sullicient {3) Marks
Insulficient (0) Marks

Yes

VImernet Facility previded 1o staff & utiilz atlon (2)
Marks

Yeos

|
(¥ Scanned with OKEN Scanner



Sr.N

5

Criteria K

 Internet Facility for student with Ilm&
ultilization (2} Marks

Observation

Marks
Obtained

Committee
Marks

Yeos

2

2

v Book Bank Facility (2) Marks

Yes

Libeary is autemated
Fully automated (5) Marks
\ Partially automated (3) Marks

Yes

Reading Room
W A) Student (3) Marks
‘B) Faculty (1) Marks

Yos

ol

Budget allocated for purchase of bogks and Jaurmals
during (he year

*A) 2% or more than 2% of lolal budgel excluding
salary (3) Marks

VB)Up lo 2% of lotal budget excluding salary (1)
Marks

Yes

Faculty

No. of required Teaching Facully
“V A, 100% Appointment- i14) Marks
‘B. 76% 1o 99% Appainiment- (10) Marks
-C. 51% to 75% Appoiniment (8) Marks
. Below 50% Appointment- (0) Marks

14

Yes

4

‘Facullies deputed | sponsored for tha improvement aof
academic qualification during last year. (3) Marks

Sports

Gymkhana [with All Facilities)
“\ A) Separate Room - |2) Marks
-\ B) Indoor - (2) Marks
*+ C) Outdoor (2) Marks

Yes

Well Equipped Playground
‘N A) Own - (4) Marks
‘B) Renled - (2) Marks
+C) On contract basis (1) Marks

e

Curricular and extracurricular activities

v 1. Separate room lor N.5.5. (2) Marks
-y 2. Separate room for N.C.C (2] Marks

Yes

Facilitios lor extracurricular & Cullural
-hetivities (4) Marks
 Adequate () Marks
Sulficient (2) Marks

Yes

Labaratory and Laboralery equipments are not applicable to the college/Deparimont, thon

consider D0 Maerks for inpul and convert Il accordingly

Grade :-

B81% and Above = A+
Ti% o B0% = A
G1% 1o T0% =8
1% b El%=C
50% and Below = 0

Tolal Marks :-
Mark's of obtained :
Percenlage Of marks :

Grade :

Colloge Marks
100.00
87.00

8%
A+
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Process (300 Marks)

sr.N

Criteria

Observation Obtained

Marks Committee

Marks

The inslitution assesses ihe lrarning lovels of Ihe
sludents, after admission and organizes special
programs lor advanced leamers and slow leamers
-y Advanced Learnors Program ; (5) Marks
-\ Slow Learners Program : (5) Marks

10

Yen

Studenl cenlric methods, such as experiontinl
learning, participative leaming and problam
solving methodologles elc. are used for
enhancing learning expengnoes

[02 Marks lor each method -

Yes

Percenlage of leachers using ICT lor elfeclive teaching
with Leaming Management Systems (LMS), E-learning
resources elc

-V 96 % to 100% Teachers (20) Marks

TE % 1o 95 % Teachers [15) Marks

*51% lo 75 % Teachers [10) Marks

“26 % o 50 % Teachers (5) Marks

25 % & Less Teachers (2) Marks

20

Yes

20 20

. |*)

Ralia of mentor lo students lar academic and siress
relaled lssups

(Total Teacher : Total Students)

{Mentor : Mentec)

‘A Mentor: Mentee Ratio (1:50) - (5) Marks
‘Menlor: Mentee Ratio (1:75) - (3) Marks

‘Menior, Mentee Ratie {1:100 & Above) - (2) Marks

Yes

Number of capability enhancement and development
schemes

A Guidgance lor compelifive cxaminalions
-8, Carger Counseling

C. Soft skill developmen

+D. Remedial coaching

+E. Language lab

-F. Bridge courses

. Yoga and Meditation

-H. Personal Counseling

‘I, Brain Storming

+J. Any olher

' 10 er more of the above (20) Marks
-Any B of the above {16) Marks

-Any 5 of the above (12) Marks

-Any 4 ol the above (8) Marks

-Any 3 of lhe above (4) Marks

20

Yos

20 20

The Instilulion ensures effeclive curriculum
delivery through a well planned and documenled
process

v Teaching Plan - (2) Marks

- | Departmental meeting record for distribution
of workload, thimutable sic.- (1) Marks

- ! Feedback- (2) Marks

Yes

Augmentalion of Physical Infrasiructure like
classrooms, laboralones, library, compuler
equipmenis, elc. during the yoar

Yes

Lipgradation on Laboratory equipments during the
YOAr

Yes

Expendilure for purchase of books & Journals,
CD's DVD's ele. during the year,

Yas
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SrN

Criteria

=19

Expendiure for e-journals and online ibrary |
during the year

"

New Courses introduced of the 1otal numbor o gat® A
courses across all Programs offered during the yep s -
N Above 5 (10) Marks
Between 3 1o 5§ (5) Marks
‘Below 3 (3) Marks

12

Mumber of value-ndded coursesimparting
iranslorable and life skills offered during the year

100% Departments with al least one Value adderd
Course (20) Marks

“TE6 % 10 5 % (15) Marks

v 51% 10 75 % (10) Marks

26 ™ 10 50 % (5) Marks

75 % & below (2) Maks

L Iestteel

\Marks

0

Obhstrealion

Tan

fos

‘fng

Institution has crealed an ceo systom for
mnovations including Incubatian centro and other
initiatives for ereation and transfer of knowledge
v Eslablished Incubation centre - (3] Marks
v Inslitulien has created an eco syslem and
Other initlatives for ereatlon and transfer af
knowledge - (2) Marks

Wiy

-

Marks
Uh'ﬂiﬂ.d

e

Cormimilta
Marks

14

Number of lunetional MaUs with institulions of Natianal,
International imponiance, other Universities, Indusirs,
Corporate Houses ete. during Ihe year (1 Mark for one
lunctional Mol ) (Maximum 10 Marks)

‘MoUs with institutions of national, international
impanance

‘Malls with Other Universities

‘Molls wilh Industrics & Carporale Housos

10

o

15

Wumber of linkages for facully exchange, student
exchange, nlemship, field Inp, anihe-job (raining,
research, efc during the year (1 Mark for each activity)

‘Number of linkages for facully exchange

‘Number ¢l linkages for sluden! cxchange

MNumber ef linkages for internship

‘Number of linkages for field trip

-Wumber ef linkages for on-the-job training

‘Number ol linkages for research gle

10

Yes

10

10

-}15'

Percenlage of sludents undertaking ficld projocis /
imernshios

765 to 100% (10) Marks

</ 819, 1075% (5) Marks

1% 10 50% (3) Marks

Yos

[, ]

17

Participation of College in dilferent sports ovents of the
university duning last year. (Per Sporl activity 1 Mark)

10

Yes

10

10

18

Organizalion & Participalion Technical Quiz | Seminar |
Paper presentation (Project compelihon / Cullural events
during lasl year (Per Event 1 Mark)

10

Yos

18

Number of exlension and outreach programs conducled
in enliaharatinn wilh indisirg, commaonily and Non -
Governmenl Organizations [hraugh NSSINCCiRed
crossiYRC el duning the year (Number of exlension
and oulreach pragrams conductod) (1 Mark por actvity )

10

Yes

10

i
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: 7
5r.N| Criteria { n':':“""d e Marks Committee
= o ofle ervalion| p
20 | Percentage of sludents participaling in e xjeryth . . blained Marks
activities with Government Drganizations, \ . - 18 15
Non-Government Drganizatians and progra
Swachh Bharat, Alds Awareness, Gender lssy
during the yoar
1% 1o 25% (4) Marks
-26 % 1o 50% (10) Marks
51 o 75% (12) Marks
' 76% to 100% (15) Marks
21 | Use of Learning Management Syslem 5 Mo 0 "
22 | Contnbulion in Lead College Scheme 5 Yor - = .
- By college as Participant (5) Marks . 4
By College s Conducting mithority (3) Marks
23 | Contribution In SUK Journals 5 No a .
24 | No. of Facully Members assisled lor university 5 Yes 5 5
asspssmeni
Tolal Answer book by each lacully membar
v hssessed more than 50% thelr students
= | admirted in college {5) Marks
‘ -Assessed less than 50% (heir students admilled in
college {2) Marks
-Agsessed exaclly admilled students in Iheir collego (2)
Marks
23 | Pamicipaton in Cultural Programma 5 Yes 3 3
International Level'National Level (3) Marks
v State Level & University Level (2) Marks
26 | Panicipation of University sponsored schemes al college 5 Yus 5 5
lpvel
Research -
1 | Financial Assistance provided from college lo facully for 5 Yoe 5 5
research
2 | Organizing workshops / seminars for inculcaling 5 Yes 5 5
resegarch habils smongs! teachers
2 | Incubation centers in the Institutions 3 Yes 3 0
4 | Leave and other incentives provided 1o teachers for 3 Yes 3 3
_:} research
§ | Theteachers benefited under FIP scheme of UGC ] Mo 0 1]
during lasl three year,
€ | Workshops | seminars arganized during last three years a Yes 3 3
for inculcating research habils amongs! sludents
7 | Research compelitions, guiz elc, erganized for sludents 5 Yes 5 5
during las! three years
8 | WMotvation lor participalion 1o sludenis in research evonls 3 Yes 3 3
likg Avishkar elc.
@ | Financial aceciante pravided in studenie lor regearch & Yog 8 5
activities from the institution
10 | Panicipation in SUK sponsor research Scheme 5 Nao ] Q
11 | Prospective Plans achigved by the College 2 Yes 2 2
Sports -
1 | Sports Scholarship / Financial assistance provided o K Yes K] 3
stucents,

-
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sr.N| Criteria :-;\" : ':M“ﬁ ot l Marks Committoe |
- i olle servalion
2 | Extra coaching peoviaed 1o sposman for (ks 45 # "t e T | F}Eﬂﬂm Marks
s NG DY i ]
Ju— g ) s .
3 | Financin! susistang for Mty o Tfh'ﬂ"'lﬂ\‘ m"“' i a A " - —— = =]
Lp0rie sludenie e %t 1 3
4 | Orgnnized workehope ) Sarvinar o apoate thadenmn ; ;t - ; — g
Giade -
BN g Abever = As Collags Marks Cammittes Mark
SRR Total Markg - 300 00
"M Tw=5
Mary .
L e b & of obtained : 257 i 253.00
5% ane Bolow + D Percentage Of marks - 588 84 00%
Gradn : A+ .
s A

'
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:0utput (100 Marks)

™%

5e.N| Criterla Marks Marks

Commitiee |
Allotted |Observation Obtained )

Marks

1 | Average rosull of final year of last yoor
V91% 10 100% Result (10) Marks

"B1% 10 90 % Hesult (8) Marks

‘T1% 1o BO% Result (8] Marks

B61% 10 70% Renull (4) Maorks

G0% & Below Resull (2) Mirks

0 Yes b7 10

2 | No. of students passed in firs class and abova In fingl 5 ¥,

year(last year) o
¥ 71% 16 100 % (5) Markg
1% 10 70 % (3) Marks
6% 10 50 % (2) Marks
25% 10 1 % (1) Marks

o
LA

3 | Nao of studenis in Unreersity merll list in final year (lasi

year) (1 Mark for each student in Meril List) (Mazimum 5
Marks)

] Heo ] 1]

4 | Percentage of student progression 1o higher education 5
(previous gradualing batch)
ﬁ A UG 1o PG/
i B. PG 1o M. Phil.ieh, 0
C. PhD 1o Post doclaral:
61% lo 100% (5) Marks
“A1% 1o G0% (1) Marks
WV 21% te 40% (2) Marks
#0% & Less {2) Marks

5 | Percenlage of sludenis qualifying in staie/ naticnal - Yes 2 2
international level examinalions during the year (e.qg.-

NET/SLETIGATE! GMAT! CAT/ GREITOEFLICiHI
Services/Stale governmeni eraminalions)

‘Mo of appeared students

‘Ne of Qualified studens

“Above 2% (ol appeared sludents) {5) Marks

' Less than 2% (of appeared students)- (2] Marks

& | Percentage of placement of oulgoing students duting the 5 Yas 1 1
last year Name of the employer with contact detads
Humber of studenls placed

Name of the emgloyer with contact details

7~ Number of students glaced

3 31 % To 100% (5) Marks
21 10 30% (3) Marks

11 10 20 % [2) Marks

110 10% (1) Marks

T | Number of research papers published in the Journals 10 Yes
notified an UGC wehsie during the years (ISSN Only-
{Tetal Papers ¢ Talal Teachers) =100

‘No of Paper published

‘Per teacher Three Papers-78 % 1o 100 % (10) Marks
‘Per teacher Two Papers - 51% 1o 75 % (8) Marks

N Per teacher Ono Papor - 26 % 1a 50 % (5] Marks
‘Par teacher Bolow One Paper — 1% 1o 25% (2) Marks

E | Books and chapters in edited volumes / books published, 15 Yes 12 10
and papers in natonal §international
conlerence-proceedings per lescher during the yoar
(ISBN / IS5M Only)

‘Number of papers Published in Proceeding during
Year-( 1 Mark per Paper, Maximum & Marks)

*Number of Bocks Published during Year :- (1 Mark
Fer Book, Maximum 5 Marks)

‘Chapters in books Published during Year - { 0.5 Mark
Far Chanter, Marimum 5 Barks)

- |
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£ '" s Mirks Marks Commitiee |
Br:N| Criteria {( lNotled |Observation| Obtained |  Marks
v S eminn
9 | No. of faculty members presonied papers in' s L oy ] g
{ workshop [ conlerence | seminar In (TY] yen '-'J Rl ol
per Paper, Maximum & Marks) \ 3 '.::m? i
10 | No. of Faculties conlributed as resource porgons al y it 5 5
QIPsymposium woikshop | conference / seminar in last
year. (1 Mork per Resource Pergon, Maximum 5 Marks)
11 | No. of Sludents Compleled M. PhIIPh. D under the ] ln 1] fi
guidance of Iacully Members in Collage, {1 Mark per
Student, Maximim 5 Marks)
12 | No. of Major/Mingor Reseurch Projects undenaken by 4 ‘fos ¢ b
faculty. {1 Mark per Project, Moximum 5 Marks)
13 | Number of awards ond recognilion received by Incully 5 Ho / U
Irom Governmenl hecognized badies during the year (1
Mark per Award/Recognilinng) Total Number of Awards &
Recogniions ;
14 | Number of awards/medals lor oulslanding performance 5 Yes 2 2
in sporisicullural aclivilies al
university/staleinationalfinternational level ele, (award for
¢ | @team event should be counted as one) during the year
. International (Spors! Cullural) (3) Marks
-« National {Sports/ Cullural) (2) Marks
15 | Spons Schelarship received by the college during last 5 Yes 5 5
YEar.
16 | Percenlage of sludenis beneflitled by Vocational 5 Yus 3 3
Education and Training (VET )/Skill
education/professional education during the year
+51 10 100% (5) Marks
26 to 50% (3) Marks
[ 1% 10 25 % (2) Marks
Grade :-
College Marks Committes Mark
81% and Above = A=
1% 10 80% = A Total Marks :- 100.00
i B Mark's of obtained :- 63.00 51.00
“ %10 G0% =C
Percentage Of marks i« 63.00 61.00
50% and Below =0
Grade :- B E
24475

78/
s

2/ 4572228

(¥ Scanned with OKEN Scanner



LT ELT
HEHON-[PRaqEN

DR. VILAS PATIL

— /7 2.2 lev]20A

Chairma

Principal DR. J. K. PAWAR

(]r Scanned with OKEN Scanner



Criteria

V Internet Facllity for studant with time'

utllization (2) Marks

- Book Bank Facility (2) Marks

Marks
Allotted

Observalion

Marks
Obtained

Committee
Marks

2

Yos 2 0

Yen 2 2

Library is aulomalod
Fully automated (5) Marks
« Partially automated (3) Marks

Yin 1 <

Reading Room
v A Student (3) Marks
B Facully (1) Marks

Yns | 3

b -

Budpet allocated lor purchase ol books and jourmals

dunng the v

Al 2% of more than 2% of lolal hudge! excluding

salary (3) Marks

v B) Up 1o 2% of total budge!l excluding salary (1)

Marks

Yes 1 i

Faculty

No. of required Teaching Facully
AL 100% Appointment- (14) Marks
‘B. T6%: 10 99% Appomiment- (10) Marks
C. 51% lo 758% Appointment (8) Marks
‘0. Below 50% Appeiniment- (0) Marks

Yes 14 a

Facultles deputed ! sponsored for the improvement of

academic qualilicalion during lasl year. (3) Marks

Mo 0 1]

Sports

Gymikhana {with All Facilities)
v A) Separate Room — (2) Marks
-+ B) Indoor - {2} Marks
v C) Outdoor (2) Marks

Yes 6 5]

Well Equipped Playground
v A) Own - (4) Marks
B) Rented - {2) Marks
‘C) On contract basis (1) Marks

Yes i 4

Curricular and extracurricular activities

« 1. Separate room for N.5.5. (2) Marks
. 2. Separate room for N.C.C (2] Marks

Yos 4 2

Faciities lor exracurmcular & Cullural
JActivities (4) Marks
 Adeguate (3) Marks
Sullicien) (2} Marks

Yis 3 2

Laboratory and Laboratory equipments are not applicable to the college/Department, then
consider 90 Marks lor input and convert it accordingly

Grade :-

819 and Above = A+
71% lo 80% = A

§1% 10 TO% =B

1% lo 0% =C

50% and Below =D

Total Marks :

Mark's of obtained ;
Percentage O marks :

Gradeo :

College Marks Committee Mark

100.00
B3.00 62.00
83.00% 62.00%

A+ B

(¥ Scanned with OKEN Scanner
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Sr.N

|

-l

5

Criteria

/e

Marks
Allotted

Observation | QObtained Marks

Marks Committee

Sy

Class rooms

Adleguane well Turmshicd eliss rooms as per
Ulmiversiny/ Apes bisdy norms
‘Reqguired No 26
Available No 26
v Adequate (10) Marks
Less lhan Adequate (5) Marks
Mot Adeguate (0) Marks

Yos

Virtual Classroomwith unihization
If Yes (2] Marks
Wo (0) Marks

Number of classrooms wilh ICT Facilities
Above 50% lacilibes (5) Marks
‘More than 25% facilities {3) Marks
v More than 10 % (2) Marks

¥Yos

Laboratories

No. and Size of Laboratories as per Universily
Norms/Apex body

‘Required No &

‘Available No 8

~ Adequate (5) Marks

‘Less than Adequale (3) Marks

‘Mot Adequate (0) Marks

Yes

Laboratory equipmentsavailable as per University
'Apex body norms

v Adequate (5) Marks

‘Less than Adequate (3) Marks

‘Not Adequate (0) Marks

Yes

Computers availableas per University/Apex hody
MNorms

v Adequate (5) Marks

Less than Adequate (3) Marks

Nol Adeguate (0) Marks

Yes

Library

Books in the library
{1:5 Siudenls: Books)
{For Professional Course, as decided by the apex
bodies)
v A) Reference Text Books (3) Marks
B) Periodicals (1) Marks
v C) News papers (1) Marks

Yes

Journals
i. Imernational (Two each) (2) Marks
“Vii. National (Two each) (2) Marks
v iii. E journals (Two each) (1) Marks

Yes

Digital Library Facilities: (E Journals /CD's/ DVID's/
Infinite/ Delnet elc. )
v Adequate (5) Marks
Sufficient (3) Marks
Insufficient {0) Marks

Yes

*+ Internet Facility provided to staff & utilization {2)
Marks

Yas
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.ocess (300 Marks)

TN
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Sr.N

L}

T
Criteria =L

Fasha
-5 EEI'.K::._.' -

‘\Marks
llotted

Observation

Marks
Obtained

Committee
Marks

- ¥
Teaching-Learning and Evaluation -\?p aﬁ“f'n/
‘-_"Hu._..-"_
The instifulion assessas the leaming levels ol he
sludents, aller admigsion and organyes special
programs for ndvanced learners and slow learmers
v Advanced Learners Program : (5) Marks
- Slow Learners Progra.m :[5) Marks

10

Yes

10 5

Student centnc methoeds, such as experiential
learming, parbcipabve learming and problem
solving methodologies etc. are used lor
enhancing learning experences

(02 Marks lor each method -

30

Yes

28 15

Percentage of leachers using ICT lor effective teaching
wilh Learning Management Syslems (LMS), E-lzarming
resources elc

% 96 % 1o 100% Teachers (20) Marks

‘76 % 1o 95 % Teachers (15) Marks

*51% 1o 75 % Teachers (10) Marks

-26 % 10 50 % Teachers (5) Marks

25 % & Less Teachers (2) Marks

20

Yes

20 20

Ratio of mentor ta students lor academic and stress
related issues
(Total Teacher : Tolal Students)
(Mentor : Menteg)
v Mentor: Mentee Ratio (1:50) - (5) Marks
‘Mentor: Mentes Ralio (1:75) - (3) Marks
Mentor: Mentee Ratio (1:100 & Above) - (2) Marks

Yes

Mumber of capability enhancement and developmeani
schemes

-A. Guidance for compelitive examinalions
*B. Career Counseling

. Soft skill development

-D. Remedial coaching

‘E. Language lab

-F. Bridge courses

-G, Yoga and Meditation

‘H. Personal Counseling

‘|. Brain Storming

-J. Any other

% 10 er more of the above (20) Marks
-Any 6 of the above (16) Marks

-Any 5 of the above (12) Marks

-Any 4 of the above (8) Marks

‘Any 3 of the above (4) Marks

20

Yes

20 20

The Inslitution ensures effective curriculum
delivery through a well planned and decumenied
process

“\  Teaching Plan - (2) Marks

“\ | Departmental meeting record for distribution
of workload, timotable atc.- (1) Marks

{ | Feedback- (2) Marks

Yes

Augmentation of Physical Infrastructure like
classrooms, laboralories, ibrary, compuler
equipmenis, etc. during the year

Yes

Upgradalion on Laboralory equipments during Ihe
year

Yes

Expandilure for purchase of books & Joumnals.
CD's DVD's elc, during the year.

Yes

(¥ Scanned with OKEN Scanner



& i\ ¢ MMarks Marks Committee
+.N| Criteria Q e :’H”n"“d Observation | Oblained Marks
10 | Expenditure lor espourmals and anlie ibeary 'l.'ﬁ ' M ] T/ F Yog 2 2

during the year, AN /o
11 | New Courses introducid of the lotal numbor of “ ﬂﬁﬁf'r 0 s, 0 10
courses peross all Progrims ofiened durindg Thie yoor
v Above 5 (10) Marks
Betwoen 3 1o 5 (5) Marks
Below 3 (3) Marks
12 | Number of value-added coursesimparing 20 e 1 2
transterabie and lite skills offered duing e yoar
100% Depariments with ol least one Vlue ndiled
Course (20) Marks
76 % 10 95 % (15) Marks
+ 51% to 75 % (10) Morks
26 % to 50 % (5 Manks
25 % & below (2) Marks
13 | Instilution has crealed an coo system lor b Yurs 5 ]
mnovalions including Incubation centre and olhar
mitiatives for creation and transter of knowledge
v Established Incubation centre - {3) Marks
. ‘ v Institution has created an oco system and
- Other initiatives for creation and transfer of
knowledge - (2) Marks
14 | Mumber of funclional MoUs will institulions of Nalional, 10 Yos i) 3
International importance, other Universilies, Induslrias,
Corporale Houses elc. during the year (1 Mark for one
lunctional Mol) ) (Maximum 10 Marks)
‘MoUs wilh institutions ol nalional, international
imporiance
‘Molls with Other Universilios
MoUs with Industries & Corporale Houses
15 | Number of linkages for facully exchange, studan| 10 Yos 0 5
exchange, inlernship, field trp, onthe-job fraining,
research, elc during the year (1 Mark for each activily)
‘Number of linkages for faculty exchange
MNumber of linkages lor sluden! exchange
‘Number of linkages for internship
Number of linkages for field trip
-Mumber of linkages lor on-lhe-job training
|- ' -Number of linkages for research elc
16 | Percenlage of students undertaking field projecis / 10 Yes 5 5
internships
T6% 1o 100% (10) Marks
4 51% 1075% (5) Marks
1% 1o 50% (3) Marks
17 | Panicipation of College In diferent sports events of the 10 Yos 10 10
universily during las! year. (Per Sporl aclivily 1 Mark)
18 | Organization & Participation Technical Quiz | Seminar / 10 Yos 10 5
Paper presentalion /Project competition / Cullural evenls
during last year (Per Evenl 1 Mark)
19 | Number of extension and oulreach programs conduced 10 Yos 10 10

in collaboralion with industry, communily and MNon -
Government Organizations [hrough NSSINCC/Red
crossYRE el during the year (Number of exlension
and oulreach programs conducled) (1 Mark per achivity)
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Criteria i

20

Percentage of students parlicpabing in it ‘EL
activitios with Governmoent Organizations, o "
Non-Government Organizations and progi i *“:k;i"“'ik ¥
Swachh Bharat, Aids Awareness, Gender Issudselic | -
during the yoar
1% to 25% (4) Marks
26 % to S0% (103 Marks
51 to 75% (12} Marks
A T6% to 100% (15) Marks

21

Use of Learming Managempal Systein

Canmribution in Lead College Schiome
-y By college as Participant [5) Marks
By College ns Conducting authorily (1 Marks

Contribution in SUK Jourmals

Na. of Facully Mombers assisted [on universily
peseEsmont
Total Answer book by each lacully mmly

 Asseseed more than 50% their students
admitted in colleae (5) Marks

-Assessed less than 509 iheir studenls admilled in
college {3) Marks

Assessed exactly admitted sludents in their colloge (2]
Marks

\

#

Mk
Adlovttased
L]

]

Ol

Tory

[ s

ik

ra
N

Participation in Cultural Programma
International Level/National Level (3) Marks
« State Level & University Level (2) Marks

it

Miithn
Calbid el

Participation of Universily sponsored schemes al college
lavel

it

Research -

Financial Assistance provided from college lo facully for
research

Yos

5

o e
Mauibn
i

Organizing workshops / seminars for inculeating
research habils amongs! leachers

Yis

Incubation centers in the Instilutions

Yien

Leave and cther incentives provided to leachers for
research

s

The teachers benefited under FIP scheme of UGC
during fast three year.

&

Q

Workshops / seminars organized during last three years
for inculcating research habils amongsl studonis

Yk

Research compelitions, quiz elc. arganized for sludenls
during last three years

Yios

e

Mativation lor participation 1o studenls in research evenls
like Avishiar elc.

Yis

Financial assistanls provided |0 students lor research
activities from e inalifulion

Yos

10

Participation in SUK sponsor research Schiems

M

1

Prospective Plans achieved by the College

Yos

Sports -

Sporls Scholarship ! Financial assistance provided 0
students,

Y
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o
/7 Esty ™ Marks Marks Committee
..N| Criteria [ Mtngg %\A"uugd Observation | Obtained Marks
2 | Extra coaching provided 1o sporlsman los ﬂm_ﬁr mﬁi mf':,,ﬂ 'n} 1 Yan 7 q
Sporls. -,._ "’Mm
3 | Financial assistant for dietary tood, iveling o 1nu ni\""'%// 4 Yot ] 3
sports sludents. St
4 | Organtzed workshops  Seiminars lor sporls students 7 Yeu ? 2
Grade :-
BT ARG Y College Marks Committes Mark
71% 10 80% = A Total Marks - 200.00
i Mark's of obtained - 253.00 198.00
ST% 10 60% =C ,
50% and Below = D Percentage Of marks :- 84.33% 66.00%
Grade :- A+ B
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«uatput (100 Marks)

Sr.N

Criteria

Marks
Allotted

Ohbservation

Marks
Obtained

Committee
Marks

1

Average resull of linal year ol lagl year ¢ hﬁ}
& 91% to 100% Result (10) Marks

“81% to 90 % Resull (B) Marks
T1% to BO%% Result (6) Marks
G1% 1o 70% Resull (4) Marks
60% & Below Resull (2) Morks

10

Yes

10 10

No. of students passed in firsl class and above in final
year(last year)

v T1% to 100 % (5) Marks

“81% 1o 70 % (3) Marks

26% 1o 50 % (2) Marks

25% 1o 1 % (1) Marks

Y5

Tad

Np. of students in Universily marit list in final year (last
year] (1 Mark for each student in Merit List) (Maximum 5
Marks)

Mo

Percentage of student progression to higher education
{previous gradualing balch)
A UG 1o PG/
B. PG 1o M, Phil./Ph. D
C. PhD Io Pos! doctoral

61% lo 100% (5) Marks

41% to 60% (4) Marks

v 21% to 40% (3) Marks

20% & Less (2) Marks

Yes

Percentage of students qualifying in state/ nationall
international level examinations during the year (e.g.:
NET/SLET/GATES/ GMAT/ CAT/ GRE/MOEFL/Civil
Services/Slate government examinalions)

-Mo of appeared students

‘No of Qualified sfudenls

-Above 2% (of appeared students) (5) Marks

- Less than 2% (of appeared students)- (2) Marks

Yeas

Percentage of placement of outgoing students during the
las! year Mame of the employer with contacl details
Number of siudents placed

Wame of the employer with contact details

Mumber of sludenls placed

31 % To 100% (5) Marks
2110 30% (3) Marks
11 to 20 % (2) Marks
. 1 to 10% (1) Marks

Yes

Number of research papers published in the Journals
notified on UGC website dunng the years (ISSN Only-
({Total Papers + Total Teachers) x100

Mo of Paper published

‘Per teacher Three Papers-76 % to 100 % (10) Marks
‘Per teacher Two Papers - 51% lo 75 % (8) Marks

-+ Per leacher One Paper - 26 % to 50 % (5) Marks
-Per teacher Below One Paper — 1% 1o 25% (2) Marks

10

Yes

Books and chaplers in edited volumes [ books published,
and papers in national / inlernational
conference-proceedings per teacher during the year
{ISBN [ IS5N Only)

‘Number of papers Published in Proceeding during
Year-( 1 Mark per Paper, Maximum 5 Marks)

‘Number of Books Published during Year - {1 Mark
Per Book, Maximum 5 Marks)

-Chapters in books Published during Year == { 0.5 Mark
Per Chanter Maximum § Marks)

15

Yes
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r L
| ST Marks Marks Committee
A o '\ piiotted Observation | Obtained Marks
= s :
8 | No of fazufty meemters presented papers B } g Yas 5 3
I voresnad | 5‘1’7-'&"!?’,,! ! pbrear = baat 'f;\
pes Panes Wlarmym § Mars b E.-a.'t'
1) | Mo of Facubles comtribyted as resoron persans -;-"1“‘-". 5 fon 5 =
OIPIwymposum fworkshop | corference | sorminar in law
year (1 Mamr per Aesouree Parson Waseram S Mgy
11 | No of Students Completed M PrdPr D under the 5 Ho 0 f
guedance of lacuity Members m Cofiege (1 Marv per
Sudent Warenogmn § WMarks
12 | Mo of Mao Mo Research Prosects undertaken by § fes 2 .
faclty |t Mark pir Prosect, Maeensm 5 Masks)
13 | MNumber of awarcs and recogntion receved by faculty 5 Na 0 G
frorm Gowernment frecognired bodes dunng the year (1
Mark per AwardRecogntons) Total Mumber of Awards &
Fecogndons
14 | Mumber of Ewards'medsts for outstanding periormance 5 a3 2 o
o spons’oultural achwbes &l
urrverst st natonalintemational level eto. (award for
. & team event snould be counted as one) dunng the year
Interriatona! (Sports! Cultural) (3) Marks
. National (Sporis! Cultural} (2) Marks
15 | Scots Senolarshig recaived by the coliege during las 5 Yas 5 Q
year
16 | Percantage of students benefied by Vocational 5 Yes 3 3
Egucstan anid Tranmg (VET Skl
cducationiprofessionsl education during the year
51 15 100% (5} Marks
-\ 26 10 50% (3) Marks
1% 1o 25 % (2] Marks
Grade -
College Marks Committee Mark
E1% ang Above = A= 9
Tt Bl = A Total Marks :- 100.00
£ O =
10 HEN- 0 Mark's of obtained :- 58.00 47.00
i enR=C -
z Percentage Of marks :- 58.00% 47.00%
&0 arg Balow = D
Grade :- c D

AVW{-&E. Gorsde = B.

peu—

13-6-RN—

F&.‘I’C&J—tﬁl = _{EZ:, &1 “Hﬁyq
=3

JHE ™~

‘3,{-31}! 2 2.

(¥ Scanned with OKEN Scanner



WV;J'"L}L_

Member |
Dr.A.B Kavade

?AM/‘ )
o5 L
Ghairl'r?anb

Dr.R.R.Kumbhar

& Scanned with OKEN Scanner



DN ANUAMUA SHIKSTAN FASARAR MANTAL MALWAIISANCHALL
SHRIPATRAO CHOUGULE ARTS AND SCIENCE COLLEGE,
MALWADI - KOTOLL
Altiated to Shiva)l Unlversity, Kolhapur,
Reacoredlied by NAAC (Thind Cyele) Grade I (CGPA - 170)

DEPARTMENT OF PHYSICAL EDUCATION & SPORTS (GYMKIANA)

REPORT: 2019-20

Extension / Out Reach / 'rograms
Distribution of Food and Grains to Disabled and Destitute Citizens’

Day And Date: Saturday, 09/05/2020

Theme of The Activily
‘Distribution of Faod and Grains to Disabled and Destitute Citizens'

Target Group: All College Students & Stafl

Number of Students Tnvolved: 30

Guide And Observers: Dr. A, K. Chougule
Shri. Sajjan Patil
Dr. V. P. Patil
Dr. B. N, Ravan

Program Outreach
"Providing essential food and grains to disabled and destitute citizens to ensure their basie
sustenance and well-being."

Program Specific Ouleome
"Enhanced food seeurity and improved quality of life for disabled and destitute citizens."

Organizer
DEPARTMENT OF PUYSICAL EDUCATION & SPORTS (GYMKILANA)
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DY ANGAMOIA SHIKSTAN FRASARAK MANTIAL, MALWADESANCIHIALIT

SHRIPATRAO CHOUGULE ARTS AND SCIENCE COLLEGE,
MALWADI - KOTOLL
AfTiited to Shivaji University, Kollapur,
Reacerediied by NAAC (Third Cyele) Grade B (COPA -27Y)

‘Distribution of Food and Grains to Disabled and Destitute Citizens’

Saturday, Date - 09 May 2020 Time - At. 10.00 a. m.

Welcome & Introduction
Shri. D, H. Naik

Program Guest
Dr. A. K. Chougule

Main Presence

Mr. Sajjan Patil
Member - Grampanchayat Kotoli,

Dr. V. P. Patil
I'C Principal 8. C. A & C. C. M.-K.

Dr. B. N. Ravan
IQAC Co-Ordinator

All Teaching & Non-Teaching Staff, Athletes & Students.

Vote Of Thanks — Dr, U. N. Lad

Organizer
DEPARTMENT OF PHYSICAL EDUCATION & SPORTS (GYMKHANA)

(¥ Scanned with OKEN Scanner




[NV ANCTANCIA SHTKCSTIAN MEASATLAK MANTIAL MALWATHSANETIALL
SHRIPATRAO CHOUGULE ARTS AND SCIENCE COLLEGE, éﬁ}
MATWADI KOTOLL

Afilinted o Shiva]l Unlversiiy, Kallapr,
pl Cyele) Grmde B (CGrA - .78

Heaccrediled by NAAL { Thi
ATION & SPORTS (GYMKIANA)

DEPARTMENT OF PHYSI ‘AL EDUL
D AND DESTITUTE CITIZENS'

DISTRIBUTION OF FOOD AND GRRAINS TO DISABL

REPORT

disabled and

ed ar providing essential food and grains (o

A distribution program aim
The event saw the

essfully conducted at the Grampanchayat in K, atoli.
Mr. Sajjan Patil, Dr. V. P. Patil,

destitute citizens was suce
otable dignitaries including Dr. Ajay Chougule,

presence of n
Dr. B. N. Ravan who contributed to the significance of the occasion.

ensuring smooth proceedings

The program was moderated by Dayanand Inamadar,
livered by Mr. U. N. Lad, expressing gratitude

throughout the event. The vote of thanks was de
o made the initiative possible.

to all participants and contributors wh
eflects a commitment to supporting vulnerable sections of society,

This outreach effort r
ive the necessary aid for their sustenance and well-being.

ensuring they rece

Date: - 09 May 2020

C} Scanned with OKEN Scanner



[INY ANGAMOA SHIKSHAN PRASARAK MANIIAL, MALWAINSA NCHALIT

CHOUGULE ARTS AND SCIENCE COLLEGE

MALWADI - K( YTOLIL
Alfiliated to Shivaji Unlversity, Kalliapur,
by NAAL (Third Cyele) Grade B (CGPA - 2.71)

SHRIPATRAO

Heaccredited
PHYSICAL EDUCATION & SPORTS (GYMKHANA)
D AND DESTITUTE CITIZENS®

DEPARTMENT OF

DISTRIBUTION OF FOOD AND GRAINS TO DISABLE
PHOTO PAGE

F o Iy ey 1
rja;.::* _-;_!;mﬂ# were I.'.u,u,m’wd to people who were disabled or homeless. Dr, Ajay Chougule
r. Safjan Patil, Dr. B. N. Ravan, Mr. A. R. Mahajan, Mr. Davanand Inamdar, and '
Mr. U. N. Lad were all present on this occasion,

C} Scanned with OKEN Scanner



Dnyanganga Shikshan Prasarak Mandal, Malwadi Sanchalit

ShripatraoChougule Arts and Science College,

MalwadiKotoli Tal. Panhala, Dist. Kolhapur
Dr. K. S. Chougule (Anna) NAAC Accredited 3rd Cycle - CGPA - 2.73 (B+) Late
Chairman ShripatraoChougul

CRITERION-VI

institutionalizing the quality assurance strategies and processes. It reviews
teaching learning process, structurc and methodologies of operations and
learning outcomes at periodic intervels and records the Incremental
improvement in various activities.

Green Audit

Index

Sr. No. Particulars
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SHIVAJI UNIVERSITY, KOLHAPUR

Vidyanagar, KOLHAPUR - 416 004, Maharashtra, India

Nl
@ DEPARTMENT OF ENVIRONMENTAL SCIENCE

Tel. :0231-2609333 | 9304, Gram:"UNISHIVAJI™

e : 1962 Fax y Dﬂﬂlrﬂ23!~2551533ﬂ‘333
NAAL A Grade E-mail : envsc(@unishivaji.ac.in

L4

1

—_— e

- "9 3FER 201

Certificate

This is to certify that the Department of Environmental Science, Shivaji
University, Kolhapur has conducted detailed “Green Audit” of “Shripatrao
Chougule Arts and Science College Malwadi-Kotoli, Dist. Kolhapur Maharashtra™
during the academic year 2020-2021. The green audit was conducted in accordance
with the applicable standards prescribed by Central Pollution Control Board, New
Delhi and Ministry of Environment, Forest and Climate Change, New Delhi. The
audit involves waler, wastewater, energy, air, green inventory, solid waste etc and

gives an “Environmental Management Plan’, which the institute can follow 1o

minimize impact on the institutional working framework. The performance of

Institute was found to have good quality with respect to sustainable Green Practices,

In an opinion and to the best of our information and according to the information
given to us, said green audit gives a true and fair view in conformity with

environmental auditing principles accepted in Indiap

Head

Dr. (Mrs.) Assawan Jadhav
1:{.!‘.'.- Haad & Assistant Protessc

Denartmant of Envir anmental Scance
Shivayl University, Koihapue




Contact-9075986907

EC@ Environmental Consultancy & Eco-Businesses
ISO 14001:2015(EMS) & 1SO 9001:2015(QMS) Certified Organization
Kolhapur, Maharashtra, India

Ms. Pooja S. Sarolkar
Propriter & Lead Auditor

Ref. No.-Ecolife/05/2024 Date: 01/08/2024

Environment Audit Certificate

This 1s to certify that the Environmental Consultancy & Eco-Businessess,
Kolhapur has conducted detailed *“Green Audit” of esteemed institution
Shripatrao Chougule Arts and Science College Malwadi-Kotoli, Kolhapur,
Maharashtra for the academic years 2019-2020, 2020-2021, 2021-2022, 2022-
2023 & 2023-2024. The green audit was conducted in accordance with applicable
standards prescribed by National Assessment and Accreditation Council (NAAC),
Bangalore and Central Pollution Control Board, New Delhi. The audit involves
Environmental Aspects such as Energy, Water, Biodiversity, Waste
Management etc. The performance of the college was found to have good quality
with respect to Sustainable Green Practices. In an opinion, information collected
during the visit and data provided by the university, said green audit gives a true
and fair view in conformity with environmental auditing principles accepted in
India.

As part of Institutions initiatives for a Healthy and Sustainable Institute the audit
was conducted. We appreciate the immense efforts taken by staff and students
towards the Green Initiatives and Efficient Management of Premise.

Prepared & certified by

Ms. Pooja Sarolkar
Lead Auditor
EMS (ISO 14001:2015)
International Register of Certificated Auditor (CQI-IRCA)
Certificated No-22/IN/1023876/8088
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Internal Quality Assurance System

6.5.1Internal Quality Assurume cell (IQAC ) has contributed significantly I?TP/
institutionalizing the quality assurance strategics and processes. It reviews
teaching learning process, structure and methodologies of operations and
learning outcomes at periodic intervels and records the Incremental
improvement in various activities.
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1) INTRODUCTION

Hon'ble Dr. K.S.Chougule Founder President of Dnyanganga Shikshan Prasarak
Mandal, Malwadi. Tal-Panhala, Dist-Kolhapur, established Shripatrao Chougule Arts and
Commerce College Malwadi-Kotoli,on 1st June 1998 to open the door of higher education for
rural youth specially for girls. Duc to need of the Science ing the institution started science
wing in the year 2016, hence the name of the college is changed into Shripatrao Chougule Arts
and Science College Malwadi-Kotoli. During the assessment Period Institute started 6 PG and
07 B. Voc. courses.

This college is affiliated to Shivaji University, Kolhapur. The mission and goals of the
college is to educate the rural youth in adjacent villages of Kotoli and to develop their
personahity fo take active participation in developing India. College was reaccredited by NAAC
in July 2019 and was awarded 'B+' Grade with CGPA 2.73.

The Gender Audit is an attempt 1o study good gender balance, the college follows all
the University rules and policies. The Gender Audit tries to check the impact of its current and

proposed policics on gender equality.

The college tries to create a safe, social and physical environment that helps all students
to learn and succeed in healthy atmosphere. The college plays an important role in the career
and personality development of all students and promotes sustained quality education to make
the students courageous and competent.

The college provides various facilities to the girl students for gender equality, The NSS
unit has 200 intake capacity out of which average percentage is 48.50% are girls. To motivate
students to join defence, our college has been granted NCC unit under 56 MAH Btn Kolhapur,
The NSS Unit always motivates the girls for their social responsibilitics and their
empowerment. The college provides separate study room, rest room, drinking water facility
and separate toilet to the girls. To make the girls aware of their rights and to impart knowledge
of by-laws, lectures of legal experts (lawyers)are arranged. These lectures are arranged every
year by Internal Complaints Committee, Redressal Grievance Committee and Anti-Ragging
Committee. In the cultural activitics and sports students have achieved grand success, H.B.
checkup camp is arranged for girls. Their active participation in cultural programmes,
participation in Youth Festival of Shivaji University and 1" Prize in Classical Dance
Competition, various competitions show their ability and achievement. In order to give eirl
students, the information about the development in different areas regarding women, we have
subscribed to "Milun Saryajani" magazine.



2) OBJECTIVE OF GENDER AUDIT
I. Assess Gender Equality: To evaluate the extent to which gender equality is being
implemented within the institution or organization, identifying gaps in policics, practices, and

culture,

2, Promote Gender Awareness: To increase awareness among stafT, faculty, and students
about gender issucs, ensuring that gender sensitivily is integrated into daily activities and

decision-making processes.

3. Evaluate Policies and Practices: To review existing policies, procedures, and practices 1o
determine their effectiveness in promoting gender equality, and to identify arcas for
improvement,

4. Ensure Compliance with Gender Laws: To ensure that the institution is in compliance with
national and intemational laws and regulations related to gender equality, including anti-
discrimination laws.

5. ldentify Gender-Based Challenges: To identify specific challenges faced by different
genders within the institution, including barriers to participation, leadership, and access to

TCSOUTCCS.

6. Enhance Institutional Accountability: To enhance the institution's accountability in
promoting and achieving gender equality, ensuring that commitments to gender equity are
being met.

7. Develop Action Plans: To provide recommendations and develop action plans aimed at
addressing identified gender disparities and promoting a more gender-inclusive environment.

8. Support Gender-Sensitive Planning: To support the integration of gender-sensitive
approaches in planning, budgeting, and implementation of programs and initiatives within the

institution.

9. Monitor and Evaluate Progress: To establish mechanisms for monitoring and evaluating
progress towards gender equality, ensuring that improvements are sustained over time,

3) GENDER SENSITIVE FEATURE
1) Study Room: A separate study room near the library has been designated for female students,

contributing to their excellent academic performance.

2) Ladies Room and Washroom: A designated ladies' room is provided for female students to
rest, equipped with a washroom that has ample water supply and is cleaned daily. A separate
notice board is placed in the ladies' room. Women faculty members are available to address
issues related to female students, including the provision of sanitary napkins when
necessary. Additionally, a separate washroom is available for women faculty members.
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3) Canteen Facility: The canteen offers services to both faculty members and students, wath -
separate seating arrangement available for female students.

4) Drinking Water: A dedicated drinking water facility is provided exclusively for female
students.

5) Health Camp: Health camps are regularly organized to monitor hemoglobin (1H13) levels in
female students, and blood donation camps are conducted by the NSS unit in collaboration
with the Gender Audit Committee.

6) Discipline Committee: The college has established a Discipline Committee comprising five
members, including two female representatives.

7) Anti-Ragging Committee: The college is affiliated with Shivaji University, Kolhapur,
upholds the university's regulations on anti-ragging. Ragging is recognized as a criminal
offense, and the college has formed an Anti-Ragging Committee as per UGC guidelines.

8) NSS Unit: The college NSS unit consists of 200 volunicers, with 48 50% being female
volunteers every year. The NSS unit organizes a seven-day campaign in various villages.
The NSS unit also organized a rally for the "Lek Vachava-Abhivan” campaign in Kotoli, as
well as a tree plantation program. Additionally, a health check-up camp was held at the Bajar
Bhogav.

9) NCC Unit: The NCC unit of our college enrolls 18 cadets annually, with an average of
53.70% being female cadets. The unit organizes various programs on social and
environmental topics, such as tree plantation and cleanliness drives.



SHRIPATRAO CHOGULE ARTS AND SCIENCE COLLEGE "
MALWADI-KOTOLI

Part A: General and Personal Information

I. Faculty wise students: Male-Female Ratio:
The College offers B. A, B.Sc., B. voc., M.A and M Sc. Programes

l-ar:ully of Humanities: Mnlo—ﬁ-malc l-hlm l’TM'-}
Programme Year Number of Students Ratio
Male | Female Total | Male | Female

2019-20 254 265 519 48.99 51.06

2020-21 228 199 427 53.40 46.60

B.A. 2021-22 282 215 497 56.74 43.26
2022-23 266 241 507 52.47 47.53

2023-24 259 249 508 5098 49.02

Total 1289 1169 2458 52.44 47.56

Faculty of Humanities: Male-Female Ratio The male-female ratio
(UG) has remained relatively stable

60.00 over the five years, with slight
50.00 i fluctuations. The male ratio
40.00 { r""
30.00 2
r Y {

2050 .# l ' 51.06%. The data suggests that
e F*j 3 while there is a slight

- . ; e predominance of male students

ranges between 48.94% to

52.47%, while the female ratio

2019-20  2020-21 202122  2022-23 202324 in the Faculty of Humanitics,
= Male =Ffemale the  difference is not

ranges between 47.53% 1o
significantly large, indicating

relatively balanced gender representation.

Faculty of Science: Male-Female Ratio (UG)
Programme Year Number of Students Ratio
Male Female Total Male Female
2019-20 279 110 389 71.72 28.28
2020-21 188 100 288 65.28 34.72
B. Sec. 2021-22 256 130 386 66.32 33.68
2022-23 310 152 462 67.10 32.90
2023-24 341 212 553 61.66 38.34
Total 1374 704 2078 66,12 33.88




Faculty of Science: Male-Female Ratio
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enrolling in science programs.

2023-24

The  male-female
shows a higher predominance of
male students across all five years.
The male ratio ranges  between
61.66% o 71.72%, while the female
ratio manges between 28.28% 1o
38.34%.

The data  suggests
significant gender imbalance in
favour of malc students in the
Faculty of Science. This persistent
trend indicates a need to investigale
and address  potential  barriers
preventing female students  from

Faculty of B. Voc.: Male-Female Ratio (UG)
Programme Year Number of Students Ratio
Male Female Total Male Female
2020-21 78 47 125 62.40 37.60
B. Voc 2021-22 61 71 132 46.21 53.79
2022-23 128 133 261 49.04 50.96
Total 267 251 518 51.54 48.46

Faculty of B. Voc: Male-Female Ratio (UG)

The male-female ratio in the
Faculty of B. Voc. shows
fluctuations, with males having a

70
60 slight majority overall. The data
50 shows a trend towards a more
10 balanced or even female-dominant
30 gender ratio over the three years.
5 The data indicates a fairly
5 balanced gender representation
. overall, with a slight male majority.
2020-21 The shift towards more female
students in 2021-22 sugpgests
Bl 8 Femrh progress in achieving gender
balance in the B. Voc. program.
Average Faculty wise Male-Female Ratio (UG)
Number of Students Ratio
Faculty Male Female Total Male Female
Humanities 1289 1169 2458 52.44 47.56
Science 1374 704 2078 66.12 33.88
Vocation 267 251 518 51.54 48.46
Total 2930 2124 5054 57.97 42.03




Average Faculty wise Male-Female Ratio (UG)
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the lowest  female

(33.88%), indicating
signilicant  pender imbalance.
Humanities Faculty shows a
maore balanced gender
distribution compared to other
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nearly equal gender distribution,
which is closer to gender parity.
The overall data sugpests that
there are more male students

than female students in the undergraduate programs, with a male ratio of §7,97% and a female
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ratio of 42.03%.
Faculty of Humanitics: Male-Female Ratio ('G)
Programme Year Number of Students Ratio
Male Female Total Male Female

2020-21 63 82 145 43 45 56.55

2021-22 63 82 145 43.45 56.55

M. A. 2022-23 108 105 213 50.70 49.30
2023-24 103 86 189 54.50 45.50

Total 337 355 692 48.70 51.30

Faculty of Humanities: Male-Female

2023-24

Ratio (PG)
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Faculty of Humanities: Male-Female

Ratio (PG) Aggregate

= Male = Female

The Faculty of Humanities has shown a relatively balanced gender ratio over the years,

with slight fluctuations. The male ratio has increased slightly over the years, while the female

ratio has decreased correspondingly.

The male-to-female ratio has become more balanced in recent years, with the male ratio

surpassing the female ratio in the 2022-23 academic year.

-
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e ~Faculty of Humanitics: Teaching Stafl. Male-Female Ratio w2,
Year | Number of Teachers | Ratio —
Male Female Total Male | Female
2019-20 15 06 | 21 | 7143 | 2857
| 2020-21 15 06 | 21 | 7n43 | 2857
202122 16 07 ' 6957 | 3043
2022-23 15 07 22 6818 31.82
2023-24 16 07 23 69.57 30.43
Total 77 33 110 7000 | 3000

Faculty of Humanities: Teaching Staff:

£20.00
60.00
40.00
20,00

0.0o

Male-Female Ratio

1111

2015-20 2020-21 2021-22 2022-23 2023-24

= Ratio Male = Ratio Female

Across all five academic years, the
number of male teaching stafl  has
consistently been higher than the number
of female teaching stafl. The male ratio
has remained around 70%, while the
female ratio has been around 30%.

There have been slight variations
in the number of male and female staff
cach year, but the overall trend shows a
stable male dominance in the teaching
stall. The data indicates a significant
gender imbalance in the teaching stafl of

the Faculty of Humanities, with males making up the majority,

Faculty of Science: Teaching Staff: Male-Female Ratio
Year Number of Teachers Ratio
Male Female Total Male Female

2019-20 07 09 16 43.75 56.25
2020-21 06 12 18 33.33 66.67
2021-22 06 11 17 35.29 64.71
2022-23 04 12 16 25.00 75.00
2023-24 05 11 16 31.25 68.75

Total 28 55 83 33.73 66.27

Faculty of Science: Teaching Staff:

N
Lol

Male-Female Ratio
4 :
il ot
g =

i . |

2019-20 2020-21 2021-22 2022-23 2023-24

® Male e Female

Over the years, the number of
female teaching stall has consistently
been higher than the number of male
teaching stafl. The female ratio has
increased, reaching its  highest point
(68%) in the 2022-23 academic year.

The overall trend shows a
significant female dominance in  the
teaching stafl of the Faculty of Science,
with females making up nearly 60.49% of
the total teaching stall,



: Faculty of B. Voc.: Teaching Staff: Male-Female Ratio f"«;,f;;;;_}
Year Number of Teachers i Ratio =i
Male Female |  Total Male | Female
2020-21 03 04 07 | 428 | 5714
2021-22 01 04 05 2000 | 8000
2022-23 01 01 02 5000 | 5000
Total 05 09 14 3571 | 6429
Faculty of B. Voc.: Teaching Staff: Male- Over the years, the number of
Female Ratio female teaching stall has consistently
been higher than the number of male
702213 e — teaching stall’ ‘The female ratio reached
— its highest point (80%) in the 202 ]1-22
202022 — - academic year,
2020-21 The 2022-23 academic year saw
an equal number of male and female
000 2000 4000 G000 8000 10000 yqching stafl, with a 50% ratio for both
» Rato Female  ®m Ratio Male penders. The overall trend shows a
significant female dominance in the
teaching stafT of the Faculty of B. Voc., with females making up nearly 64.29% of the total
teaching stafl.
3. Non-Teaching StafT: Male Female Ratio
Rnn-‘[‘mching Stafl: Male-Female Ratio
Year ~ Number of Staff Ratio
Male Female Total Male Female
2019-20 19 0 19 100 0
2020-21 21 0 21 100 0
2021-22 21 0 21 100 0
2022-23 21 0 21 100 0
2023-24 21 0 21 100 0
Non-Teaching Staff: Male-Female Ratio Over the past five academic
120 vears, the non-teaching staff has been
100 entirely male, with no female stafl
80 members recorded. This results ina
&0 consistent 100% male ratio and 0%
45 female ratio each year.
2: The data highlights a significant lack of
: y gender diversity within the non-teaching
2019-20 2020-21 2021-22 2022-23 2023-24 fF The diseroe of Barists wifl
® Ratio Male e Ratio Female members EUEEESIS Pﬂtﬂl’l‘liﬂ.l issues in

hiring practices or workplace culture that

may not be conducive to gender diversity.



4. NSS and NCC male Female Ratio

P— NSS Students: Male: Female Ratio

Year Number of Students | Ratio

Male Female Total Male

2019-20 54 46 100 i 54 |
2020-21 47 53 100 . I [
2021-22 100 100 200 so |
2022-23 105 95 200 | %25 [
2023-24 106 o4 200 _353 1 8

Total 412 388 800 | 515

NSS Students: Male: Female Ratio The ratio of male students has fluctuated
slightly over the years but has gencrally

56
remained close 1o 50%. The year 2020-

54
52 & 21 saw a reverse trend where female
= f 2 students  outnumbered  males.  The
:: | e - subscquent years have seen a gradual
a4 I3 I.' ! | _ increase in the proportion of male
42 ! i students,
2019-20 2020-21 2021-22  2022-23 2023-24 The data shows a relatively balanced
B Raticiiale  ®Raiio Femsle gender representation  among  NSS
students over the years, with a slight
predominance of male students in most years. The 2020-21 academic year stands out as
an exception, where female students were in the majority. Overall, the male-to-female
ratio remains close to equilibrium, reflecting a healthy gender balance in NSS
participation.
NCC Students: Male: Female Ratio
Year Number of Students Ratio
Male Female Total Male Female
2022-23 09 09 18 50.00 50.00
2023-24 16 20 36 4444 55.56
Total 25 29 54 46.30 53.70
NCC Students: Male: Female Ratio The data indicates a shift in gender
representation within NCC students
between the two academic years.
2023-24 While the ratio was balanced in 2022-

23, the 2023-24 academic year saw a
notable increase in the proportion of

¥ i
2022-23 e e female students. The cumulative

analysis further shows that over these

two years, female students slightly

i e outnumbered male students, reflecting
a trend toward increased female

participation in NCC.

0.00 1000 2000 3000 4000 5000 €0.00



5. Achicvement Metrics: Comparing Male and Female Ratios
—— Male-Female Ratio in Merit-Based “.chnlunhip't -

Year '\Eu_lt_lh«e_g-_q:_r_"-.t_q_dcntx _ _ }_tatm s
Male Female |  Total Male ~ Female

2019-20 3 1 14 2143 7857
2020-21 2 4 . 3333 66,67 |
2021-22 2 5 i 857 C 71 H_ i
2022-23 1 13 14 7.14 9286
2023-24 1 4 5 2000 | 8000
Total 9 37 46 1957 | 8043

Male-Female Ratio in Merit-Based

3
I

20.00 l -
0.00 .

.
L]

Scholarships

e gy

i

2019-20 2020-21 2021-22 2022-23 2023-24

= Ratio Male = Ratio Female

The data indicates a pronounced
gender disparity in merit-based

scholarship awards, with female
students consistently receiving a

i
1
.l-l

Total

[ much larger share of scholarships
compared to male students across
all five academic years.

’ The overall trend shows a
substantial and persistent gap,
with female students making up
over 80% of the total scholarship

recipicnts during this period. This
suggests that either female
students are outperforming their male counterparts in merit-based criteria or there may be
other factors contributing to this significant imbalance.

Male-Female Ratio in Sports Achievements

Number of Students Total Ratio
Year | International | National | State | University Male | Female | Male | Female
M | F | M|[F|[m|F| M |[F
2‘;:]9' 4 o |o|o]ofo]| 8 | 1| 12 I 9231 7.69
zgzlo- " o |l 2]111]o] 1 |o] 4 1 |80.00| 2000
zt;z;l- : o | 2 [t]2]o] o |[1] s 2 | 7143 2857
2*;31* 0 o [ 1 [ ]| s [2]7 4 |63.64| 3636
2081 o [ o |1 [2f[0]o] 0 o] 2 |[3333] 6667
Total | 5 o |6 |s]|a|1[| 14a]a]2 10 |[74.36 | 25.64




The data indicates a predominant

presence in sports achievements,

100.00 particularly m II?c carlier years
IHowever, there is a noticeable trend of

s ' ; increasing female participation and

SUCCeSs 1N sports over Lime.

By the 2023-24 academic year, female

students outperformed male students in

20.00 ! |
L ﬂ H F] ] n sports achicvements, reflecting a

Male-Female Ratio in Sports
Achievements

&0.00

40.00

0.00 il s g
significant positive shifl in pender
2019-20 2020-21 2021-27 J022-23 2023-24 Total
balance.
TN Bbavie NS oot Despite the overall dominance of male

students in sports achievements, the

data suggests prowing female participation, especially at the national and university levels.

CONCLUSION
The Gender Audit Report of Shripatrao Chogule Arts and Science College provides an

insightful analysis of gender representation across various facultics, programs, and activilies
over the years,
1. Gender Representation in Student Enrollment:
o Humanities Faculty shows a relatively balanced gender ratio, with slight

variations across the years, indicating a good level of gender panty.

Science Faculty has a noticeable gender imbalance, with a significantly
higher proportion of male students compared to female students, suggesting
potential barriers to female participation in science.

B. Voc. Faeulty shows fluctuations, but overall presents a trend towards a
balanced gender ratio, with the female mtio even surpassing the male ratio in
SOMC years.

Gender Representation among Teaching StafT:
Humanities consistently has a higher number of male teaching stafl,

o

9

[a]
indicating a significant gender imbalance favoring males.

o Science has a higher number of female teaching stafl, showing female
dominance in this faculty.

o B. Voc. also shows a female majority in teaching stafT, although the difference

is not as pronounced as in the Science Faculty.

3. Non-Teaching StafT.

o There is a complete absence of female representation among non-teaching
stafT, with all positions held by males, highlighting a significant gender
imbalance in this area.

4. Participation in NSS and NCC:
NSS shows a relatively balanced gender ratio with slight fluctuations,

indicating an overall healthy gender balance.
o NCC presents a trend of increasing female participation, with females slightly
outnumbering males in recent years,
5. Merit-Based Scholarships:

=]



o There is a pronounced gender disparity in favor of female students, who R P
consistently receive a larger share of merit-based scholarships compared 0 3
male students. This suggests that female students may be outperforming their
male counterparts academically.

6. Sports Achievements:

o Historically, male students have dominated sporls achicvements,
noticeable increase in female participation and success in recent years,
indicating a positive shift towards gender balance in sports.

Overall Implications:
The report reveals arcas of both progress and concern regarding gender equality
within the college. While there are faculties and activitics with balanced or improving gender
ratios, the significant gender imbalances in other arcas, particularly in the Science Faculty,
non-teaching stafl, and certain extracurricular activitics, suggest a need for targeted
interventions to promote preater gender equity. The strong performance of female students in
academics. as reflected in scholarship awards, highlights their potential and the importance of

supporting their participation across all areas.

but there 15 a

RECOMMENDATION

| Inerease Female Enrollment in Science Programs: Implement initiatives to encourage
more female students to enroll in science programs. This could include outreach programs,
scholarships, and mentorship apportunities specifically targeting female students to

address the significant gender imbalance in the Facully of Science.

Promote Gender Diversity in Non-Teaching Staff: Develop recruitment and retention

strategics to attract more female candidates to non-teaching stafl positions. Given the

current 100% male representation, it's crucial to create a more inclusive work environment
that supports gender diversity.

3 Enhance Female Participation in Sports: While there is a growing trend of female
participation in sports, additional resources and support should be provided to further
encourage this trend. This could include the establishment of female-specific sports
programs and facilities.

4. Leverage Scholarship Programs to Promote Gender Equity: The significant success of
ferale students in obtaining merit-based scholarships suggests a need to continue and
expand such programs. However, efforts should also be made to ensure that male students
receive adequate support to achieve academic success.

5. Strengthen Gender Balance in Extracurricular Activities: Given the balanced gender
ratio in NSS to increase the number of female students, similar efforts should be made
across all extracurricular activities to ensure equitable participation and representation.

6. Conduct Regular Gender Sensitization Workshops: Organize workshops and training
sessions on gender sensitization for both stafT and students. These should aim 1o create
awareness about gender biases and promotce a culture of equality and respect within the

college community
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